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Brief Note on Arunai College of Education

The teacher occupies a very impottant place inegpdbecause the teacher is a
source of transferring the intellectual traditioilem one generation to the next. The
teacher silently helps in the social revolutionthie country because the teacher owes a
responsibility limited not only to class room buwi the society and nation.A teacher
education institution is required to mobilize ars® wa large number of teaching learning
resources relating to various components of thehegaeducation programme. These
resourses are needed to be augmented continu@usiystate Government of Tamil Nadu,
NCTE & University are making regular efforts inshdirection.

We know that in Tamil Nadu, the admissions are migwleugh common entrance
test conducted by the university. But the Tamil dabBeachers Education (TNTE)
University and Government of Tamil Nadu have maekxation to the self financed
college like us in student admissions in the B.Bdrse. We admit students hailed from
rural areas keeping the objectives as to fulfile tbream of our father of nation
“MAHATMA GANDHIJI” who said “VILLAGES ARE THE BACKEBNE OF INDIA”.
Any country progresses only when overall developtnoeours in both cties and villages,
but «ill many villages in India are in darknesspéwer full weapon which can light the
villages is “Education” it is the fact that, Tirumaamalai is backward in education and the
rural areas of our district are to be focused on.

Keeping with all this in mind our chairman has maded educational Trust by
name Smt.Gandhimathi Educational Trust and eshadisrunai college of Educationat
Tiruvannamalai District. The vision, mission andjemives of the college are detaied
below.

VISION:

To Develop a premier Institution for Research aeVelopment in Teacher
Education and produce professionally Trained Taachéh teaching competencies with

core values and thus contributing towards buildangsociety that provides strong
foundation to National Development.

MISSION:

To provide quality Education highest standard Watbkst technology, inculcatingthe
values, patriotism and moral integrity for the Wenef the society and Nation and to do
research and development, for promoting higherdstahof teacher education.



OBJECTIVES

To realize the vision and mission the Arunai Cotlef Education has following objectives.

To impart quality teacher training to the teachr@amees and to provide well skiled
study and theory of the methods and principles esiching and professional

competencies to the teacher trainees

To impart knowledge and training of latest techgpléor teaching

To foster and nurture integrated value systemaonatist and global along with the
character building and love for humanity amongtdaeher trainees

To inculcate values of community service, natiangggrity, national pride, religious
tolerance, aesthetic sense for earth’s environnrerdur trainees and to provide
Education as an instrument for human growth analsapliftment

To develop the infrastructure befitting of a qualteacher education and Leamer
friendly and conducive educational environment

To undertake research and development for promdiigiger standard of teacher
education

To prepare the student teachers to have an awaremesconserving the
environmental and Ecological issues on global send

To prepare competent and dedicated Prospectiveeisato understand the nature,
purpose & phiosophy of secondary education

To Enable the Student-teachers to understand ytobpogy of their pupils to help
them grow according to their abilities, cap abiti& their interest

Provide them with the facilities to utilize commiynresources for betterment of the
Pupils, Institute, Society and Nation

To achieve the vision, Mission and objectives, coliege has provided excellent
ambiance, and environment friendly atmosphere far teacher educands. The Vision,
Mission and objectives are printed in the collegeryd calendar and journals and are
distributed to the student teachers and faculBesides the same has been practiced during
the course of daily prayers and in college functibeld then and there. This brings to the
student educands a sense of thought provoking
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A. Prafile ofthe Institution

1. Name and address of the institution:
ARUNAI COLLEG EOF EDUCATION

NALLAN PILLAI PETRAL VILLAGE

PALLIKONDA PATTU POST,

TIRUVANNAMALAI, PIN 606611, TAMIL NADU

2. Website URL

www.arunaibe dtvm.org

E mail: arunaibe dcolle ge @gmail.com

3. For communication:

ARUNAI COLLEGE OF EDUCATION

Office

NALLAN PILLAI PETRAL VILLAGE

PALLIKONDA PATTUPOST,
TIRUVANNAMALALI PIN 606611, TAMIL NADU

Name

T elephone
Number with

STD Code Fax No

E-Mail Address

HeadPrincipa
Dr N.Samuve Babu

04175-206661
04175-251420

04175-221105

arunabedcollege @
mail.com

Vice-Principal

Mrs D.Angeline Thriumarai selvi

04175-206661
04175-251420

04175-221105

atselvi_0°

@yahoo.com

Self- appraisal C-ordinatol
Mr N.Thirumalai Muthu

04175-2066€1

04175-251420 | 04175-221105

arunabeddirecor(
gmail.com

Residence

Telephone Number wit

Name STD Code Mobile Number
HeadPrincipa
Dr N.Samuve Babu NIL 7598117555
Vice-Principal
Mrs D.Angeline Thriumarai selvi NIL 9994287268
Selt- appraisal C-ordinator NIL 759811655

Mr N.Thirumalai Muthu
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4. Location of the Institution

Urban Semi-urban Rural Trib

Any other (specify and indicate)

5. Campus area in acres: 0.90 Acres

6. Is it arecognized minority instituion? Yes No

7. Date of establishment of the institution:

Month & Year
MM YYYY
1C 2007

8. University/Board to which the institution iffilated:

Tamil Nadu Teachers Education Universithenai

9. Details of UGC recognition under sections (gl 12(B) of the UGC Act.
Month & Year
\

MM YYYY
NA NA

Month & Year

MM YYYY
NA NA




10. Type of Institution

a.

b.

C.

By funding

By Gender

By Nature

I. Government
ii. Grant-in-aid
iii. Constituent
iv. Self-finan ced

v. Any other (specify and indicate)

i. Only for Men
ii. Only for Women
jii. Co-education
i. Uniersity Dept.
ii. IASE
iii. Autonomous College
iv. Affiliated College

v. Constituent College

vi. Dept. of Education of Composite Collegg

vi. CTE

viii. Any other (specify and indicate)

] L

11. Does the University / State Education Act hanavision for autonomy?

Yes

No

If yes, hasthe institution applied for autonomy?

Yes

No




12. Details of Teacher Education programmes offbyethe institution:

Sl Level Progre Entry Nature of | Duratior [ Medium of
No. mme/ | Qualification | Award instruction
Course
Certificate
)] Pre-primary Diplome
Degree
. Certificate
N
Degree
Certificate
Secondary/ Diplome
) . secondary BEd | Graduatior | Degree lyea | Tamil/Engl
with 45% ish
M arks
iv. Post Diplome
Graduate Degrec
V. oth Certificate
(speecrify) Diplome
Degrece

(Additional rows may be inserted as per requirehent

13. Give details of NCTE recognition (for each pamgme mentioned in Q.12 above)

Level Programm Order No. & Dat Valid uptc | Sanctionec
Intake
Pre-primary
Primary.
Elementary
Secondarv/ F.SRO/NCTEB.Ed/2
Y B.Ed 06-2007/13125 DatedUpto date 100
Sr.secondary 18/10/2007
Post Graduate
Other (specify)

(Additional rows may be inserted as per requirethen




B) Criterion-wise inputs

Criterion I: Curricular Aspects

1. Does the Institution have a stated
Vision

Mission

Vaues

Objectives

2. a)Does the institution offer selffinanced prognaa{s)?
If yes,

a) How many programmes? Oneprogramme

b) Fee charged per programme 41500

3. Are there programmes with semester system No

4. Is the institution representing/participating iretleurriculum development/ revision
processes of the regulatory bodies?

If yes, how many faculty are on the various culuou development/vision
committees/boards of universities/regulating autiior

5. Number of methods/elective options (programnise)

DEd v
B.Ed.
M.Ed. (Full Time)
M.Ed. (Part Time)
Any other (specify and indicate)

6. Are there Programmes offered in modular form




7. Are there Programmes where assessment of teaclyetbebstudents has been
introduced

8. Are there Progammes with faculty exchangelvisitanxgulty

9. Is there any mechanism to obtain feedback on tirécalar aspects from the

Heads of practice teaching schools

Academic peers

Alumni

Students

Employers

10.How long does it take for the institution to inttm@ a new progamme within the
existingsystem?

One Year

11.Has the instituion introduced any new course®athier education during the last
three years?




12.Are there courses in which major syllabus revisioas done during the last five
years?

13.Does the institution develop and deploy action  lor effective implementation of
the curriculum?

14.Does the institution encourage the faculty to pregaurse outlines?




Criterion II: Teaching-Leaming and Evaluation

1. How are students selected for admission into varmurses?
a) Through an entrance test developed by theumistit

b) Common entrance test conducted by the
University/Government

c) Through an interview
d) Entrance test and interview
e) Merit at the qualifying examination

f) Any aher (specify and indicate)

(If more than one method is followed, kindly sfyettie weightages)

2. Fumish the following information (for the previoasademic year):

a) Date of start of the academic year 22011
b) Date of last admission 29/10/2011
c) Date of dosing of the academic year 08/05/2012
d) Total teaching days 40
e) Total working days 180
3. Total number of students admitted  2011-12
4.
Number of Reserved
Programme students Open
M| F | Total [M | F [ Tota | M | F Tota
D.Ed.
B.Ed. 49| 51 10C 13| 11 24 36 | 40 76

M.Ed. (Full Time,

M.Ed. (Part Time




4. Are there any overseas students?

If yes, how many?

5. What is the ‘unit cost’ ofteacher education prognae? (Unit cost = total annual
recurring expenditure divided by the number of gntd/ trainees enroled).

a) Unit cost excluding salary component

b) Unit cost including salary component

(Please provide the unit cost for each of the pemgme offered by the institution as

S.F5506/-

Rs.42906/-

detailed atQuestion 12of profile of the institution)

6. Highest and Lowest percentage of marks at the fyiredi e xamination considered for

admission during the previous academic session

Oper Reserve
Programmes Highes Lowest Highes Lowes
(%) (%) (%) (%)
D.Ed.
B.Ed. 66.0% 50% 63.79% 45%

M.Ed. (Full Time|

M.Ed. (Part Time

7.
(after admission)?

8. Does the institution develop its academic calendar?

Is there a provision for assessingstudents’ kndgdeand skills for the programme




9. Time allotted (in percentage)

Programme Theory Practice Teaching Practicum

D.Ed.
B.Ed. 50% 30% 20%
M.Ed. (Full Time
M.Ed. (Part Time

10.Pre-practice teaching at the institution

!
i

a) Number of pre-practice teaching days

b) Minimum number of pre-practice teaching
lessons given by each student

11.Practice Teaching at School

a) Number of schools identified for practice

teaching
b) Total number of practice teaching days

20

\J

¢) Minimum number of practice teaching
lessons given by each student

12.How many lessons are gven by the student teadhesmulation and pre-practice
teaching in classroom situations?

13.1s the scheme of evaluation made known to studantse beginning of the academic
session?




14.Does the institution provide for continuous evata?®

15.Weightage (in percentage) given to internal an@éme evaluation

Programme Interna Externa

D.Ed.

B.Ed. 40% 60%

M.Ed. (Full Time

M.Ed. (Part Time

16. Examinations
a) Number of sessional tests held for each paper 10

b) Number of assignments for each paper of 1

17.Access to ICT (Information and Communication Tedbgp) and technology.

Yes No

Computers

Intranet

Interne

Software / courseware (CD

Audio resource

Video resource

Teaching Aids and other related matel

Any other (specify and indical

18. Are there courses with ICT enabled teaching-le grpirocess?

06




19. Does the institution offer comp uter scienca asibject?

Ifyes, is it offered as a compulsory or gptionabpr?
Compulsory Optional

Criterion lll: Research, Consultancy and Extension

1. Number of teachers with Ph. D and therr percentagbe total faculty strength

Number 02 25.00%)

2. Does the Institution have ongoing research prdgcts

If yes, provide the following details on the ongpiresearch projects

Amount Duration Collaboration, if any
Funding agency (Rs) (years)
Smt. G.Gandhimathi 80,000 Two years NIL

Educational Trust

(Additional rows/columns may be inserted as perrégeirement)

3. Number of completed research projects during lastety ears.

Three

4. How does the institution motivate its teachersaketup research in education? (Mark
for positive response and X for negative response)
Teachers are given study leave

Teachers are provided with seed money

Adjustment in teaching schedule

Providing secretarial support and aher fadilities

Any other specify and indicate X




10.

Does the institution provide financial supportésearch scholars?

Number of research degrees awarded during thélgsérs.
a. PhD. 2

b. M .Phil. )

Does the institution support student research ptejJG & PG)?

Details of the Publications by the faculty (Lasefyears)

Yes No Number

International joumal 02
National jourrals— referred pape 04

Non referred papers 04
Academic articles in repute 02
magazines/news papers
Books 01
Any other (specify and indicai

Are there awards, recognition, patents ec recdiyethe faculty ?

Number of papers presented by the faculty and stsdduring last five years):

Faculty Students
National seminars 04 -
International seminars 02

Any other academic forum 06




11. What types of instructional materials have beerettged by the institution?
(Mark ~ 'foryes and "X for No.)

Self-instructional materials

Print materials

Non-print materials (e.g. Teaching
Aids/audio-visual, multimedia, etc.)

Digitalized (Computer aided instructional matefjals

Question bank

Any other (specify and indicate) X

12. Does the institution have a designated personxtension activities?

If yes, indicate the nature of thepost.

Full-time Part-time Additional charge

13. Are there NSS and NCC programmes in the instit@tion

14. Are there any other outreach programmes providddhéynstitution?

15. Number of other curricular/co-curricular meets ongad by other academic
agencies/NGOs on Campus

04

16. Does the institution provide consultancy services?

In case of paid consultancy what is the net amgenérated during last three years.

NIL




17. Does the institution have networking/linkage witther institutions/ organizations?

Local leve
Statelevel
National leve X
International leve X

Criterion IV: Infrastructure and Learning Resources

1. Built-up Area (in sg. mts.)
2774.85 sq.mtys

2. Arethefolowing laboratories been establishe@ersNCT E Norms?

a) Methods lab Yes No
b) Psychology lab Yes No
c) Science Lab(s) Yes No
d) Education Technology lab Yes No
e) Computer lab Yes No
f) Workshop for preparing

teaching aids Yes No

3. How many Computer terminals are available withitfgtitition?
25

4. What isthe Budget allotted for computers (purchaskmaintenance) during the previous
academic year?
4,00,000

5. What isthe Amount spent on maintenance of comgatdities during the previous academic
ear?
43600/-




6. What is the Amount spent on maintenance and upugadi laboratory facilities during the
previous academicyear?

181330/

7. What is the Budget allocated for campus expanstmilding) and upkeep for the current
academic session/financialyear?

9,00,000/-

8. Has the institution developed computer-aided leagmpiackages?

9. Total number of posts sanctioned Open Reserved
Teaching 04
Non-teaching 07
10. Total number of posts vacant Open esdrved
Teaching (
Non-teaching 0
11. a. Number of regular and permanent teachers OReserved (Gender-wise)

Lecturers 03 Obp 03 01

Readers - - - -

Professors - - -




b. Number of temporary/ad-hoc/p art-time teachersnfigr-wise)

Lecturers

Readers

Professors

c. Number of teachers from Same state

Other sates

12. Teacher student ratio (program-wise)

Program m Teacher student ra
D.Ed
B.Ed 112F

M.Ed. (Full Time
M.Ed. (Part Time

13. a. Non-teaching staff

Permanent.

Temporary

b. Technical Assistants Permanent

Temporary

Open

Reserved

Open

Resgr

09

D2

00

01

01

01




14.

15.

16.

17.

18.

19.

Ratio of Teaching— non-teaching staff
2:1
Amount spent on the salaries of teaching facultyinguhe previous academic session
(% of total expenditure)

53.77%

Is there an advisory committee for the library ?
Working hours of the Library
Onworking days ®AM to 4.30 PM
On holidays
During examinations 9.00 AM to 4.30 PN
Does the library have an Open access facility
Total collection of the followingin the library
a. Books 3652

- Textbooks 3596

- Reference books 1011
b. Magazines 05
c. Journals subscribed

- Indian Journals 12

- Foreign Journals --
d. Peer reviewed journals ==
e. Back volumes of journals 56
f. E-information resources

- Online journals/e-journals --

- CDs/DVDs 41

- Databases --

- Video Cassettes --




20. Mention the

Total carpet area of the Library (in sqg. mts. 114.30sq.mis
Seatingcapacity of the Reading room 60
21. Status of automation of Library
Yet to intimate |:|
Partially automated |:|
Fully automated |:|
22. Which of the following servicesfacilities are prded in the library?
Circulation
Clipping

Bibliograp hic compilation
Reference
Information display and notification
Book Bank
Photocopying
Computer and Printer
Internet
Online access facility
Inter-library borrowing
Power back up

User orientation /information literacy

N O0OOoDoO0O0OO0OO0OOoQo oo

Any other (please specify and indicate)

23. Are students allowed to retain books for examimaid




24. Furnish information on the following

Average number of books issued/returned per

25

lay

Maximum number of days books are permittedto tearred

by students
by faculty
Maximum number of books permitted for issue
for students

for faculty

15 Days

15 Days

03

05

Average number of users who visited/consulted partin

350

Ratio of library books (excludingtextbooks and kdmank

fadlity to the number of students enrolled

25.

1:7

What is the percentage of library budget in retatio total budget of the institution

2.06%
26. Provide the number of books/ journals/ perioditalat have been added to the library
during the last three years and their cost.
I Il 1
Number | Total cosi | Number Total cost | Number | Total cost
(inRs.) (in Rs.) (in Rs.)

Text book: 151 31408- 17E& 42350- 204 51411-
Other book 11 2121- 09 1870- 17 3891~
Journals, 8 1785- 11 3120~ 12 3780
Periodicals
Any others
specify and
indicate

(Additional rows/columns may be inserted as peuiregnent




Criterion V: Student Support and Progression

1.

Programme wise “dropout rate” for the last threeches

Programme Year 1| Year 2| Year &
D.Ed.
B.Ed. - 01

M.Ed. (Full Time -

M.Ed. (Patt Time | -

Does the Institution have the tutor-ward/or anyilsinmentoring sy stem?

If yes, how many students are under the care afraon/tutor?

12

Does the institution offer Remedial instruction?

Does the institution offer Bridge courses?

Examination Results during past three years (p ®y&hr wise data)

UG PC M. Phil
I [ 1l I ] i I 1L
Pass percenta 771 83 | 81 - - — [ = -1 -
Number of first classt 73| 8 | 79 - - — [ =T1T-171 -

Number ot distinction

Exemplary performanc

(Gold Medal and
university ranks)




6. Number of students who have passed comp etitiveiaghions during the last three
years (provide year wise data)

NET - L

SLET/SET —-- --

Any other (specify and indicate) + -- -

7. Mention the number of students who have recemedanfiial aid during the past three
years.

Financial Aid | I Il

Merit Scholarshi| - - =

Merit-cum-means -- - -
scholarship

Fee concessn -- -- --

Loan facilities -- — -

Any aher gpecify an - - -
indicate

(Additional rows may be inserted as per requireent

8. Isthere aHealth Centre available in the camp uh®stitution?

9. Does the institution provide Residential accommamhafor:

Faculty

Non-teaching staff




10. Does the institution provide Hostel facility fos students?

If yes, number of students residing in hostels

Men --

Women --

11. Does the institution provide indoor and outdoorrsp tacilities?

Sports fields

Indoor sports facilities

Gymnasium

12. Availability of rest rooms for Women

b.

13. Availability of rest rooms for men

14. Is there transport facility available?

15 Does the Institution obtain feedback frondetis on their campus experience?




16. Give information on the Cultural Events (Lasaydata) in which the institution

particip ated/organised.

Organise Particip ate

Yes No Numbe Yes No Numbe

Intercollegiate 2 2

Interuniversity

Nationa

Any other (specify an
indicate)

(Excluding college day celebration)

17. Give details of the participation of students dgitihe past year at the university, state,
regional, national and international sports meets.

Participation of studen Outcomi
(Numbers) (Medal achievers)
State 1 NIL
Regiona NIL NIL
Nationa NIL NIL
Intemational NIL NIL

18. Does the institution have an active Alumni Assaooia®

If yes, give the year of establishment

May 2010

19. Does the institution have a Student Associationf@d?




20.

21.

22.

Does the institution regularly publish a collegegaaine?

Does the institution publish its updated prosp eamzually ?

Give the details on the progression of the studemtsmployment/further study (Give
percentage) for last three years

Year 1
(%)

Year 2
(%)

Year &
(%)

Higher studie:

28

32

30

23.

Employment (Tota 46 43 51

Teaching 40 38 46

Non teachin 06 5 5

Manual for Self — appraisal of Teacher Educatiostitutions

Is there aplacement cellin the institution?

If yes, how many students were employed througbeptent cell during the pastthree

years.

200¢10

201¢11

201112

20

25

26

24. Does the institution provide the following guidanemd counselling services to

students? Yes No

Academic guidance and Counseling [ ] [ ]

1 [
1

Personal Counseling

Career Counseling



Criterion VI: Governance and Leadership

1. Does the institution have a functional InterQalality Assurance Cell (IQAC) or any

other similar body/committee

2. Frequency of meetings of Academic and Admiaiste Bodies: (last year)

Goveming Body/manageme 06
Staff counci 12
IQAC/or any other similar body/committ 02

Internal Administrative Bodies contributing to gtsaimprovement o 06
the institutional processes. (mention only for ¢éhn@ost important
bodies)

3. What are the Welfare Schemes available fortélaehing and non-teaching staff of
the instituion?

Loan facility

M edical assistance

Insurance

Other (specify and indicate)

4. Number of career development programmes magii@hle for non-teaching staff
during the last three years




5. Furnish the following details for the past thyears

a. Number of teachers who have availed the Fatoiprovement Program of the
UGC/NCTE or any other recognized organisation

02
b. Number of teachers who were sponsored for psafeal development programmes by
the institution National 0 0 2
International =T -- =

c. Number of faculty development programmes orgathizay the Institution:

0] ¢

d. Number of Seminars/ workshops/symposia on Quena evelopment,

Teaching- learning, Assessment, etc. oregariy the institution

0 0] 10

e. Research development progammes attended lbscihiey

0

f. Invited/endowment lectures at the institution

0 ( A

0. Any other area (specify the programme andcate)

How does the institution monitor the performancetioé teaching and non-teaching
staff?

a. Self-appraisal

b. Student assessment of faculty performance

(9]

. Expert assessment of faculty performance

o

. Combination of one or more of the above

D

. Any other (specify and indicate)

N

Are the faculty assigned additional administratuerk?




If yes, give the number of hours spent by thelfaquer week

NIL

8. Provide the income received under various headbeoficcount by the institution for
previous academic session

Grant-in-aid -

Fees -

Donation -

Self-funded courses -

Any other (specify and indicate) --

9. BExpenditure statement (for last two years)

Year 1 Year2
(2011-2012 (2010-11)
Total sanctioned Budg-(Recurring Expenses 40,00,00C- | 360000
% spent on the salary of fact 43.5C 40.0¢
% spent on the salary of nteaching employ e 14.1& 15.8¢
% spent on books and journ 1.36 1.37
% spent on developmental activitiesxp ansion of 22.3€ 21.22
building)
% spent on telephone, electricity and w 3.87 3.8C
% spent on maintenance of building, sports faedi 10.4: 2.5¢€
hostels, residential complex and student anesnigtc.
% spent on maintenance of equent, teaching aids 3.81 6.0¢
contingency etc.
% spent on research and scholarship (semina 2.96 2.5C
conferences, faculty development programs, faculty
exchange, etc.)




% spent on trave 0.2¢ 0.29
Any other (specify and indical 4.4t 6.34
Total expenditure incurred (Capital Expenses el | 52.55,84C [ 131,6790¢-
in the Budget(Capital Expenditure Budget of Rs.
95.00 lacs for 2010-2011and Rs. 10.00 for 2011-201

10. Specify the institutions surplus/deficit budgetidgrthe last three years? (specify the
amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.
1,37,880

11. Isthere aninternal financal audit mechanism?

12. Is there an external financial audit mechanism?

13. ICT/Technology supported activities/units of thetitution:

Administration

Finance

Student Records

Career Counselling

Aptitude Testing

Examinations/Evalu ation/

Assessment

Any other (specify and indicate

N—




14.

15.

16.

17.

18.

19.

20.

21.

Does the institution have an efficent internaloedinating and monitoring mechanism?

Does the institution have an inbuilt mechanismheok the work efficency of the non-

teaching staff?

Are all the decisions taken by the institution dgrihe last three years approved by a

competent authority ?

Does the institution have the freedom and the ressito appoint and pay temporary/

ad hoc / guest teaching staff?

Is a grievance redressal mechanism in vogue imgtgution?

a) for teachers
b) for students

c¢) for non - teaching staff

Are there any ongoing legal disputes pertainingpeinstitution?

Has the instit
checks?

ion adopted any mechanism/processfernal academic audit/quality

Is the institution sensitised to modern manageualcepts such as strategic planning,
teamwork, decision-making, computerisation and TQM?




Criterion VII: Innovative Practices

1. Does the institution has an established InternaliQuAssurance M echanisms ?

2. Do students particpate inthe Quality Enhancernéiihe Instiution?

3. What is the percentage of the following studenegaties in the institution?
Categon Men % Womer %
a |SC 09 09 17 17
b |ST - - -- --
c |OBC 14 14 13 13
d | Physicaly challenge 01 01 -- --
e | General Categol 16 16 31 31
f Rural 18 18 38 38
g | Urban 21 21 23 23
h [ Any othel - -- -- --
(specify)

4. What is the percentage of the staff in the follayvaategory ?

Categon Teaching % Nonrteaching | %
staff staff
a |SC 01 12.5 03 37.5C
b |ST - - -- --
c |OBC 03 37.t --
d [ Womer 05 62.5 02 25
e | Physicaly challenge - -- -- --
f | General Categol 04 50 05 62.5C
g | Any other - -- -- --
('specify)




5. What is the percentage incrementa academictprofthe students forthe last two

batches?
At Admissior On completion of the cour

Category Batch Batch I Batch Batch Il

2008-09 2010-2011 2008-09 2010-2011
SC 20% 21% 20% 21%
ST -- - -- --
OBC 30% 22% 30% 22%
Physically
challen ged
General 50% 57% 50% 57%
Category
Rural 58% 56% 58% 56%
Urban 42% 44% 42% 44%
Any othel -- - -- --
( specify)




CRITERION — WISE INPUTS
Part 1l: The Evaluative Report

1. Executive Summary

ARUNAI COLLEGE OF EDUCATION established by Smt G.Gandhimathi
Educational Trust, having its offce at No. 1167F&rvathi Rice backside, Thendral
Nagar, VengkkalTiruvannamalai, Pin 606604, Tami Nadu,in the year 2007-08 for
imparting high quality Education in Teaching Edumat The Institution got NCTE

Recognition order and Affiliated to TNTE UniveristZhennai. The Arunai College of
Education started with 100 seats for B.Ed, fundatigrunder the aegis of the Trust. The

Trust enjoys a sound financial position to sustaiflastructure and provide modern
facilties that can meet its stated vision. AruRallege of Education has adhered to
highest standard for imparting Teacher EducatiotheoStudents and known for offering
quality education in short time in the Tiruvannaam@istrict.

The Trust has established tAeunai College of Education with the following main
objects.

1. To impart quality teacher training to the teachainees and to provide wel
skilled study and theory of the methods and priesipof teaching and
professional comp etencies to the teacher trainees.

2. To impart knowledge and training of latest techgpléor teaching

3. To foster and nurture integrated value systemonatist and global along with
the character buildingand love for humanity amidregteacher trainees.

To inculcate values of community service, natianggrity, national pride, religious

tolerance, aesthetic sense for earth’s environnrerdur trainees and to provide
Education as an instrument for human growth analsapliftment.

5. To develop the infrastructure befitting of a qualieacher education and Learner
friendly and conducive educational environment.

6. To undertake research and development for prombtaiger standard of
teacher education.

7. To prepare the student teachers to have an awarenesnserving the
environmental and Ecological issues on global send



8. To prepare competent and dedicated Prospectivedmsato understand
the nature, pumpose & philosgphy of secondary educa

9. To Enable the Student-teachers to understand yfohiplogy of their pupils to help

them grow according to their abilities, capabisti& their interest.

10.Provide them with the facilities to utilize commiynresources for betterment of
the Pupils, Institute, Society and Nation.



Criteron I: Curricular Aspects

Arunai College of Educationis promoted bySmt G.Gandhimathi Educational Trust
and offer D.T.Ed course with a intake of 50 studeamid B.Ed Course with a intake of 100
students. The Bachelor of Education (B.Ed.) appiddwe National Council for Teacher

Education (NCTE) and affiliated to Tamil Nadu TeahEdu cation University, Chennai.

Arunai Colege of Education follows the curricular activities prescribed byetfi amil
Nadu Teacher Education University, Chennai to whichis affiliated. As per the
requirement, the Theory and Practical parts of@barse is run as per the University and
NCTE Rules.

Flexibility in choice exists only in optional & mebds of teaching papers. The Institute
Teacher Education has an inbuilt feedback mechatisough which student’s feedback
on curriculum is colected and analyzed. Regulachhég and conduct of classes is done
in a disciplined Student Centered Learning Enviremimwith emphasis on soft skills
besides academic. The ACE is proud of its goodiesund placement of students in
Government and private school /Institutes.

Criterion I Teaching —Learning & Evaluation

The B.Ed course ams at preparing effective seagndahool teachers who may be
capable of responding to the changng needs ofMtbdern Indian Society. The Institute
has all full time qualified faculty as per NCTE/THTUniversity norms. The Institute
follows a student centric approach with lecturegtoitials, courseware self-study,
presentations, seminars, quizzes, teaching praet@eThe students to B.Ed course are
admitted on the basis of interview. Remedial coeghis held for the weak and
disadvantaged students after they are admittedchéolrstitute. Various co-curricular
activities are organized in the Institute. Teachterdents are properly trained to use the
technology in teaching which is the need of an hdlune Teacher Educators are
encouraged to particpate in the National Semiaad Conferences. Regular assessment
of the students’ progress through unit tests &gassent is done by the faculty members.
Conducive Environment for Learning and Developmafrihe students is always available
in B.Ed. course.

Criternon Il Research, Consultancy & Extension

Out of 08 teachers in the Institute, 02 memberoklihg Ph.D. degree, 04 members is
holding M .Phil. degee and 01 teacher is registévedPh.D. Degree. Others are trying to
get themselves registered for their research wdidst of them have written and presented
papers in number of Seminars / Conferences. Thesiearch papers have also been
accepted and published in monograms. The teacherisviegistered for pursuing Ph.D.
degree is encouraged for research and further shudygh study leave and adjustment in
teaching schedule. The exension work of the ldstitincludes mainly Community
development like Health Awareness, Environment Asmass and Nationa Literacy
Programme.



Criterion V- Infrastructure & leaning Resources

The Institute has a good building and other infnattre facilities as per the requirements
of NCTE. The Instiute has excellent spacious aedl-equipped classrooms with LCD,
OHP, etc. The Institute has various Laboratorige-liScience & Maths Laboratory,
Psychology Laboratory, Computer Lab, Modern librdrgnguage Lab, Information and
Communication Technology Laboratory, Art, Craft &ukic room and Sports facilities.
There is well-stocked big Library and Reading Rodrhe library is fully automated. The
Institute has a one large multi purpose hall witkeating capacity of 300 students and
another with 200 students and Cafeteria for Stadf Students. Besides it has a separate
rest room and Toilet for ladies and gents. It haBoaver back up facility of 65 KVA
Genset and Transport facility for staff and stuslent

Criterion V: Students Support & Progression

Ever since the Institute come into existence, gsellts in all the batches that have passed
out til date in the examination conducted by TaN#du Teachers Education University,
ChennalACE aims at preparing effective secondary school exaatap able of responding
to the changing needs of the modern society. ThE A& an Alumni Association which
was formed in the year 2010 with objectives to paewpportunities for personal and

professional growth of its members. Academic andséreal Counseling is provided with
the help of the Teachers and Psychology Teachers.

Criterion VI: Governance & Leadership

Various Committees and Cells have been formed fayosh functioning of the Teacher

Education Institution. Proper academic calendgprgpared before starting an academic
session. Recruitment and filling of vacancies ised@according to Tamil Nadu Teachers
Education University, State Govt. and NCTE normiger€ is an inbuilt mechanism to

check the work efficiency of the teaching & nondiemg staff. The Institution has MIS.

The office and Teacher Education Institute are igwe by the principles of participation

and transparency. The goas and objectives areisbsed and deployed at al levels to
ensure contribution of each individual of the Teaclducation Department. Financial

Planning are done by preparing Budgets.

Criterion MI: Innovative Practices

The Arunai College of Education focuses on the isp efforts which impact its academic
excellence. The Institute keeps vigil on the chaggeducational, social and market
demands. The ACE strives to promote value baseda¢idm, social justice and social
responsibilities. The Institute has an Internal I@paAssurance Cell (IQAC) for
enhancing academic excelence. TAEE provides information about the Education
Institute performance to its stakeholders from timméme.
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Criterion |I: Curricular Aspects

1.1 Curncular Design and Development

1.1.1. State the objectives of the instituion and the may consderations
addressed by them? (Intellectual, Academic, Traimg, Access to the
Disadvantaged, Equity, Self development, Communityand National
Development, Issue of ecology and environment, Vau Orentation,
Empoyment, Global trends and demands, etc.)?

The objectives of the A.C.E are

1.

To impart quality teacher training to the teachemtes and to provide well
skilled study and theory of the methods and prilesipof teaching and
professional competencies to the teacher trainees

To impart knowledge and training of latest techgpléor teaching

To foster and nurture integrated value systemonalist and global along
with the character building and love for humanigynong the teacher
trainees.

To inculcate values of community service, natiangggrity, national pride,

religious tolerance, aesthetic sense for earthisr@amment in our trainees
and to provide Education as an instrument for hurganwth and social

upliftment.

To develop the infrastructure befitting of a qualieacher education and
Learner friendly and conducive educational envirent

To undertake research and development for promdtiglger standard of
teacher education.

To Prepare the student teachers to have an awaranesonserving the
environmental and Ecological issues on global tsend

To Prepare competent and dedicated Prosp ectiveersato understand the
nature, purpose & philosophy of secondary education

To Enable the Student-teachers to understand shehpbgy of their pupils
to help them grow according to their abilities, ahities & their interest.

10.Provide them with the facilities to utilize commtynresources for betterment

of the Pupils, Institute, Society and Nation.



1.1.2

1.1.3

1.1.4

Spedfy the various steps in the curricular developent processes. (Need
assessment, development of information database p&ining to the feedback
from faculty, students, alumn, employers and acadmic experts, and
formalizing the dedisions in statutory academic ba@s).?

Arunai college of Educationis affiliated to theTamil Nadu Teachers Education
Uniwersity, Chennai and has to follow the curriculum and umhracademic
calendar as prescribed by the University. Every tea College takes the feedback
from the faculty, students, alumni, employers acddemic experts and analysis

made .On the basis of feedback analysis and rétgrggestion which can be
implemented at the Institute level are always fodd. If any of the suggestions

are to be conveyed to the university it is conveypetthe university.

How are the global trends in teacher education redicted in the curriculum
and existing courses modified to meet the emergimgeeds?

Since the Institute is affiliated to the TNTEU, @hai, the Institute has to follow
the curriculum framed by the university. The TNTEUiversity modifies the
curriculum as and when required after taking imdosideration the modern global
trend. At the local level the Institute always @8 to include the recent emergng
trends and technology into its broad curriculumhweiit diluting the instruction
given by the university. Recently, the Institute itroduced techniques like ICT,
PPT, etc. as teaching aids for effective class-roommunication.

How does the insitution ensure that the cumiculumbears some thrust on
national issues like environment, value educationna ICT?

The B.Ed. curricuum is developed by the Tamil Nafleachers Education,
University, Chennai and followed by the Institutehiglhh has given sufficient

weightage to the components of environment, valdecation and ICT etc.
University curriculum has optiona paper EnvironttaérEducation which deals

with issues like preserve and protects our envienm forestation, water
harvesting and protection of natural resourcesieadt in details.
Paper puts sufficient emphasis to make the stgsdamtare of environmental

challenges. Teacher Education Curriculum of the il Bledu Teachers Education,
University, Chennai, focuses on curricular and goicular activities through

which emphasis is laid on inculcation of social,ralpand spiritual values and
Institute plans its calendar of activities at thegibning of the academic session.
Efforts are being made to use ICT in teaching ieay through develop ment of
ICT Resource Centre as recommended by the NCTE.



1.1.5 Does the institution make use of ICT for cumicularplanning? If yes give

1.2

1.21

1.22

details.

The Institute follows the Teacher Education Cuftdouprovided by the TNTEU,
Chennai and has no discretion to modify or devidieng the session . In the
curricula prescribed by the university Comp uter &tion, Teaching of Computer,
and Computer Application are optional papers basethe ICT. Other than this,
the Institute also pus emphasis on the use efnat and information technology
by the teachers as well as the students in théitgpand learning processes.

Academic Flexibility

How does the institution attempt to provide exgriences to the students so
that teaching becomes a reflective prace?

To improve and upgade the student’s skil in t&aghthe Institute provide Power
Point Presentation facility, Educational chartanfiel board and flannel cutting,
etc. The students are equipped to gve 20 Lessoaarpractice teaching for each

optionals. They are given seven micro teachingsskdr each option and 10
observation lessons for each option, prior to te@cher educators give 5 demo
classes

How does the instiution provide for adequateléxibility and scope in the
operational curricuum for providing vaied learning experiences to the
students both in the campus andin thield?

The flexibility in the selection of the subject biye students seeking ad mission to
the Institute is as per the TNTEU, Chennai normsdrhission. The students of
the Institute have to study six papers (subjectsheories for the B.Ed. Course.

The institution provides fiexibility in the ways @nmémeans of teaching and
learning. Teachers and students are supposed ropieat the stereotyped ways
of learning and teaching. They are motivated tinb@vative. Secondly, they are
under the obligation of utilizing their family resiwes and social knowledge
which they bring from home. Likewise teachers aequired to coordinate the
syllabus withthe rural milieu i.e. the environmeihthe learners. Finally, students
are given a chance to present their achievementsvdyy of assignments and
written tests.



1.2.3 What value added courses have been introduced byehnstitution during the
last three years which would for example: Develop aammunication skills

(verbal & written), ICT skills, Life skills, Commun ity onentation, Social
responsibility etc..

Yes, such value added courses have been introdiusgd the last three years as
a plus programme of the Institute other than thespibed curriculum by the
university. Institute organized progamme on EffectCommunication in Class-
room Processes with a concept of Holistic Needfelaningful Education.

The teacher educands are gouped into five omgixthey are oriented and given
practice for development of communication skilheTcommunication skills in
teacher education institutions require illustrasipexp lanations, concepts, probing
and simulation variation viewed in terms of comnaation. This includes verbal
as well as written communication skills.

During the free discussion session in the subjébts group teacher provides
selected lesson plan to the students and thus tlegerstand writen
communication skil, it is an integal part of modeeducation. The students are
asked to take seminars through PPT, OHP etc.eamdlsan Web page related to
their optiona and a study is done by student aadhers. To develop the socdal
responsibilities, the students are given variouspoesibilities like a mini
parliament is formed/framed so as to hold the rasjdities, like organizing
prayer, disciplinary committee, cultural committgardening etc..

1.2.4 How does the institution ensure the indusion othe following aspects in the
curriculum?
A) Interdisciplinary/Multidisciplinary

B) Multi-skill development

C) Inclusive education

D) Practice teaching

E) School experience /internship

F) Work experience /S UPW

G) Any other (specify and give details)

(Also list out the programmes/courses where the abe aspects have been
incorporated).

The following are the activities organized by thestitute that cover the
above aspects:



A. On the interdisciplinary/ multidisciplinary aspec$e Institute tries to arrange
lectures of personalities from diverse fields. Bhist our students get an
opportunity to interact with the personalities fraifferent fields and try to gain

from their experiences. This helps the studentexgpbsure to different walks of
life.

B. The students have to compulsorily take part inmbé&i-skill activities that are
organized by the Institute. During academic yeatermal submission is
compulsory for all. Each student teacher has t@ake study, Action Research,
Book review, Blue Print, etc. Other than that, beaeducands have to participate
in different cultural activities that are organizédoughout the academic year. In
addition to these emerging needs in education petsg, the students have to
arrange street plays, on different moral and osberal topics. Demonstration is an
important activity inthe multi-skill developmernithis is a regular practice of the
Institute. Some skills of presentation like pictbriexplanation, sequence
development of concepts, and associated asp ectg/areimportance. Efforts are
afoot to initiate students to prepare their teaghiian by using computer and
information technology for better and effectivecteag-learningprocesses

C. The Institue has included basic subject agerdncum methodology, which
provide opportunity to students for maintaining siel as per their own choice
and preference and in respect of their basic dedpesides due counselling to the
admitted students. In addition to this structump@roach, inclusive education is

given due importance by ability groupings of theddnts and the opinion of the
teacher educators. Choice of the student is givenidportance for sociological

and psychological inclusion.

D The students have totake up 40 déysaohing practice of which 10 days of
observation for both the optiona.tHe remaining 30 days they have to
complete 20 lessons of each optional

E Our Institute students undertake desti@ion lessons and teaching practice in
the nearby Government schools. Institute staff thredlocal Government school
staff act as guide teachers and supervise and deasubstantive guidance and
suggestions to the student teachers, personalynagroups.

F During teaching practice in the ngagovernment schools the teacher educands
are gven exposure to the complete working of thesl. This phase is just like
probation for the student teachers and they geteddexperien ce of the school
working. In addition Educands are given work ex@ece on SUPW. In this an
instructor practices the students to prepare thenfimg things 1) Tooth powder
2) Phenoil, 3) Pickle and 4) Shampoo



G. Students are aways encouraged to participdt® co-curricular, community
and other social activities. AIDS awarenessternhcy eradication drive, street
plays, etc. are some of the activities organizedhaystudents with the help of the
teacher educators and the officers of the orgaoiastconcerned with these
activities.

1.3 Feedback on Curriculum

1.3.1 How does theinstitution encourage feedback and canmunication from the
Students, Alumni, Employers, CommunityAcade mic peers and other
stakeholders with reference to the curculum?

The Institute welcomes feedback including curricid@pects from the stake
holders. Every year, the students have to gvebieeld after the completion of the
academic year and before they leave, and even #fieercompletion of the
programme.

Alumni association is an active component of thgtitote’s activities. Once in a

year, meeting of the alumni association is orgahaed the prime concern for the
alumni assodation is to provide feedback to thstiinte. Not only this, but also

some good teachers share their healthy practicéseofespective schools where
they work. Thus feedback itself becomes a routiaefice of the Institute.

1.3.2 Is there a mechanism for analysis and use of the tmome from the feedback to
review and identify areas for improvement and the ltanges to be brought in
the curriculum? If yes give details on the same.

Feedback relating to the curriculum from all thesmirces are collected and
intimated to the Management. The feedback formedfiby the students are
analyzed and report is prepared. On the basis ef ahalysis, suggestions
pertaining to the curriculum are given rationalntting and if the suggestions
could be implemented at the Institue level theesemone without delay.

1.3.3 What are the contributions of the institution to curiculum dewelopment?
(Member of BoS/ sending timely suggestons, feedida@tc.)

Feedback relating to the curriculum from all theseirces are colected and
intimated to the Management. The feedback fornisdfiby the students are
analyzed and report is pregpared. Suggestions byirgtgutions for curriculum
development are sent to university but the imp leatéon of the same depends on
the decisions of TNTEU University, Chennai.



1.4

141

1.4.2

1.5

15.1

Curriculum Update

Which courses hawe undergone a major curriculummevision during the last
five years? How dd these changes contribuie to glisy improvement and

student satisfaction? (Provide details of only thenajor changes in the content
that have been made).

No part of the curriculum has been revised durasg) three years by the university.

What are the strategies adopted by the institutiorfor curriculum revision and
update? (need assessment, student input, feedbadlorh practicing schools
etc.)

The Institute does not have authority to changectingculum on its own, because
it is affiliated to the TNTE University, Chennai carhas to follow the TNTE

university curriculum. Institute contributes thrbugs suggestions on curriculum
to the TNTE university, Chennai. The feedback fribv@a students pertaining to the
curriculum is also communicated to the TNTE uniigtsChennai by the

Institute.

Best Practices in curricular Aspects

What is the quality sustenance and quality enhaao¢measures undertaken by
the institution duringthe last five years in cawlar aspects?

The Institute enhances and sustains quality atctimeculum front. The TNTE

university, Chennai prescribed curriculum is folemvwithout any deviation. The
university alWways tries to modify the curriculum imcorporatingsome dimensions
of teacher education in terms of global developm@&ther than the university
curriculum update, the Institute tries to improwe s own by using relevant
technology and equipment. The Institute tries ttiee available technology in the
delivery of lectures and knowledge flow. In recdithe the Institute procured
Digital camera, Handy Camera, LCD Projector, braadbinternet connection,
computers, teaching aids, books, etc. for the @dagion of its resources.



1.5.2. What innovationshbest practices in ‘Curricular Aspects’ have been
planned/ implemented by the institution?

The Institute is to see that some of the lectumes delivered by Power Point
Technology. The students are also encouraged &otkedkr teaching using different

types of teaching materials, PPT and ICT. Thetunstihas started to make this
practice operative for all the students, therefitaglents are motivated to join the
primary courses of computers run in the same campuker the guidance of

experts resource persons invited from the outside.

Teacher educators use information published in adwtal journals and it is
introduced well to the students. Students are rmlgbvated for further reading in
their own subject in methods as well as generalrgteal aspects of the courses of

study.

The curricular aspect thus goes with the innovagtraectices, which are easily
manageable and effectively implemented

Additional Information to be provided by Institutio ns opting for Re-accreditation /
Re-assessment

1. Whatare the main evaluative observations/suggestis mace in the first assessment
report with reference o Curricular aspectsaand how hawe they been actedupon?

NO T APPLICABLE

2.  What are the major quality sustenance and enhancemé measures undertaken by
the institution since the previous assessment andeae ditation.?

NO T APPLICABLE



Criterion Il: Teaching-Learning and Evaluation

2.1

211

2.1.2

2.1.3

Admission Process and Student Profile

Give details of the admission processes and admissipolicy (criteria for
admission, adherence to the decisions of the regubay bodies, equity,

access, transparency, etc.) of thestitution?

The institution has a trangparent admission psocess the university gives the
directions for admission, the institute issuesheeetisement in all leading News
papers of for admission notification.

This advertisement covers the point regarding leliy criteria as per NCTE

norms, and TNTE University, norms, reservatiosedts in different categories as
per State Govt. noms. Filled application receibgdthe Institute are scrutinized
and admission process is followed strictly as gee TN Government Norms.
Based on this, the personal interview is condufdedelection and best one would
be given a place for admission. In this way, thetitition shows its transparency
in admission.

How are the programmes adwertised? What informdbn is provided to
prospective students about the programs through theadvertisement and
prospectus or other similar material of the instituion?

The programme for admission to B.Ed. course is @ideel by the Institute in
Leading news papers. Prospectus with applicationgcare issued to students and
filled application forms are received within theesified date. For Eligible students
call letter are sent, interview are conducted ahahission is gven based on the
university norms. Selected candidates names apayisd in the college notice
board and intimated to the students.

How does the institution monitor admission dedsns to ensure that the
determined admission criteria are equitably appliedo all applicants?

The Institution monitors admission decisions thiowan Admission Committee
constituted by the Prindpal and stricty compliése norms of the TN
Government.



2.1.4 Spedfy the strateges if any, adopted by the indtition to retain the diverse

2.1.5

2.2

22.1

2.2.2

1

2.

student population admitted to the institution. (eg. individuals of diverse
economic, cultural, religious, gender, linguisticbackgrounds and physically
challenged)?

The Institute has clear strategies within the nosmBEN Government to retain the
diverse student population admitted to the insting. k gives due weight age in
admission to individuals of diverse economic, awatureligious, gender, linguistic,
backgounds and physically challenged.

Is there a provision for assessing student’s knowtigge/ needs and skils before
the commencement of teaching programmes? If yes,vgi detals on the same:-

The students for B.Ed. course are selected basenhivarsity norms. Hence there
IS no provision for assessing students before camement of teaching
programmes.

Catering to Diverse Needs

Describe how the institution works towards creatingan over all
environment conducive to learning and developmentfahe stuudents?

In addition to the best infrastructural and instioeal facilties, the Institute
regularly organizes Seminars, Workshops and Comgesi in various fields
towards creating an over all environment condudwelearn and develop the
students.

How does the instiution cater to the diverse leaing needs ofthe students?

The following are the fadlities available with tHastitute for catering to the
learning needs of the students.

. There is a well furnished Science Laboratory fag thacher educands having

science subject to perform live experiments. Theher educands can also take

the equipments from the laboratory for demonstnatéuring their practice
lessons in the schools.

Well equipped Educational Technology Laboratory h®used in our
Institute for use by our students to prepare niadseto be used in Teaching -
leaming.



3. Other thanthis, Power Point Projector, OHP, CorasutVCD, Audio-Video
player, video camera, DVD, CD-ROMs etc. ar@lable in the Institute for use
by the teacher educands for their learning ebas for delivering practice
lessons.

4. Care is taken for the physical gowth of the stusle®ports equipments are
provided tothe students toplay during their lesiime.

5. The Institue has provision to arrange p ublic Ieztuof well-known p ersonalities
for the benefit of the students.

2.2.3 What are the activities envisionedin the curriculum for student teachers to
understandthe role of diversity and equity in ¢achinglearning process?

Institute follows TNTEU, Chennai curriculum for BdEwhich is well balanced for
the training and grooming of the student teach@ise curriculum pays equal
Weight age on theory and school based practicalittes. Every student has to
attend the theory classes. In theory classes, T&adance is compulsory as per
the university rules to make the student eligilmleappear in the examination. In
practical, each student teacher has to undertdl@bkbased activities throughout
the academic year.

Besides, the student teacher has to participateaandmplish extra-curricular
activities of the Institute to develop their peralily as a professional teacher.
Daily the Institute starts with a prayer sessiohe prayer session is planned in a
way which justifies the needs of the all castes ratidjions. The selected prayers
are distinct as they provide a message of frieedbn harmony, peace and respect
to al religions. During the teaching-leaming pass all the teacher educators
observe the values of democracy and they nevacizeteach other but become
proactive and well attentive to understand thestkiit viewpoirts in an academic
way. The individuality of the students is well apgiated and a different viewp oint
is taken as a rational viewpoint. All the studehtsse their own right to raise
question in the matter in which they are in the gess of learning Teacher
educators of the Institute generally take carelbél@ove-mentioned aspects that
help to understand diversity in terms of theiriéay ability. Attitudes, aptitudes,
the psychological attributes revealed in practiees well disciplined to our
observation.

The total awareness of the teachingand non-tegchaif, create an atmosp here of
exchange of ideas in a demaocratic way and in awnaerstandable to all. National
song and anthem is routine practice of the Institwhich ultimately creates
emotionally-toned humane atmosphere.
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How does the instiution ensure that the teacher agtators are knowledgeable
and sensitive to cater to the diverse student nee?ls

The teaching faculty recruited by the Institutdully qualified and experienced
and possessing requisite qualification as per ules rand regulations of the UGC,

NCTE and TNTE University, Chennai. Two faculty memrt is possessing Ph.D.
degree and Four teacher is M.Phil. degree holdsachier edu cators of the Institute

regularly plan and organize workshops, orientagoogramme, panel discussions
and expert lectures on spedfic themes and emegmgcular concerns. Faculty
also participates enthusiagically in seminar wiodfs organized at different

places. All the teacher educators paticip atelithal activities of the Institute with
a devoted mind. Al the teachers regularly repbtout the activities under their

charge.

The teacher educators even discuss day-to-daygmnsidbr better implementation
of the different componens of the training prograen Once the teachers are
assigned with any work, they are systematic tohe@cetssign ment with an accepted
standard. All the things are not measurable butem@ronment created speaks
more about the sensitivity of the staff membersagad in academic work.

What are the various practices that help student tachers develop knowledge
and skills related to diversity and indusion and aply them effectively in
classroom situations?

The teacher educands of our Institute have to stsiytheory papers throughout
the academic year as per the TNTE University, Chieoarriculum. Of the Six
papers, Three are compulsory; oneis Elective ammddre teaching subject, on the
basis of their major subjects at the qualifyingres.

These six papers are as per the NCTE & U.G.C. éafiens along with the
requirements of the TNTE University, Chennai toetitihis Ingtitute is affiliated.
Teacher educands are given extra training in terfemocratic values, effective
classroom interactions, use of methods and techsigu classroom situation and
they are also trained how to identify students iffegtnt need perspectives by
observing, talking, intervening, negotiation angladission. The participation of the
teacher educands in the class room is given dueori@pce and two-way
communication is even promoted.

The teacher educators explain and clarify pointehviare raised during the class

room teaching. Students who are extrovert are geedership at an initial stage
and introvert studens receive help for better emmntation.
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Thus, differentiation in personality is well addsed. The identification of the
students in psychological aspects is generally noaddie opinions of the teachers
interacting more with them. Thus learning, motkatiaspects, problem solving
situations, critical thinking opportunities are g@v due importance within the
group of student teachers. This helps the teacherads to develop knowledge
skills related to diversity inclusion and effectiapp lication.

Teaching-Learmning Process

How does the institution engage students in “activiearning™ (Use of learning
resources such as library, web site, focus group,ndividual projects,
simulation, peer teaching, role-playing, internshig, practicum, etc.)?

The students of our Institute have to attend a&lttheory and practical classes. As
per the university rule, 85% attendance is compulsobe eligible to appear inthe
external university examination. In the daily waouiof the Institute, the theory of
the compulsory papers is taken in the first sesaiod in the afternoon second
session. During the afternoon sessions teacheraadscare engaged in learningfor
better teaching in the sessions of specal methafdseaching. Students are
encouraged to use library for active learning. Cotap in Education is one of the
optional as well as additional knowledge subjentshie curriculum. The students
under this subject generally do their work in tleemputer laboratory under the
guidance of laboratory assistant who is capableisiig computers in training
perspectives and for the better class room teachimgwhole year is planned with
specific progammes for better training of teach@ise time table is prepared for
this for timely organization of activities and peeption for the teacher educators as
well as student teachers.

The teacher educands are assigned with the waaktain research, conduction of
psy chological test, Book Review, Preparation of.MLand the submissions of the
course. Simulation, peer teaching, role playingcheng practices are the activities
of active leaming. Throughout the year teachercatius and teacher educands do
their work which makes active learning possiblethe full extent. Internet
connectivity is also available in the computer latory. The skills relating to
internet address, internet mailing, retrieving infation through intemet are the
routine activity of the student teachers. Justormélize the proggamme the periods
are scheduled. Thus the institute engages the d@eamucands for an active
learning.
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Being a training Institute, micro teaching, blodathing, peer teaching, team
teaching form major activities of the Institute.cAtherefore, students are kept well
engaged in active learning.

The various transactional methods for teachingarnieg methods adopted by
teachers are engaging the students in active mgathrough discussion, sy mposia,
group work project and investigation. All the laam resources are optimally used
likewise web (intemet) library, surrounding enviroent through peer teaching,
focus group, etc.

How ‘learning’ is made student-centered? Give a litsof the participatory
learning activiies adopted by the Institution andthose, which contributed to
self-management of knowledge, and skill developmehy the students?

The Institute lays emphasis on student teached®pandent activities to bring
confidence among the teacher trainees. Some @fdiidgties that are undertaken at
the Institute for the overall development of thacteer educands are listed below:

Institute working starts with a prayer session Wwh& managed and conducted by
the students on rotation. Student goups are foramatiresponsibilities are gven
for successful organization of this activity. Itf@lowed by a theme based talk by a
teacher educator as thought of the day. By thisigcstudents cultivate their will
and self-confidence. Students are gven personais&ling for better organization
of prayer assembly.

Institute conducts cultural programme which is atenducted by the student -
teacher under the guidance of teacher educators.

As per the planned activity, student teacher hagtfor Block teaching in different
schools. During Block teaching they are requiredrganize co-curricular activities
in the schoolin a planned manner.

While undergoing teachingpractice teacher educends across the real working
of the school and get field-based experience.
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Besides, the Institute celebrates festivals in Itfsitute itself to inculcate respect
for each other’s religion and beliefs and to vatue great heritace.

For the physical development of the student teaclsgrorts activities and
competitions are the integal part of the currioul@and have been given equal
importance. The Institute is well-equipp ed with pdadilities in the campus.

The Institute has the Science Laboratory wherestiéents conduct experiments
and develop laboratory skills.

Educational Technology (ET) Laboratory of the tugd is equipped with all
required equipments. The students generally gedcaess to the internet fadility
and its utilization and benefit of the trainees.

Institute organizes workshop on Teaching Aids fe students on a regular interval
for promotion of desired skill to develop differettpes of Teaching Learning
Materials (TLM) to use as teachingaids.

Identification of learning group is aroutineaptice of the Institute. These groups
are based on different skills and abilitiesh# students and generally these skils
and abilities are canalized to be an effediacher.

Co-operative learning methods are used for theebetthievement of goup goals.
This is the general practice of the Institue dyrihe field-based programmes in
different schools and in some programmes with gip bf similar organizations.

What are the instructiond approaches (various mods of teachings used) and
experiences provided for ensuring effective learnig? Detail any innovative
approach/method de veloped andused.?

The instructional approaches of the Institute esgarsider innovations. The various
models of teaching and learning are contextualiatedhstitutional level and are
implemented. The models of teaching go with itsoegrs importance and sy rtax.
Generally students are oriented on the basis thatests use the principles of
models of teaching only.

Practice and experiences show tha for betterifeguthinking of the student
is more important than the style of presentatioth sticking to the contents.

With this understanding we orient teacher educénaiged aspects of models
of teaching.



Some important innovations introduced by the logtitare as under:

1. Dialogue Method - Students compose dialogues on different asp ectlasé
room\ teaching. It includes classroom interactiamticipated behavioural
changes cogitive aspects and affective aspecttheinteaching learning
process. Students compose dialogues based orotieiexperiences and the
dialogue method even follows understanding eaclerotdr enhancing and
deepening the knowled ge about teaching and learning

2. Problem Sdving Approach: - During the practice teaching the students get
some experiences about classroom teaching and erslagspects of the
school. “How to deal with real life situations?’ el explained by the
teacher educator in a share and care way to tliergsl So the problem gets
its solution in a rational way.

3. Seminar: - The students make presentation of their assigrefpmajects in
seminars organized by their respective subject hegac They make

presentation with the help of prepared materiai.®. and L. C. D. After the
presentation of the theme the whole group of sttelémrns into an open
forum and they raise questions and if required,tadit own experiences and

make the seminar a very good learning  experiefitese innovative
approaches ensure effective leaming along withsghinstitute follows

discussion method in a disciplined manner underdirextion of moderator
who makes the students think and apply their mimdscritical way .

2.3.4 Does the institution have a provision for addition&training in models of
teaching? If yes, provide details on the models e¢aching and number of
lessons given by each student

The Institute does not provide additional trainingnodels of teaching The
curriculum prescribed by the university includedyolimited contents of the
models of teaching.

In the schools, students are not accustomed tov/a@ine practices as most of
the Schools go for routine and traditional proaafsgaching and learning.

Simulation is one of the important practices of tinetitute and it covers
important contents that make learning more effectiv
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Does the student teachers use micro-teaching techue for developing
teaching skils? If yes, list the skils practiceé@nd number of lessons given

by each student per skill.

Yes, The student teachers use micro-teaching tehnifor developing
teaching skils. The following are micro-teachieghnique which are used for
developing the teaching skills:-

a) Questioning
b) Reinforcement
c) Explanation
d) Listing BB

e) Set Induction

Each student has to undergo seven micro-teachsgpie during academic
year in each optional. The programme of orientatiormicro teaching is a
major training programme which includes seven inbpmr skills. The
orientation programme includes theoretical aspedtsnicro teaching The
micro teaching skills adopted as basic skils @tpduction skill, explaining
skill, questioning skill, skil of illustrating wit example, skill of motivation
skill and skill of stimulus variations for all thetudents. In all the methods of
teaching seven skills are compulsory for all thelehts. 14 micro lessons are
compulsory for all the students. All the teacheucatiors of the Institute
perform a demonstration lesson before the studerdsstudents are trained to
observe it and make remarks. In the discussionisesdl the students
participate for better understanding and dariftced. This programme is of
half month’s duration which makes the students re&ileébased and separate
plus combined training to become an effective teacfi he students are
grouped in a way in which they make their goalsrfa@stery over the skill. It
is observed that students after this programmeggetl confidence for the
actual teaching in naturalistic situations. Thechees also guide them
preparing a lesson plan based on a particular akdlhow to observe a lesson
minutely .

Detall the process of practice teaching in schodf.essons a student gives
per day, lessons observed by the teachereducatopgers/school teachers,

feedback mechanism, monitoring mechanisms of less@hans, etc.)

Each student has to perform a total 40 practicehie@ lessons during the
academic year. Apart from these 40 practice tegdeissons, 10 lessons are
also to be performed at the School. The teachsostovide a well-planned
demonstration of actual classroom teaching by uswajable teaching aids
systematically. They are trained about how to olesarlesson in a sy stematic
way and that provides good feedback to the stuwauhers. The actual time-
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table of the school is well maintained by the teaadducands and the guide
concerned. More emphasis is put on effectivenesisgithe Block Teaching
under the supervision and guidance of teacher ¢disca

In the last periods the teacher and teacher edsdaade a discussion for the
focused feedback and making teaching more effeciiie teacher educands
also organize innovative co-curricular activitiesder the guidance of the

teacher educator and with the help of the princgra the teacher in the
respective practice teachingschools.

It is also the general practice of the Instituteobserve that teacher educands
do not take more than two lessons in a day. Thay Stessons are generally
taken in the schools of the town and during theclBldeaching the group of
teacher educands and the guide go to different-seddicted schools in the
town. During teaching practice pupil teachers arevided with actual
experience like on field training. They interactiwtihe senior teachers and the
principal for better understanding of the rolesaaseacher. The process of
practice teaching is in line with N.C.T.E. and TNTiversity, Chennai
guidelines.

Describe the process of Block Teaching/ Internshipf students in vogue

Teaching Practice is an important and integral pdrtour curriculum.

Teaching Practice is carried out in schools sidiatgtside the campus or at
town. The List of Students along with their nea®@pvernment Schools are
sent to the respective District Chief Educationalfic®r for granting

permission to take up educands for teaching peadiased on the permission
granted by the CEO, the educands are sent onlotee@ment Schools. The
student teacher has to take lessons as per thetaiohe of the respective
schools. For teaching practice, the student teashafiotted to Govemment
schools either in the town or outside the town.irternship the student
teacher works as staff member of the respectiveethovent school and

understand the working of the school on academpeds. They get real
experience of the work done by the teacher andptimeipal of the school.

The different activities the studentteacher hadatduring internship are:

a) Taking classes on short notice and with prior pnafien.

b) As per theinstrudions of the principal of the@mhand Counselor,
different cdlass room activities are to be carriat o

c) The student teacher has to select any one teatéchgique and
prepare models to demonstrate in the class roomrhiteg The
prepared model is generally given to the school.
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d) The teacher educands have to provide regular hame and do
evaluation

e) They have to visit the school Computer Centre,aiyr Science
laboratory for the Spoits the school playgroundaingroup of
students.

f) They have to remain present in prayer sessionapauticipate and
perform different activities.

g) They have to perform the work of examining essate4timoks, to
make corrections, if required in Map books, pradtjournals, and
to do exam supervision, if instructed to do so.

h) They have to teach illiterates under the prograntaleed “Non
Formal Education” .

i) They haveto perform programmes for awarenessnfremity like
AIDS awareness, female foeticide, health awareards/oga etc.

Are the practice teaching sessions/plans developeh partnership,
cooperatively involving the school staff and mentokeachers? If yes give
details on the same.

Yes. Lesson plans are developed in partnershimpevation with District
Chief Educational Officer (CEO) of the School Edima Department,
Government of Tamil Nadu. Later the student tead®d the in-charge
teacher coordinator approach the school in persochalk out the practice
teaching session

How do you prepare the student teachers fomanaging the dverse
learning needs of studentsin schools?

Through simulated teaching and guest lecturersparéenced school teachers,

Prepare the student teacher to face the divergariganeeds of  students in
school. Following are the points which hedprtanage diverse needs of the

students in Schools by the student teachers:

1. Students are ever welcome for any question or doudfjarding the
contents of the subjects.

2. The teacher educands are advised to face diffelemsroom situations in
aconstructive way.

3. The learning outcomes are given importance andld@ustudent
centered.

4. The socio- psycho needs of trainees are addressétebsupervisors to
create conducive atmosphere to learning.



5. The teacher educands even motivate the school msuder better
performance during their hours in the school. ThaEgo plan out a
programme to talk in a goup with the studentsnmly .

Thus, teacher educands identify diverse needs efstinool students and
manage them well.

2.3.10 What are the major initiatives for encouraging stucent teachers to use /

2.4
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adopt technology in practice teaching?

The Institute puts emphasis on the use of moderthntdogies in teaching-
learning process. Modern tools of teaching-learrang procured for use by
the staff members and the student teachers. Teadbeands are encouraged

to the use computers and ICT. The Educational Taolyy Laboratory
equipped with Power Point Projector, Conputersg@idudio CD’s, etc. are

at the disposal of the students. They generallythisecomputer and develop
their own presentations. The teacher educandsreectd take OHP, Power
Point Projector, etc. from the Ingitute to thesspective practice schools

during their practice lessons for delivering thiessons. Thus the teacher
educands are encouraged to use/ adopt technologyrantice teaching

sessions The teacher educands are advised to fHeeert classroom
situations in a constructive way .

Teacher Quality

Are the practice teaching plans developed in partrrehip, cooperatively
involving the schod staff and mentor teachers? lfes give details.

Practice teaching _Plans are developed by studeohées with the guidance of
mentor teachers. There is no involvement of schtadf.

What is the ratio of student teachers to identifiedpractice teaching
schools? Giwe the details on what basis the decisibas been taken.

The practice teaching schools are identified kegpirview the convenience
of students and availability of the schools.
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Describe the mechanism of giving feedback to theugtents and how it is
used for performance improve ment.

Students are observed by their supervisors and leging practice teaching.
Evaluation scale is prepared for teacher educandsvaluate teaching and
observation. During the school based activities desbkons, the student
teacher is observed by the teacher educator, mezdcher and peers. All of
them give their written feedback and suggestionshatend of each lesson. If
any suggestion for the improvement comes up, thenteacher educator
explains the same and does the necessary counsstitef to the exact point.
Feedback is also received reciprocally by the sitideacher, the teacher
educator, the mentor and peers by holding a meédimgmotivation,
improvement and discussion of some points raisedhbyteacher educands
and it also includes observations of the teachecadr concerned.

How does the institution ensure that the student &chers are updated on
the policy directions and educational needs of thechools.

The Government schools are visited by studeachers to know about
the educational needs, norms and policies of thealc

The Institute has a very good understanding withgbhools, situated in the
town as well as in the rural area. As per the Gawent and Education
Departmentpolicy and directions, whatever resongirelated to educational
change comes from the Board, Government and thedEidun department,
etc. is passed on to the Institute by these schddie resolution is then
circulated within the staff members and the relevamtent is passed on to
the student teacher. In addition to this changegested by N.C.T.E. are also

intimated to the teacher educands for the bettatensbtanding and the
imp lementation of the policy directions.

How do the students and faculty keep pace with thecent developments
in the schod subjects andteaching methodologies.

Through Continuous visits to schools and Insgueachers even refer to the
News Letters of different organizations relatingttee school education and
even Educational Journals in the regional languagd some important
journals of N.C.ER.T., and University News. Teacheducators, also
informed by the Principal, of the latest informatiaegarding school
education. The teachers also refer the prefacdsedfext books prescribed by
the gate for the schools. The Teacher Educatodstlae Principal of the
Institute even keep in touch with the Principalsgobd schools for the latest
information about school education. Teacher Edusatso refer to the books
published by Central Board of Secondary Educatitamil Nadu Board of
Secondary Education and books Published by N.CNaEpnal University of
Educational Planning and Administration (NUEPA) addC.E.R.T. etc. to
keep pace with the relevant developments in thedcsubjects and teaching
methodologies.



2.4.6 What are the major inifatives of the institution for ensuring personal
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and professional/career development of the teachingstaff of the
institution (training, organizing and sponsoring professional development
activities, promotional policies, etc.).

The Management encourages teaching staff to patéiin Seminars and
Conferences and also to take part in researchitegiveading to M.Phil and
Ph.D degrees. All the staff members of the Instiate aways encouraged by
the Principal and the management, to participaté eonduct different
enhancing teaching/ learning activities. All teachistaff are encouraged to

undergo the refresher and orientation courses fuogir t professional
development. Teaching faculty members are encodrageparticipate in

Seminars / Conferences / Symposiums, etc. by g@irayiduty leave and
financial help. Study leave is provided for doingp.> Occasionally the
Institute also organizes a programmes for the gsadmal develop ment.

Does the institution have any mechanism to rewardnd motivate staff
members for good performance? If yes, give details.

Yes, Teachers are rewarded for their good perfocesand motivate them by
giving monetary and non-monetary incentives for dwhievements and
success of any faculty are appreciated at diffétemttions on the platform of
the Institute. The achievements are gven as ndemsi in the local

newspapers. Feedbacks of the students are takére and of the academic

year after the completion of the final universitsamination. Analysis of the
feedback is done and analysis report is preparée. grepared report is

circulated among the members. From the analysignyf particular staff
member is to be augmented, then the same is donéhdyPrincipal on
personal basis. Any other good work of the staflvgays appreciated by the
Prindpal and Management at different functions.

The non teaching staff induding tkepportive staff are always
rewarded by giving them appreciation letters asd a monetary terms.
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Evaluation Process and Reforms

2.5.1 How are the barriers to student learning identified communicated and

2.5.2

addressed? (Conducive environment, infrastructureaccess to technology,
teacher quality, etc.)

The barrier to student learning during the coussmonitored by continuous
observation & assessment. There is a SuggestionrBiiye main building of
the Institute. Any stakeholders including the stiidecan p ut their suggestions
/ complaints in the box. The box is opened onca imonth by a committee
formed of two teaching staff members and two sttglehthe Institute. The
suggestions / complaints are analyses by the cdesnénd if found to be
rational, then they are passed on to the prindgrdurther action. Other than
this, the feedback of the students is taken atetttk of the academic year.
Feedback from the alumni has been taken in thewastears. On the basis of
the feedback analysis, if there stands a needgtement any suggestion it is
implemented in the next month.

The democratic way of communicating to the studemtsvides an
atmosphere conducive to rational interactions phalvide the understandin
of barriers to student leaming. The teacher edwsabf the Institute an
student rePresentatlves talk freely about bartierstudent leaming. All the
ossible etforts are made by thée staff membersetoove these identified
arriers.

Provide details of various assessment /evaluationrqeesses (internal
assessment, mid term assessment, term end ewaluasip external
evaluation) used for assessing studentlearning.

Continuous assessment and evaluation of the stsiderdone through one
pre-university examination. Minimum of ten assigmtsein each subject and

various practicum works are assigned apart fromténeassignments along
with number of theory tests and exams are conduii@daepare our students
for their University Examination

The Institute is conductingvarious class testt test, term exams and model
exams from students educands before appearingifeersity exam. Students
performance in the various tests were analysedenewed. weak and bright
students students are identified. The weak studeptgiven extra care. There

are also practice lessons to be taken in diffessitools by the student
teachers. These lessons are assessed by the tedabator, school mentor

and the peers. This feedback is passed on to #whde educands by the
teacher educator after the practice teaching ifcamrective steps are needed,
they are taken at the school.



2.5.3 How are the assessment/evaluation outcomes commumied and used in
improving the performance of the students and currculum transaction?

Paper wise class tests are conduded for impralmegperformance of the
students andthe assessment and outcomes are caatedito the students. Unit
test is conducted for all the papers. Tests aralumied to identify the
weaknesses and strength of the students. The weaknss are encouraged
and extra care is taken to overcome their deficésnc Two internal
examinations are also analyzed to identify any tebanings in any student. If
any such case of getting less mark in the intesramination comes up, then
the follow up work is always done. Weak studeryugled and extra care is
taken by providing learningresources.

Teacher educators are provided with information uabohe student
performance in different subjects and the subjeat®en by the concerned
teacher educator.

They find out the suitable way to improve the perfance of the students.
Students are personally called by the teacher &alufar to talk about the

performance of the teacher educands.

2.5.4 Howis ICT used in assessment and evaluation proces?

Assessment and evauation of class tests are dotieelieaching staff.

The ICT is not in direct use for the assessmentesaduation of the students.
The total performance of teacher educands in exaioms and practical work
is spread. A spread sheet is prepared with the dfetpmputer. The teacher
educator is also provided with printed material aeduired profile of the
students for their academic use.

2.6 BestPracticesin Teaching -Learning and EvaluatiorProcess

2.6.1. Detal on any significant innovations in teaching#arning/evaluaion
introduced by the institution?

The Institute is always willing to introduce anyew innovations in teaching,
learning and evaluation. The Ingtitute makes usemahy different teaching
methods like Discussion, Synthetic & Analytic, Pemb Solving, Inductive-
Deductive methods, etc. from time to time. The ehisl make use of library,
Science and Educational Technology Laboratoriedelaning process. There is a
Teaching Aid Workshop for the teacher educands exeldp their own teaching
models for use in their practice teaching.



2.6.2 How does he institution reflect on the begpractice in the delivery of
instruction, including use of technology?

Over head projectors educational CD’s and slidesused for modem teaching

aids in teaching — learning. The Institute authesiguide , help and encourage the
teaching staff and the teacher educands to makefusedern technology forthe

delivery of instructions, To make e-teaching a mpthe Instiute has procured

facilities like Power Point Projector, LCD, videaroera, etc. for preparation of
Power Point Presentations.

Additional Information to be provided by Institutio ns opting for
Re-accreditation / Re-assessment — N.A.

1. What are the main evaluative obsenations/suggesiie made in the
first assessment report with reference toTeaching Leaming and
Evaluation and how have they been acted upon?

N.A

2. What are the other quality sustenance and enhancememeasures
undertaken by the institution since the previous asessment and
accredtation.

N.A



Crterion lll: Research, Consultancy and Extension

3.1 Promotion of Research

3.1.1 How does the institution motivate its teachers taeke upresearch in education?

3.1.2

3.1.3

3.1.4

Special Increment for faculty on obtaining PHID.Phill/ and passing of
SLET/NET Examination. In addition to the above #taffs encouraged with
payment of registration fee is paid by the manaygm To participate seminars
and workshops etc.. by the teacher educators, ristétute incurs programme
expenses and traveling and conveyance Expensaselveth pay are sanctioned
for the teachers who pursue higher education asehreh work.

What are the thrust areas of research prioritized ly the institution?

The Institute has put some thrust for researchhentbpic of creativity, Stress
coping Management, teacher’s effectiveness & edor@tmanagement, teacher’s
behaviour, class-room teaching, environmental aiodescent education etc.

Does the institution encourage Action Research? Yfes give details on some of
the major outcomes and the impact.?

Yes, the Institute undertakes Action Research eyear. The work is done at the
school level during the teaching practice of oundent teachers. The teacher
educands select a topic that needs attention add I® improvements in the class
room teachings. On the selected topic, the teaherands collect data on various
aspecs of learning and participation of the schsbatlents in various activities

conducted in the schools.

Emerged inferences and findings are further dismisgth the school authorities,
Prindpal, teachers and sometimes with the studehtthe school, etc. A short
report on the analysis is prepared and submitteth¢olnstitute. The Institute
collects and disseminates information about theiohctesearch reports of the
previous years withthe new batch of the students.

Give details of the Conference / Seminar / Workshogttended and/organized
by the faculty members in last five years.?

1 Workshop 10
2 Semina 05

The Institute is happy to stae that the facultyniers are active in taking part at
the different Conferences / Seminars / Workshops.



3.2 Research and Publication Output

3.2.1 Give details of instructional and other materids @veloped including teaching
aids and/or used by the institution for enhancing e quality of teaching
during the last three years.

The Institute developed the following instructiorehd other material for
enhancingthe quality of teachingduringthe las¢¢ years:-

S.No. | Details oflnstructions rl\rllgierial of
M aerial
1 Seff Instructional U4
2 Print M aterial 02
3 Non print M aterial Y
4 CD Rom 07
5 Questiol Bank 10
6 OHP sheet 25

The Institute always tries its level best to remahead in enhancing the quality of
teaching. In the last three years, the Institute dradeavoured to acquire all latest
technologies to improve its teaching. The Institadguired Power Point Projector,
LCD, developed Video-graphic facility, different usdtional CD’s, etc. as
teaching aids.

The Institute faculty uses transparencies and RIPTOdlivering its lectures. The
demonstration lesson cassettes are commonly usbd teaching-learning process
of the Institute. Workshop activity is compulsoor preparing materials to be used
by the teacher educands in delivering lectures.

In addition to this, the institute has developedanals ke audio cassettes, video
cassettes, guideline materials and teaching aieisgoed by the teacher educands
under the supervision of the teacher educatorsecoed.



3.2.2

3.2.3

3.2.4

Give details on fadlites available with the instution for developing
instructiond mateials.

CD’s and OHP slides (transparency) are dvkilain the Institute for
Developing Instructional materials. The InstitutashScience and Mathematics
Laboratory, Teaching Aid Workshop and ICT Laborgtfmr developing teaching
aid materials.

Science laboratory is equipped with science a@s/iof the secondary and higher
secondary level. The teacher educands do the expmas in the science laboratory

before school-based practice as preparation ofotesssThey even take the
equipments for the experiments to the schools éar@hstration.

Different models required as teaching supporn aspared in the Teaching Aid
Workshop. The ICT Laboratory has all the modemggtslincluding ICT enabled
tools for preparing teachingmaterials in e-form.

Did the insftution develop any ICT/technology relded instructional matenals
during the last five years? Give details.

After the acquisition of the Power Point Projectay the Ingitute, the faculty
members of our Institute deliver lectures by PPTthowt Efforts are afoot to

encourage the teacher educands to use PPT methoeabhing. At present the
delivery of lectures by the faculty are done by tDidP-transparency for the
general papers. Presently the Institute has né@rklgducational CD’s. These CDs

are regularly screened for the benefit of the stitgl€el he students can watch these
CDsin the Institute.

Give details on various training programs and/or wokshops on maternal
development (both instructional and other material$.

A.Omanisedby the institution
The Institute organized a Two one-day seminar taildd b elow:
1) One day Internal seminar on “M otivation” on 14-0912
2) One day Internal seminar on “Communication Develepth on 15-10-
2012

B.Attended by the staff
Facultiesregularly attend conferences, seminars and Worksp@gainingo
material develop ment.




C. Training provided to the staff

Special progamme was organized in or by the lngifor the training of staff.
The management organizes computer training progemrfor the staffs. All staff
is always encouraged to attend such progammeanéial burden for attending
such programmes is borne by the Institute.

3.2.5 Listthe journals in which the faculty members havepublished papers in the
last ive years.

In university mono gammes papers are p ublishedurnstaff.
Our staff have presented and published papers inintgrnational seminar
organized by meston college of education Chennai.

3.2.6 Give details of the awards, honors and patents reced by the faculty
membersin last five years.

The Institute awarded the staff who shown 100%lré@stheir subjects.

3.2.7 Give details of the Minor / Major research projects completed by staff
members of the institutionin last five years.

1) Best practices in evaluation techniques by Mrs ldgahmani

2) Study on Anger Management in relation to Achievetriogn
M1s Angeline Thirumarai Selvi M.A.®hil P.hD

3) Bestpractices in evaluation technigues by Mr SakkaA. M .Phil

4) Remedial Teaching techniques by Mrs Angeline Trhatai Selvi
M.AM . Phi P.hD

5) Qualities of Good Evaluation technique by Mrs Aimgel
Thirumarai Selvi M.A.M Phil P.hD.



3.3

3.3.1

3.3.2

3.3.3

3.3.4

Cons ultancy :

Did the insftution provide consutancy services inast five years? I yes, give
details.

The following consultancy are beingoyded by the Institution.
Innovative practices, Educational Measurement anib&ce and Counseling.

Institute provides consultancy service for estdistient of teacher education
Institute i.e. B.Ed. Institues and academic supporthe newly established
institutes of teacher education. It is an honorastvice on innovative and
managerial aspects.

Are faculty/staff members of the institute competeh to undertake

consultancy? If yes, list the areas of competencyf staff members and the
steps initiated by the institution to publicize theavailable expertise.

Yes, the following staff meand of the Institute are competent to undertakeahancy:-

1 Mrs. D.Angeline Thirumarai Sel Interview & Traning

2. Mrs.J.Kazhgamar Educational Measureme
3. Mrs.T.Revath Guidance & Counselir
4. Mr.SSanka Innovative Practice

Yes, the staff members of the Institute have retpdialifications and exp erience
in the field of education to provide consultancyd @uidance to the neighborhood

Institutions.

How much revenue has been generated through consaticy in the last five
years? How is the revenue generated, shared amonfget concemed staff
member andthe institution.

IC)nt_IEIc%_norary basis consultancy service providedr&lenue is generated by the
nstitution.

How does the instiution use the revenue generateéldrough consultancy?

Since the consultancy is provided by four facslti® the upcoming near by
Institution on honorafy basis, there is no rexeegenerated.



3.4

3.4.1

3.4.2

3.4.3

3.4.4.

Extension Activities

How has the local community berefited from theristitution? (Contribution of
the institution through various extenson acivities, outreach programmes,

artnering with NGO’s and GO’s).

The local community is benefited by the Institutetmtribution for various extension
activities like — Education for all, Adult Educatiprogramme, Awareness about
environmental problems and health awareness.

Every year the Institute in collaboration with tbeal social bodies, NGOs and
other social activists conduct many progranmes ov¥araness in the
community to the social problems afflicting the iebg. Below are some of the
general programmes conducted every year. ARd&eness programmes are
conducted inthe nearby villages in collaboratuath the local body.

Adult literacy driveis carried out in the remoti#dages in association with the

local Gram Panchayat. Child line programmes areareged .Tree plantation
camps are held in and outside the campus .

How has the institution benefited from the communiyg? (Community
participation in institutional development, institution-community networking,
institution-school networking, etc.).

The Institute is fortunate enough to receive alldki of help from the community
at the time of its need. Some of the above progresrstarted by the Institute with
the help from the local community.

What are the future plans and major activities theinstitution would like to
take up for providing community orentation to students?

Organised General Awareness Camp n rural aredSéova Shiksha Abhiyan. Organised

Blood Donation Camp in wmllaboraion with Red CroSsciety and Environmental
Awareness Camp. The Institute as stated aboveysagtive in organizing many activiies

in collaboration with different social bodies liNGOs and GOs, etc. With similar vigour

and dynamism, the Institute has planned to colktleoand wants to organize Blood
donation camps in association with the Local HeBipartment/Centre ,Indian Red Cross

Society. Many more community awareness programnilébencarried out in association
with many more organizations.

Is there any project completed by the instituion elating to the community
development in the last five years? If yes, give tls.

No. We are planningto undertake project on impadteaching and leaming process in
the New Education policy of TN Government under &alreer kalvi (Equal education).
Which is implemented by Government of Tamil Nadhd another project, the reasons
for dropoutsin school education in Tiruvannamdlistirict.



3.4.5

How does the institution develop soca and citizehip values and skills
among its students?

The Institute develops social and citizenship \&laed skills among its students

through cultural activities. The Institute everesrto develop sodal and citizenship
values through the teacher educands admitted inlribBtue. The activities

curricular and co-curricular even go with the depehent of sodal and citizenship
values. The emphasis on democratic values, redplerwstizenship, and awareness
of human rights helps in inculcating the above noeed values. Two public

lecture series are held every year. Under thisitecteries, renowned personalities
are called for delivering the lectures. By theskulees, our students are benefited

enouch to interact with the personalities and axgeaheir views and share their
experiences in person.

3.5 Collaborations

3.5.1

3.5.2.

3.5.3

Name the national level organizations, if any, withwhich the institution has
established linkages in the last five years. Detathe benefits resulted out of
such linkages.

Red Ribbon club and Red Cross Society, Adult Edana®rogramme was started
with district co-ordinator. Blood Donation and AlDSwareness Camps are
conducted tie up with NGO. The Institute is a memiiiethe Indian Red Cross
Society. The Society will help the Institute inarging blood donation camps and

making the students and faculty members to becoraabmars of the Indian Red
Cross Society. Institute has linkage with Districtstitute of Education and

Training.

Name the international organizations, with which te instituion has
established any linkage in the last five years. Dait the benefts resuted out of
such linkages.

The Institute regrets to confess that it has ndtamy such international linkages in
the last threeyears of its establishment.

How did the linkages if any contiibute to the fdlaving?

1)Curriculum Development
The Curriculum Development is prepared by the Ursitae only.

2)Teaching
Strong linkages with neighborhood Government sch@né made in organizing
practice teaching for student teachers.

3)Training
Strong linkages with neighborhood Government sch@oé made in organizing
practice teaching for student teachers.




3.54

4)Practice Teaching

Strong linkages with neighborhood Government sch@oé made in organizing
practice teaching for student teachers.

5) Research

As stated in our vision statement, the Institutecdtirages the Teacher Educator
and student educands to undertake Research andopenent in Teacher
education to bring higher standard in Second argadon.

6) Consultancy
Consultancy services are provided for innovativeacfices, educational
measurement and guidance & Counseling.

7) Extension
Indian Red Cross Society helps the Instituionrigaaizing blood donation camp
for social welfare.

8) Publication
The Institute publishes Newsletter & a Journal

9) StudentPlacement

The placement section of the Institute helps thdesits in seeking teaching jobs
and other jobs in the Private Schools and Goverh Department

What are the linkages of the institution with the ghool sector? (Institute-
school-community networking).

The Institute has good association with near byoslshof the town and the
surrounding areas, for organizing different adiggit The Teaching and teaching
practice of our teacher educands are conductdukeiGovernment schools. Before
the start of the school-based practice teaching;dary workshagp is conducted for
the Principal and one teacher of the school. Thesaday workshop is conducted to
orient the school as per the activities that wd barried out by the teacher
educands at their respective schools. The orientas to define the role of Co-
ordinator and Convener in school teaching. Theyerak work more clear and
objective and oriented to goals. Other than tmsexlicit understanding is there
with Government schools the regions for passingtloe different resolutions
related to teachinglearning. The Institute everpules some teachers for
delivering lectures in nearby schools wheneverethisra mass scale programme
initiated by health, social welfare or proggammeéssocial nature introduced by
some organizations. The Institute community andosishare thus creating net
working for the common goals to be achieved.



3.5.5 Are the faculty actively engagedin schools and witteachers and other school

3.5.6

3.6
3.6.1

personnel to design, evaluate and deliver practiceaching. If yes give details.

The faculty help the schools, teachers and othbobacpersonnels to design,
evaluate and deliver practice teaching from timene.

Yes, all our faculties are actively associated wdifierent schools. Before the
school based practice teaching, the faculty anddaeher educands interact with
the school personnel to chalk out the activitiedb#ocarried out during practice
teaching. At the time of practice teaching of otudent teachers, our faculty
remains present at the respective school to supemie performance of the
student teachers. Even the practice teaching itiaea by the teachers of the
respective school and feedback is gven on thefopeance. The feedback helps
in improvingthe teacher educands

for enhancing the performance.

How does the faculty collaborate with school and ber Institute or university
faculty?

The Institute faculty is actively colaboratingtWwivarious schools, other Institues
and university faculty for augmenting teachinghéag activities. The

cooperation with schools is related to conductingcpce teaching programmes
and Education Department for enhancing our studesthers’ knowledge. We

have very cordial relations with the surroundingtitutes and especially with other
Institutes and work in coordination with them fonse activities. Thus our faculty

is actively collaborating with schools, Institutad university.
Best practices in Research, Consultancy and Exte rosi

What are the major measures adopted by the institubn to enhance the
Quality of Research, Consultancy angktension activities during the last five

years?

The Institute arranged workshop and seminars tamghthe quality of research,
consultancy and extension activities.



3.6.2 What are significant innovations / good practicesn Research, Consultancy

and Bxtension activites of the instituton?

The Institute has good practices in Research, Qt@msy and extension activities.
A few of the best practices are given as below:

1. The Institute encourages all faculty membensnidertake research. The Institute
provides flexbility in teaching schedule to theuty doing research.

2.Some of our faculty members provide honorary wbascy to educational
institutions.

3.In extension activities, the Institute in assborawith NGOs and GOs organize
camps, tree plantations, AIDS awareness progranmebes,

Addtional Information to be provided by Institutio ns opting for
Re-accreditation / Re-assessment

1. What are the main evaluative observations/suggesti@ made in the frst

2.

assessment report with reerence to éearch Consultancy and Extensioand
how have they been acted upon?

Not Applicbale

What are the other quality sustenance and enhancememeasures undertaken
by the institution since the previous assessment@daccreditation.

Not Applicbale



Criterion IV: Infrastructure and Learning Resources

4.1 Physical Facilities

4.1.1 Does the institution have the physical infrastructue as per NCTE norms? If
yes, Specify the facilites and the amount invesedor developing the
infrastructure. Encdose the master plan of the buitling.

Yes. The Institute has developed physical infrastiietas per the NCTE
norms (as well as the norms laid down by the TNTiveErsity, Chennai. The
NCTE team effected physical verification of thetihge building and campus
along with other infrastructure. The NCTE was fullgtisfied with the physical
infrastructure. Details of facilities and the ambunvested for developing the
infrastructure noted against each are as under :

S.Nc Particular: Area Amoun
Rs. In lacs
1 Building 2775 Sgm 2,70,00,00
2 Psychology La 1,50,00
3 Multi purpose Science L 4,50,00(
4 Education Technology La 3,60,00(
5 Computer Lal 6,00,00(
6 Library 6,00,00(
7 Furniture and fitting 3,00,00(
8 Equipment 1,50,00(
9 Sports Equipmen 1,40,000
10 Health Centr 2,40,00(

The ACE, Nallan pillai petral is spread over ta@e of 0.90 acres. The total built
up area is 2775 sq meter. It is a Threee storeidibbgi The B.Ed. has one Two

Mulipurpose Hall. Details of, dassrooms, methaabms, workshops, labs,
Director’s Office, principals chamber, clericalfadistrative offices, etc may be

appraopriated from the master plan attached herewith

The Institute has all the facilities avaiable fowerall development of the

personality of the students teachers. The Insthaktefuly equipped and spacious
Multipurpose Hall fited with sound and projectisgstem. It is used for various

intra and inter-Institute comp etitions.

Appropriate ground for Indoor as well as outdaangs with required facilities is

also available. There are additional rooms and gpate available for conducting
inter-House co-curricular activities. The Institutlso has the availabiity of the

community resources.



4.1.2

The following physical fadlities are also avalaton the campus of the Institute
for conducting B Ed course.

a) Library & its infrastructure, Computers for intetisairfingetc.
b) Staff room,

c) Computer Lab with 30 compuers

d) Science, Maths laboratory

e) Information & Communication Technology Laboratory
f)  Well equipped Language Lab with terminal

g) Psychology Lab
h)  Art, Craft & Music Room
i)  Canteen facilities

)  Reception, administration and Accounts Office,
k) Separate Rest room for girls and boys or Healtmroo

)  Sports Room
m) Toilet facilities are separately available for n@md women
n) Parkingspace for vehicles

How does the institution plan to meet the need foraugmenting the
infrastructure to keep pace with the academic growi?

Yes, the Institution is continuously augmenting ifeastructure facilities to keep
pace with academic growth.

The Institute has the potential and a policy ofaegion and augmentation of the
infrastructure to keep in place a learner friendlyd conducive classroom and
campus environment and improve it further. Though Ihstitute has one unit with

100 students in B.Ed course, it has got more ibfuaBire space facilities for

additional course to be offered in the incomingyea

Besides, every year, funds are earmarked in thgebud meet the existing needs
and for augmentation in library, ICT lab, Institupeilding (for renovation and
maintenance), science lab, art and work experidrate etc. Sports and play
ground is properly maintained, and additional spodterial and other material is
made available to the students.

The budgetary provisions are accordingy made tetnide requirements for

augmentationT he Institute has made an effort to successfultyvjgle additional
infrastructure to add material as needed underewised norms laid down by the

NCTE.



4.1.3

The Institute’s teacher educators, principal andtaes sit together every year for
revising, assessing and planning the infrastructaguirements. They take into

account the emerging and changing needs for pragunew installation,
instruments, and equipments, psychological testdetanade available to the
students and other required infrastructure to ke with the academic growth.

List the infrastructure facilities available for co-curricular activities and extra
curricular activities includng games and sports.

The Institution is having following infrastructuréscilities for co-curricular
activities and extra curricular activities includigames and sports:-

1) Gymnasium
2) Work Experience Room
3) Spacious Play Ground

4) Two Multipurpose Hals
5) Chess, Carrom& T.T Room

6) Valley Ball Court
7) Kho-Kho Facility
8) Table tennis Court
9) Space for Yoga

The Institute has the facilities required for oMed&velop ment of the personality
of the student teachers.The Institute takes pmdehe facts that it possesses

infrastructure required for co-curricular and extuaricular activities. It has fully
equipped and spacious M ultipurpose Hall fitted watbund & projection systems,

which is used for curricular activities and for therious intra and inter Institute
competitions. Whenever any large scale functiotoide arranged, the Institute
uses its MPH with LCD and Public Address Systentdies] therein. The Institute
maintains its own Public Address System, recordaujlities, cultural activity
CDs, make-up Kit, etc.

a) There are additional rooms and open space availabkhe inter-house basis
co-curricular actiities.
b) Indoor & Outdoor game facilities are available e tampus itself.



4.1.4

4.1.5

4.1.6

Give details on the physical infrastructure sharedwith other programmes of

the institution or other institutions of the parentsociety or university.

Detais of the Physical Infrastructure sharedh other programme of the
Institute

1) Play Ground

2) Canteen

3) Outdoor games
4) Sports material and kits.

Sharing of facilities ensures optimal use of resesir

Give details on the facilities available with thenstituion to ensure the health
and hygiene of the staff and students (rest roomsif women, wash room

facilities for men and women, canteen, health centeetc.)

The Institute has separate rest rooms for boygl& d¢t has a canteen to cater the
needs of the staff and students. The Ingitute drasarrangement with a local

medico to visit the Institute twice a week. Thetitose has water coolers attached
with R.O for dirkingwater for the staff and stutien

The hygienic environment in the canteen and itsosurdings are will Maintenance
Committee. Every year health check up camp is gadnfor both staff and
students.

Is there any hostel facility for students? If ys, give details an capacity, no of
rooms, occupancy details, recreational facilitiesnduding sports and games,
health and hygiene fadilities, etc.

The Institute does not have any hostel faciities.



4.2

Maintenance of Infrastructure

4.2.1 What is the budget allocation and utilization in tre last five years for the

4.2.2

maintenane of the following? Give justificaton fo the allocation and
unspent balance if any.

Budget allocation and utilizationin the last thee years for the maintenance

(All figures in Rupees)

Head 200<201C 201¢-2011 2011-12
Allocation Utilization Allocation |Utilization | Allocaton| Utilization

Building 5500000 5398561  _ T®O00 1184525 | _600000 | 574703
Laboratories 2000C 1956( 2500( 2500C 15000( 13722¢
Furniture 160000 161442 225000 230160 35000 335254
Equpments 15000 12903 50000 45000 400000 378031
Computers 32000 27198 125000 122642 3000000 3068848
Transport/ 110000 106856 130000 145000 500000 46492(
Vehicle

How does the institution plan and ensure that the ailable infrastructure is
optimally utilized?

The infrastructure facilities established in thethute are kept open for the

stud_en}js and faculty members during working hoad extended hours whenever
required.

The infrastructure of ACE, Nallan Pillai petralirfdvannamalai-606611 meets
and exceeds the programme requirements. The ubestiiropose to bring
additional course in Education in the incoming yéar optimum use of
infrastructure

The management ensures smooth and regular funmgiarfi the Institute so the

entire infrastructure of the Institute continuedrémain in effective use. Above
all, Maintenance Committee ensures that the budgetidfocations being need

based should be used properly and optimally.



4.2.3 How does the insitution consider the environmentalssues associated with
the infrastructure?

The electricity and power are optimally used aneda The Institute takes due
care and pays due consideration to the environmesdéaes associated with
infrastructure.

a.

0.

Inter house competitions are conducted regulanhafcareness. Certain
themes of these competitions are relapeshvironment/sodal issues.

The Institute organizes some multifarious programeeery year wherein
Student teachers participate. These programnakesi i p oster making,
extempore speeches, decorations, display of bast Wwaste, plantation and

free distribution of trees to the nearby villagéthe Institue, etc.
Student teachers are sensitized about the haeffifgts of excessive use of

pesticides, insecticides and chemicals in thecaljural fields.

As a part of SUPW, students are encouraged to iexhir creativity in
making items which are least expensive and veryuls€his also provides
the students the concept of making Teaching Aidsobwaste material.

The faculty members organized a Workshop on Disddamagement for
Student teachers

The Institute motivates and encourages its studachers to
a) Organize environment awareness programmers.
b) Celebrate Eco Day
c) Plant saplings
d) Organize Inter and Intra Institution Comp etitiomsl a
e) Raise trees onthe boundaries of their agricultuoll ings

The B. Ed. Institute has a wel sized campus akestaare to see that no
garbage or waste accumulates in any cofrtbe campus.

Through these humble ways our Institute tries toteet and enrich the
environment as well as a part of goerational culuicn to meet the challenges of
the present century.



4.3 Library as a Learning Resource

4.3.1 Doesthe institution have a qualified librarian andsufficient technical staff to
support the library (materals collection and medidcomputer services)?

Yes, the Institute has a (1uali_fied lbrarian andfisient technical staff to support
the library for material collection and media sees.

Details are as follows:

Designatior Name Qualifications
a. Librarian Mrs M. Nirmala M.A., M.Lib.
b. Librarian- Asst Mr. Narendira M.ComM.L.IS.
c.. Library-Attender J.Prakash SSLC

4.3.2 What are the library resources available to the sti and students? (Number of
books-volumes andtitles, journalsational and international, magazines,
audio visual teachingdeaming resources, #woare, internet access, etc.).

The following library resources aridable to the staff and students:-

Library books 3652
Title of books 1005
Reference bool 1011
Journals:-

Nationa 12
Internationa Nil
Encyclopedia 08
News Papers Hindi & Englis 06
CD ROM: 45
A/V ResourcesCassett 22

Internet access facilities are available for teaghstaff and students. Teaching
staff and students make optimum use of Internethfeir academic purposes.



4.3.3

4.3.4

Does the institution have in place, a mechanism t&ystematically review the
various library resources for adequate access, relence, etc. and to make
acquisition decisions. If yes, gve details includg the composition and
functioning of library committee.

There is a Library Committee which meet at leagtéwn an academic session. The
library committee meet to discuss the issues offfase of books and journals as per
requirement and passthe library budget.

The Library Commitee is resporsible for the odegabwth and development
programme of the library. It holds at least two timgs every year to obtain feedback
on the functioning from its members.

To achieve this aim, it performs following functiors:

Allocation of fund for the growth and develop meftioe library.

a) Selectingthe Titles of different subjectatetl to B.Ed. syllabus from the

lists of publishers and forwarding the idtselected titles (list of new titles)
to the Central Library.

b) Purchase of the book of all aitrs.
c) Checkingthe documents of library.
d) Annual verification of the stock of books.

e) Monitoring the functioning dfetlibrary.
f) Arranging library period in the B.Ed. time table the students.
g) Suggestion to librarian for better utilization ibfrbry resources.
h) Feed back on functioning of library

Is your library computerized? If yes, give details

Yes. The library working is computerized. Softwaeused for issuing books and
maintaining records. The library book searching rhaydone on the basis of any
details: the title, author and publisher. Details @ follows:

1) Catalogue

2) Circulation Classification
3) Data Entry of al books, journals and magazines



4.3.5

4.3.6

4.3.7

4.3.8

Does the institution library have Computer, Intemet and Reprographic

facilities? If yes, give details on the access tbe staff and students and the
frequency of use.

The Institute’s library have computer, Internet agmrograp hic facilities. Staff can
access the library books.

Does the institution make use of Inflibnet/DelnetlC facilities? If yes, give
details.

No. it is part of future plan.

Give details on the working days of the library?(Days the library is open in
an academicyear, hours he library remains open palay etc.)

The Library remains open about 280 working dayaniracademic year from 9.00 AM
to 5.00 PM. Library services are open on all woglday s from Monday to Saturday.

How do the staff and students come to know of theew arrivals?

New arrivals are displayed in the showcase andldtest issues of journals are
kept on display racks. The Institute has a mechamnsplace to keep the staff and
students informed of the new arrivals. Thus, infation related to new arrivals in
the library comes to the notice of staff and stuslémrough following channels:

Firstly, the librarian intimates about new arrivedshe faculty in-charge of library
period. The librarian himelf/herself conveys thisssage to the concerned faculty.
The principal is informed who informs the concerrfaculty about the arrival of
book they ordered/selected.

Secondly, the librarian displays information on tla¢ice board of the Institute.
Thirdly, notice is put on the notice board of thedry.

Book coursefjackets are also displayed on app teppitace in the library

4.3.9 Does the institution’s library have a book bank#f yes, how is the book bank

facility utilized by the students?

Yes, the Institute have book-bank facilities foopand meritorious students. Text
books of their course are issued to the studemtfidoentire acade mic session.



4.3.10 What are the special facilies offered by the libary to the visually and

4.4

44.1

4.4.2

4.4.3

physically challenged persons?

The Institute offers special facilities for viswalland physically challenged
students. There is no visually challenged studesnthter.

ICT as learning Resource

Give details of ICT facilities available in the indtution ( Computer lab,
hardware, software, intemet connectiuty, accessaudio visual, other media

and materials) and how the institutions ensures theoptimum use of the
facility.

ICT facilities are available in the Institute. Ttetails are given below:-

i Computer 25
ii. OHP Projectors 02
i. TV 01
' VC.R 01
v.  Tape Recorder 01
vi. Video camera 01
vi. CD Roms 50
viii. Data Card 01
X.  Printer 03

The Institute has licensed software for Microsdfice, Kaspersky Virus software,
Language Lab software, Library Automation softwdlgnagement information
System Software, Accounting software like tally.eStudents are splitt into five

batches of 20 each and allotted an specified daysé¢ ICT and ensure optimum
use of facilities.

Is there a provision in the curriculum for imparting computer skills to all
students? It yes give details on the major skillsicluded.

No, there is no provision in the curriculum for iamping computer skills for all

students. Computer is an optional paper in theiaum. However, we gve
training for computer awareness to all students.

How and to what extent does the institution incorpmte and make use of the
newtechnologies/ICT in curriculum transactional processes?

Training for the use of ICT is provided to teacharsl lesson materials are



prepared in the form of CDs. The lectures are gitbnough power point
presentation and OHP presentation. Teachers presiady material for their
students.

Yes, the Institute incorporates and makes use ef rtew technology in the
curriculum transaction process at the Instituteliteas well as in the practice

teaching schools.

4.4.4 What are major areas and initiatives for which stu@nt teachers use /adopt

4.5

45.1.

4.5.2

technology in practice teaching? (Developing lessen pans, classroom
transactions, evaluation, preparation of teaching ias)

The major areas and initiatives in which studeathers use/adopt technology in
practice teaching are given below:-

Class room Demonstration

Preparation of teaching aids

The student teachers are motivated, encouragettandd for making use of
the modern technology for practice teaching.

Other Facilities

How is the instructional infrastructure optimally used? Does the instituion
share its faciliies with others for e.g.: sernve asnformation tchnology
resource in education to the instituton (beyond te program), to other

institutions and to the community.

The instructional infrastructure fadlities estab&d in the Institute are kept gpen
for the students and faculty members during workiogrs and also extended
hours whenever required. The Institute ensureshisainstructional infrastructural
facilities are optimaly used.

What are the various audio-visual faciites/materals (CDs, audio and video
cassettes and other materials related to the progm) awailable with the

institution? How are the student teachers encourageto optimally use them
for learningincluding practice teaching?

The following audio-video faclities and othematerial related to the
programme are available in the Institute:-

S.No | Particular: No.
1 OHP Projecto 02
2 Audio tape 25
3 LCD projectol 01




4.5.3

4.5.4

TV 01
CD Rom: 50

(O] FEN

Student teachers are encouraged to use audio-visdarials to develop lesson
plans, teaching aids, instructional strategies., &tcident teachers use audio-video
materials during practice teaching They learn &rydto adopt the expertise of
simulated teaching methods displayed in the C.B.8.D.’s. They also become
aware of various types of evaluation process tosmeathe academic and non-
academic performance of students during teachiagtige and in preparation of
profie reports.

What are the varous general and methods Laboratoes available with the
instituion? How does the institution enhance the dcilities and ensure
maintenana of the equipment and other facilites?

The Instituie has the following laboratories as peNCTE noms:-

Science & Math Laboratory

Psychology Laboratory

Information Communication Technology (ICT) Labongto
Computer Lab

Language Lab

Work shop for teaching aids.

The Institute has Research and Academic Committe&gh meet as and when
required and ensure that the laboratories in thtine are periodicaly updated
with enhanced facilities be fittings to the glolsdbndards. The Equipment and
other facilities are well maintained.

Give details on the facilities like multipurpose h#, workshop, music and
sports, transports etc. available with the instituton.

The hstitute is also having the following fads :-

S.No | Particulars Aree No.
1 Multi purpose Hal 2778sqfee |1
2 Multi purpose Hal 1536sqFe |1
3 Music Roon 1
4 Indoor Sports Stadiu 1
5 Transport Facilitie: 2




4.5.5 Are the dassrooms equipped for the use of latestthnologies for teaching? If
yes, give details. If no, indicate the institutiors future plans to modernize the

classrooms.

Yes, the Classrooms, Seminars hall, ICT lab, Repgy lab and Science lab, are
well equipped for the use of latest technologytéaching.

4.6 Best Practices in Infrastructure and Learning Resorces

4.6.1 How does the faculty seek to model and redleon the best practice in the
diversity of instruction, incduding the use of tecmology?

The faculty seek to model and reflect best prastioethe diversity of instruction
by using LCD, OHP etc in the programme of classrabstussions, question-
answer sessions, Brain Storming and seminar basely snaterial prepared by
faculty. Faculties are encouraged to use innovatethods to enhance the
teaching leaming process. Classroom environmentage conducive through the
use of teaching aids and activiy based teachirgprjrorating technology.

Faculties make use of facilties available in tldu&ational Technology lab, like
computers, television, DVD player, OHP in pedago@ye faulty as well as

student teachers adopt different methods of tegclind deploy different

techniques for the sake of variety in teaching amebting multiple tastes and
liking of leamers. Details of these are reportedar criterion V.

4.6.2 List innovative practices related to the use of ICT which contributed to
guality enhancement.

The following innovative practices related to theewf ICT which contribute to
quality enhancement are given as under:- Teachimgugh power point
presentation, Teaching through OHP slides.

M aking lesson plan through computer.

Lesson delivery through computer

Preparation and use of slides

Preparation and use of power point presentation
Colectinginformation through Internet.

Increased and increasing use of L.C.D. for semiwar&shops.

-0 20T

4.6.3 What innovations/best practices in ‘Infrastucture and Leaming
Resources’ are in vogue or adoptadapted by the institution?

a) Trainingto promote e-resource and ICT

b) Spacious campus with All facilities

c) Counseling planning and personality development

d) Computer lab with internet facility remain openwarkingdays
e) Excellent indoor & outdoor sports facilities



Additional Information to be provided by Institutio ns opting for re
accreditation / Re-assessment

1. What were the evaluative observaions made undeinfastructure and Learning
Resourcesn the previous assessment report and howhawe théxen acted upon?

Not Applicable
2. What are the other quality sustenance and enhancent measures undertaken by the

instituon since the previous Assessment and AccHation with regard to
Infrastructure and Leaming Resources?

Not Applicable



Criterion V: Student Support and Progression

5.1

5.1.1

5.1.2

5.1.3

5.1.4

Student Progression

How does the institution assess the students’ preggdness for the programme
and ensure that they receive appropriate academicnal professional advse
through the commencement of their professional edation programme
(students pre-requisite knowledge and skill to advace) to completion?

The Institute. conducts orientation programmes neuee that the students are
receiving appropriate academic and professionatedvom time to time.

How does the insitution ensure that the campus emonment promotes
motivation, satisfaction, development and performane improvement of

the students?

The Institute offers good academic environment plex by a team of
dedicated and qualified teachers. In addition soabove the ingitute receipts
oral as well as written feedback from the studemid take effective steps to
bridge the gap if any.

Give gender-wise drop-out rate after admission inhte last five years and list
possible reasons for the drop out. Describe (if aythe mechanism adopted
by the instiution for controlling the drop out?

The drop out rate in the institute after admisssomegligible. _
A gender wise drop out rate after admission alorg weasons for drgp out is

given below:-

Year Grls Boys Reason
2008-2009 0 0 NIL
200201C 0 0 NIL
2010-2011 0 0 NIL
2011-2012 1 0 Own Problem

What additional services are provided to students dr enabling them to

compete for the jobs and progress to higher educan? How many students
appeared/qualifiedin SLET, NET, Central/State serices through competitve

examination in the last two years?

The Institute provides additional services to B.Btludents enabling them to
compete for the jobs and guidance for higher edarcat here is also a placement
& guidance cell, which helps the students in segkibs.



5.1.5 What percentages of students on an awerage go farrther studies/ chooses
teaching as a career? Give details for the last tbe years?

30% of students on an average for higher studiés8fo of students choose
teaching as acarrier.

Year Higher Studies Teaching a:
Carrier
2008-09 30% 41%
2009-10 28% 40%
2010-11 32% 38%
2011-12 30% 46%

5.1.6 Doesthe institution provide training and access tbbrary and other education
related electronic information, audio/ video resouces, computer hardware
and software related and other resources availabléo the student teachers
after graduating from the institution? If yes give detais on the same.

There is no such provision of training, only theeadl are shared by student
teachers.

5.1.7 Does the institution provide placement services? Ilfes, give details on the
services provided for the last two years and the maber of students who hawe
benefited.

The details of services provided thlroidacement & Guidance Cell are
given below:-
Year

In the year 2010-11, The Placement & Guidance @eas formed and
provided service for passed out candidates of ZMd and 2011-2012
students seeking job in private school.

Year No. of studens placi
200<201C 20
201(¢-2011 25

2011201~ 26




5.1.8

5.1.9

5.1.10

What are the difficulties (if any) faced by placemet cell? How does the
institution overcome these difficulties?

The Placement & Guidance Cell face lot of difficast like results are declared for
B.Ed students in the middle of august whereas dcaademic year starts during
June Month. The Institute overcomes the difficgltiey assessing the students
during the course of study and recommend to RetauitThe eligible teacher
students are provisionally selected subject taghelts and offered employ ment..

Does the institution have arrangement with practie teaching schools for
placement of the student eachers?

The Placement & Guidance Cell always remain in hiowdgth Government

practice teaching schools were Educands underveathing practice also and
the students are placed in these schools undentpracher Association if
vacancies exst in these schools.

What are the resources (financial, human and ICT) pvided by
the institution to the placement ct

The Institute has established a Placement Cel laasl provided financial,
personnel and ICT facilities for the same.

5.2 Student Support

5.2.1

5.2.2

5.2.3

How are the curricular (teaching- learning processs), co-curricular and extra
curricular programmes planned, (developing academic calendar,
communication across the institution, feedback) elaated and revised to
achieve the objectives and effective implementatianf the curiculum?

The Institute prepares an academic calendar forcalar, co-curricular and exra
curricular programmes each academic year to achlevebjectives and effective

imp lementation of the curriculum.

How is the curricular planning done differently for physically challenged
students?

No. different planning is done for physicaly deaed students for theory classes.
However, they are provided adequate assistanceglpractice teaching

Does the institution have mentoring arrangements?yes, how is it organised?

The Institute has mentoring arrangements. All thaulty members guide the
student teachers, professional development and rmra@on about job
opportunities.



5.2.4

5.2.5

5.2.6

5.2.7

5.2.8

5.2.9

What are the various provisions in the institution,which support and enhance
the effectiveness of the faculty in teaching and mé¢oring of students?

The Institute follows tutorial systems and theufgc members identify the
personal problems of the teacher students and ttedpn in their academic

activities.

Does the institution have its website’? If yes, whas the information posted
on the site and how often is it updated?

The Institute has its own website. The informatiout B.Ed. course is posted on
website as pa NCTE requirement. The informatiopeig updated on website from
time to time.

Does the institution haw a remedial programme foracademically low
achievers? If yes, gve details.

Yes. Students performance inthe test are contistyanionitored and counseling is done
wherever necessary by the mentor teachers. Tutdeases for weaker student teachers
are organised by the Institute.

What specific teaching strategies are adopted faeaching

a) Advanced learners and (b) Slow Learners

The faculty members keep in mind for both typ etaident teachers viz: Advanced
Learners & Slow Learners while deliver the lectumesclassrooms. Advanced
learners are assigned with lot of oppurnities t@rshthe knowledge and
encouraged. Slow learners are grouped along witlarexbd learners and bring
them at par normal one.

What are the various guidance and counselling serwes available to the
students? Gve details.

The faculty members always remain available fordacs@c and personal
counseling whenever the students need it.

What is the grnevance redressd mechanism adopteby the institution for
students? What are the major grievances redressed last two years?

The Institution has Grievances Redressed Cell likégiedirector, two teachers
and two student teachers as members. Periodic mgeeti conducted and any

minor issues arises it is addressed then and thbere is no major grievances in
the last two years.



5.2.10 How is the progress of the candidates at differensstages of programs
monitored and advsed?

The progress of student teachers at different stafigprogrammes is monitored
through unit tests, class tests.

5.2.11 How does the institution ensure the stuudents’ compency to begin practice

teaching (Pre-practice preparation details) and whais the follow-up support
in the field (practice teaching) provided to the stdents during practice

teaching in schools?

The competency of student teachers is improvedughromicro teaching and
simulated teaching the follow up support in practieaching is also provided to
them.

5.3 Student Activities

5.3.1 Doesthe institution have an Alumni Association? Iies,
The Institute has an Alumni Assodiation and thé b$ office bearers is

given below:-

1. Mr. J.Siva kumar Presideni

2. Mr. A. Shantha kumar Vice-President
3. Mr. Balamurugan Secretary

4. Ms. R.Brindavathi Treasurer

a. Give the year of the last election.
The Election of Alumni Association was held in M2912.

b. List Alumni Association activities of last two yeas.

A WOkah(()P was organized by the association in Biesr 2011
and the 3 workshop was organized by the association in &apér 2012.

Mrs R.BRindavathi Teacher-TVS Academy School
. Mr G.Ramasamy Teacher Govt Boys HR sec $dhdA
0.Mr P.Venkatesan Teacher-

c. Give details of the top ten alumni occupying promiant position.

1. Mrs V.Chitradevi HOD Eng Dept,Tirumala polghtaic college

2. Sri Balamurugan Teacher Maths Dept Tirumalgechnic college
3. SriChandran Teacher Maths Dept Tidarpalytechnic college
4. SriJ.Svakumar Junior Assistant C.OcagffiT.N.Government
5. Ms S.Lakshmi Junior Assistant C.O @fi¢.N.Government
6. Mr.A.Santha kumar- Junior Assistant C.O offi€d\.Government
7. Ms.R.Hemaltha Teacher- International $tho

8.

9

1



5.3.2

5.3.3

5.34

5.35

5.3.6

d. Give details on the contribution of alumni to the gowth and
development of the institution.

Alumni help the Institution in organizing workshofs development of the B.Ed.
Course. Important suggestions are implemented éyrtdémagement of the Institut

How does the institution encourage students to padipate in extra curricuar
activities induding sports and games? Give detailsn the achievements of

students during the last two years.

The B.Ed. educands sent to the Government Artegmll Tiruvannamalai to
particpate in the International seminar on Indéafture and performed with gipsy
culture and got certificate.We send valley balhtda participate in the university
sports. ACE has a Curricular Activities Committeehich organizes various

academic and co-curricular activities. The spotsvilies, Yoga, Personality
Development Activities, Social Service Activiti€SlUUPW Activities M usic Center

Activities etc. are few to mention in this regard.

How does the institution involve and encourage sthts to publish matetals
like catalogues, wall magazines, Institute magazin@nd other material. List
the major publications/materials brought out by the students during the
previous academic session.

The students are encouraged to publish their wotkgtitute Magazine and they
are also involved in the Editorial Board of InstéuM agazine / Souvenir which are
published at Institute’s level.

Does the institution have a student council or angimilar body? Give details
on — constitution, major activities and funding.

The Institute have students council. Model parligmas functioning in the
Insitute

Give details of the varous bodies and their actities (academic and
administraive), which have student representatioronit.

The Institute has various bodies which have stusleepresentation. The names of
the bodies Committees are gven below:-

a) SportsActivites Committee
b) Editorial Board
c) Disciplinary committee.

Does the institution have a mechanism to seek and@ data and feedback

from its graduates and from employers to improve tle preparation of the
programme and the growth and development of the irigution?

Feedback are obtained from student teachers, orstdfé performance in the
proforma provided to them and the Principal / Oiioecdoes a critical observation
of evaluation of thefilled proforma.



5.4 Best Practices in Student Support and Progression

5.4.1 Give details of institutional best practices in Stdent Support and
Progression?

The Institute conducts best practices in Studepp8u and Progession. Remedial
teaching and Guest Lectures are organized for stweachers.

Additional Information to be provided by Institutio ns opting for Re-
accreditation / Re-assessment

1. What were the evaluative observations made undeftudent Support and
Progressionin the previous assessment report and how have thdgen acted

upon?
Not Applicable.

2. What are the other quality sustenance and enhancemé measures
undertaken by the instituion since the previous Asessment and Accreditation
with regardto Student Support and Progressior?

Not Applicable.



Criterion VI: Governance and Leadership

6.1Institutional Vision and Leadership

6.1.1 What are the instiution’s stated purpose, visionmission and values? How are
they made known to the various stakehdders?

a) The Institute’s stated purpose, Vision, Missiord &aluesis to understand
the nature, purpose and philosophy of Secondarycdiaun, to make them
enable to understand the psychology of their pupalshelp them grow
according to their abilities, Capabilities and tooygde them the facility to
utiize Communication resource for betterment ofe thupils, Institute,
Society and Nation.

b) The Vision of the Education Institute is to Develapremier Institution for
Research and Development in Teacher Education sodupe Professionally
trained Teachers with teaching competencies withe a@lues and thus
contributing towards building a society that pr@sadstrong foundation to
National Development.

c) The Mission of the Institue is to provide highestandard of quality
education with latest technology inculcating théies, patriotism and moral
integrity for the benefit of the society and natamd to do research and
Development for promoting highest standard of Teaellucation.

d) The Institute purpose, vision and mission are madewn to the various
stakeholders through Institute’s website and latibrochure.

6.1.2 Does the mission include the institution’s goals @hobjectives in terms of

addressing the needs of the sodety, the studentsseeks to serve, the school
sector, education institution’s traditions and valle onentations?

Yes, the mission incudes the Institution goals abpctives in terms of the needs
of the society. The ACE is Committed to provide lgpaducation and achieving
excellence in teaching, learning and extensiowvitiess.



6.1.3

6.1.4

6.1.5

6.1.6

Enumerate the top management’s commitment, leadersh role and
involvement for effective and efficient transactionof teaching and learning
processes (unctioning and composition of varousommitees and board of
management, BOG, etc.)

The Institute has egtablished a number of cellemi@ittees / Board for effective
and efficient transaction of teaching & leaminggass. Such as-
3 Admission Committee
b) Research and Academic Committee
) Examination Committee
Disciplinary Committee /Anti ragging co mmittee
e) Cultural Activities Committee
" Editorial Board
g) Sports Committee
h) Library Committee
Grievance Redressal Cell
B Internal Quality Assurance Cell
Placement and guidance cell
Alumni Assodation.

d)

How does the management and head of the instituiorensure that
responsibilities are defined and communicated to t staff of the institution?

The Management and the Head of the Institute endateresponsiilities are
defined and duly Communicated to the staff of thstilution through proper
administrative order. Periodical review meetings @nducted and ensure that the
instructions are meticulously followed by the statér and spirit.

How does the management/head of the instituion ense that valid
information (from feedback and personal contacts &) is available for the

management to reMew the activiies of the institubn?

The Director Sri N.Thirumalai Muthu of the Instieuprovides valid information
(Through feedback and personal contacts) to M anageaf the Institute to review
the activities.

How does the institution identify and address the &rriers (if any) in achieving
the vision/mission and goals?

The Management of the Institute identifies the ibesr by checking the
performance various committee constituted for noyimg and implementing
vision and mission of the institute. It the perfamoe of the staff and students is
not up to the mark or going down, the Director upgort of the management
remove the barriers and take remedial action thdrtlzere.



6.1.7 How does the management encourage and support inw@ment of the staff for
improvement of the effectiveness and efficiency diie institutional processes?

The Management empowers the staff to take op edtamtonomy performing the
well defined role within the overallambit of or gaation vision and mission of the

Institute for improvement of the effectiveness aifiticdency of the institutional
processes.

6.1.8 Descaibe the leadership role of the head of the ittution in govemance and
management of the curriculum, administration, alloation and utiization of
resources for the preparation of students.

The Director is a whole time Executive of the husé to provide requisite
leadership tothe system. He ensures that all pions, Rules & Regulations of the
University and NCTE are followed by the Institute.

6.2 Organizational Arrangements

6.2.1 Listthe diferent committees constituted by the istitution for manage ment of
differentinstitutional activities? Gi\e details of the meetings held and the
decisions made, regarding acade mc magament, finance, infrastructure,
faculty, research, extension and linkag and examinations during the last
year.

The list of different Committees Constituted by timstitute for M anagement of
different actiities is given below:-

a)Admission Committee - Admissions are done through a admission Committee
asper Rules & Regulation prescribed by the State Gand the University within
the prescribed period.

b)Academic and Research Committee:Preparation of Academic Calendar,

Time table, Pre-Practice teaching tiatde, practice teaching, organizing
Seminars/Conferences etc.. In additorihe above research and development
activity is planned and carried out in the teaadercation.

c)Examination Committee:- To organize neat clean internal examination and
external examination very peacefully.

d)Disciplinary Committee - Adherence of Institute norms to students. To look

after thestudents unrest and to resolve the students prebl&m maintain peace,
Law & order in the Institute Campus.

e)Cutural Activites Committee: - To organize cultural Activities, Debate &
Essay Competition, Celebration of Independence day, Ripubay, Gandhi
Jayanthi, Teachers day, Participation of Instisitetudents in co-curriculum



6.2.2

activities organised at Inter-Collegiate..

f)S ports Committee: - The Committee decides the schedule of various games
sports inthe Institute. Prepare the students&dous sports meet.

g)_Library Committee : -To make provision for purchase of additional reegir
books and journals as per decisions taken by tha&algkment and faculty
members. Promotion of Institute’s publications.

h)Editorial Board : - The Editorial Board decides and arranges p ubliogto
Institute’s Journal. Magazine, Ndvester, Question Bank and Souvenir at times.

i)Grievance Redressal Cell : -To resolve Complaints and to give appropriate
suggestions on burning issues.

i)Internal Quality Assurance Cell: - The Institute has an Internal Quality
Assurance Cell which activates the system anddryaise the capabilities of the
Institution. IQAC helps to identify and manage dgualimprovement of Institues
activities, improvement in managing systems. IQA€pk in identification and
elimination of barriers to teaching, learning, dams$ review and analysis of data
for development. The main responsibility of thd celto develop mechanism for
quality enhancement feedback responses from stiezboin quantitative and
qualitative forms

Grevance Redressal Cell:
To resolve complaints and to give appropriate ssigge on burning issues

k) Placement and guidance cell
The Insitute constitued placement and guidandetegdlace the studernts who are
job oppurtunties.

|) Alumni Assaociation : - The Alumni Association helps in organizing workssop
on topics for the benefit of student teachers arahge meetings at least twice in
an academicyear.

Give the organizational structure and the dells of the academic and
administraive bodies of the institution.

The Management and the Head of the Institute endhateresponsiilities are
defined and Communicated to the staff of the lasth through organizational
chart assigning responsibiities to different Cottess/staff members . The
organizational chart is given below.



6.2.3

6.2.4

6.2.5

Board of Trustees

b

Chaiman

4

Secretary and correspondent

b

Director

¢

Principal

¢

Various sub Committees

Head of the Department

Teaching staff Non Teachigff

To what extent is the administration decentralized?Give the structure and
details of its functioning.

As shown various positions in the Organizatioe&lug of the Institute and also the
Committees which help in decentralizing the powand responsibilities. Powers
and responsiilities are delegated according tohierarchy of the organization.

How does the institution collaborate with other seons/departments and
school personnel toimprove and plan the quality o#ducational provsions?

The Institute Collaborates with other sectionspaiements and school personnel
to improve and plan the quality ofpractice teaghamd providing information on
current issues to fulfill the diverse needs of &tid.

Does the institution use the various data and infenation obtained from the

geed_tliack in decision-making and performance improveent? If yes, gve
etails.

Yes, the Institution use the various datd @nformation obtained from the
feedback in decision making and performance impr@nt. The following
programmes have been started and organised afitengpin to consideration, the
information through feedback :-



6.2.6

6.3

6.3.1

6.3.2

6.3.3

6.3.4

Teacher Development Programme (TDP)
Computer Awareness

Women Emp owerment

Current Environment issues

NP

What are the insttution’s initiaives in promoting co-operation, sharing of
knowledge, innovations and empowement of the facty? (Skill shaing
across departments’ creating/providing conducive evwronment).

A Magazine is printed ever¥ year with the purpasepromotion, sharing of
knowledge and innovations of the teacher educafioNews Letter Is aso printed
on teacher Education half Yearly.

Strateqy Development and Deployme nt

Has the institution an MIS in place, to select, ctéct align and integrate data
and information on academic and administrative aspes of the institution?

The Institute has got well planned MIS system dnly installed computerzed
mechanism to select, collect and integrate dataird@mdmation on academic and
administrative aspects for analysis.

How does the institution allocate resources (humarmand financdal) for
accomplishment and sustaining the changes resultifigpm the action plans?

The Institute has well defined system for alloogtiresources —human and
financial for accomplishment and sustaining thenges resulting from the action
plans based upon the norms of Governing Body andnuthe Scientific
Management Techniques.

How are the resources needed (human and financialjo support the
implementation of the mission and goals, planned alobtained?

The human and financial resource planning is pdnand optioned based on the
existing and prop osed intake of students. Thissakee of the faculty and other staff
for inplementation of the mesion and goals.

Describe the procedure of developing academic plamdow are the practice
teaching school teachers, faculty and administrat@ involved in the planning
process?

Research and Academic Committee along with otleernattees jointly prepare
academic plan keeping in view the whole year’'saegmd co-curricular activities,
practice teaching, and Gust Lecturer, Seminar aathihg Programmes related

requrements. Practice Teaching School Teacheasulty members and
administrators are involved only in concern areas.



6.3.5

6.3.6

6.3.7

How are the objectives communicated and deployed &tll levels to assure
individual employee’s contribution for institutional development?

From the very beginning the M anagement has be@ryastrongsupporter of team
culture where the goals are broken from macro toranievel and whereby each
member of the teamis communicated about his/Hévedables and not only feels
attached with the main stream of development aat ebntributes effectively.

How and with what frequency are the vision, missn and implementation
plans monitored, evaluated and revised?

The Institute has an Advisoly Committee consisbihgrofessionals from educational
fields havingproventrack records. The committeetsionce or twice in ayear.

How does the instiution plan and deploy the new &hnology?

The Institute is ully equipped with modern tedwailiaids like computers, Internet fadlities, LCD,
OHP etc.

6.4 Human Resource Management

6.4.1

6.4.2

6.4.3

How do you identify the faculty development needsnd career progression of
the staff?

The faculty development needs and career progrssithe saff are identified
through peers and students’ feedback of their tegch

What are the mechanisms in place for performance a@sssment (teaching,
research, service) of faculty and staff? (Self—appisal method, comprehensive
evaluations by students and peers). Does the insiiton use the evaluations to
improve teaching, research and service of the fadyl and other staff?

The Institute evaluates the faculty and staff beirt Self- appraisal Reports
submitted by them every year and students’ feedbadaculty members and also
by observing their sincerity, dedication towards rkvoYes the Institute use
evaluation to improve to improve teaching reseamnt service of the faculty and
other staff

What are the welfare measures for the staff and fadty? (mention only those
which affect and improve staff well-being, satisfatton and motivation)

The Management of the Institute to carryout welfateasures for the staff &
faculty, which affect and improve, staff well bejsgtisfaction and motivation.
Health check up for the staff are conducted, d@sgrstaffs are motivated by
means of incentives. workshops/seminars are coeduot self improvement.



6.4.4

6.4.5

6.4.6

Has the institution conducted any staff developmenprogramme for skill up-
gradation and training of the teaching and non-teacing staff? If yes, give
details.

Yes, the Institute has conducted programmes fofr @gk-gradation and training
under faculty improvement programme and arrangeksémp for non-teaching
staff.

What are the strategies and impementation plans dhe institution to recruit
and retain dverse faculty and other staff who havethe desired qualifications,
knowledge and skills (Recruitment policy, salary sticture, service conditions)

and how does the institution align these with theerquirements of the statutory
and regulatory bodes (NCTE, UGC, University etc.?

Staff Selection sub committee is constituted unBersearch and academic
committee for recruit and retain the diverse faculpplications are invited from
suitably qualified candidates for the post of leets through advertisement in

leading news papers. Call letters are sent toligibke candidates after scrutiny of
the received applications. Phone calls are alsceniadconfirmation. Candidates

are interviewed by a selection committee, whichppres the rank list of
candidates based on performance. Selection is pratlee basis of performance in
the interview and previous record of the candidafes provide conducve

atmosphere to the staff, participatory role in siea making process and offering
Salary structure as per UGC norms the ingitutnmiagthe staff.

What are the criteria for employing part-time/Adhoc faculty? How are the

part-time/Adhoc faculty different from the regular facuty? (Eg. salary
structure, workload, specialisations).

There is no provision of employing Part time ohAd faculty.

6.4.7 What are the policies, resources and practices dfie institution that support

and ensure the professonal development of the faldy? (Eg. budget
allocation for staff development, sponsoring for aeanced study, research,
participation in seminars, conferences, workshopsetc. and supporting
membership and active involvement in local, statenational and inernational

professional associations).

The Institute always support faculty members towgprofessionally, although
there is no fixed allocation of budget for thispase but institute bears a good
amount of expenses for staff development. Staff bessnare actively encouraged
for participation in seminars, conferences and wioolp. Registration and
conveyance expenses are born by the Institutef iB&hbers are sanctioned duty
leave. Well-equipped library and Internet facist@re provided to help in research
work. M embers of advisory committee actively helgpreparation and publication
of research work.



6.4.8 What are the physical facilities provided to faculy? (Well-maintained and
functional office, instructional and other space tocarry out their work

effectively).

The following physical facilities are provided tiee faculty by Institute
M anagement:-

Well-maintained staff room

Well-equip ped workstation for each faculty membersarry out research work .
Well-equip ped office with Internet facility

Well-equipped classrooms

Canteen facility and Proper storage space for keegiudents’ records.

6.4.9 What are the major mechanisms in place for facultyand other stakeholders to
seekinformation and/or make complaints?

The Institute has mechanism for faculty and otlséakeholders to seek
information. The information is given through Na&idoard, Brochure, News

Letter, Magazine, Institute website, Direct intéi@t. The Grievances Cell is aso
available for complaints.

6.4.10 Detal on the workload policies and practices thatencourage faculty to be
engaged in awide range of professional and admirnrative activities including
teaching, research, assessment, mentoring, workingvith schools and
community engagement.

There is no written policies in the Institute solfat while distributing the work it
is kept in consideration that there should not ilgedchfferences in the work load
assigned to faculty members.

6.4.11 Does the institution haw any mechanism to reward red motivate staff
members?  yes, gve details.

The Institute has mechanism to reward and to ratgigtaff members by giving
letter of appreciation / certificate / momento andentives. In additions to the
above, outstanding staffs are garlanded in thetifums



6.5

6.5.1

6.5.2

6.5.3

6.5.4

6.5.5

6.5.6

Financial Management and Resource Mobilization

Does the instituton get financdal support from the government? If yes,
menion the grants received in the last three yearander dfferent heads. If
no, give details of the source of revenue and incangenerated

No, the Institution does not get financial suppidm the Government. The revenue /
come is generated through fees.

What is the quantum of resources mobilized throughdonations? Give
information for the last three years.

The Institute does not receive any Donation.

Is the operational budget of the institution adequée to cover the day-to-day
expenses? If no, how is the deficit met?

Yes, the operational budget of the Institutiondscuate to cover day —to- day
expenses.

What are the budgetary resources to fulfill the misions and ofer quality
programs? (Budget allocations over the past five ys, depicted through
income expenditure statements, future planning, resirces allocated during
the currentyear, and excess/defidt)

The budgetary resources to fulfill the missiond affer quality programs are Fees
from students, Bank Interest and Financial aid fiiaunst..

Are the accounts audited regularly? If yes, gve th details of internal and
extemal audt procedures and informaton on the otcome of last two audits.

(Major pending audit paras, objections raised and tbpped).

Yes, the accounts of the Institute are auditedlady by a Chartered Accountant
(C.A) appoirted by the Management of the Institibere are no objection on
outcame of last two years.

Has the institution computerizedits finance manageent systems? If yes, give
details.

Yes, the Institute has computerized its accounts bas already developed its
Financial M anagement System.



6. 6 Best practices in Governance and Leadership

6.6.1 What are the significant best practices in Governace and Leadership carred
out by the institution?

The Institute has transparency in administratidecentralization of the leadership
through committee system. Intemal and Extemalitangl of academic and
administrative activities.

Additional Information to be provided by Institutio ns opting for Re-
accreditation / Re-assessment

1. What were the evaluative observations made undeGovernance and
Leadershipin the previous assessment report and how have theyen acted
upon?

Not Applicable

2. The institution sine the previous Assessment andcéreditation with
regardto Gowernance and Leadership ?

Not Applicable



Criterion VII: Innovative Practices

/.1

Internal Quality Assurance System

7.11

7.1.2

7.1.3

7.1.4

Has the institution established Internal Quality Asurance Cell (IQAC)? If
yes, give its year of establishment, composition dnmajor activities
undertaken.

Yes, the Institut has establishieternal Quality Assurance Cell. (IQAC) in November 2010.
At present, the following are members of IQAC: -

Dr. N.Samuevel Babu

Mrs D.Angeline Thirumarai Selvi
Mrs J.Kazhaga M ani

Mr S.Sankar

Mr N.Thirumalai M uthu

The following major activities have been under takgy IQAC:-

aogkhwnPE

Conducted Internal academic and non-academic audit
Planning for use of ICT in B.Ed. course.

Steps for the improvement of existing courses.
Organization of faculty developmentprograms.

Developing a mechanism for internal quality Checks.

arwNE

Describe the mechanism used by the institution toseluate the achievement of
goals and objectives.

The Institute has adopted mechanism / processnfernal quality check through
Internal Quality Assurance Cell which has conduckg@rnal Academic Audit,
Self-evaluation of teachers and teachers’ evalndtjyostudents.

How does the instiution ensure the quality of itacademic programmes?

Qualified staff, good infrastructural facilities r@med library, practical knowledge
through workshop, interaction within service teashand school princpals, TDP
for student teachers etc. ensure the quality dtubs’s academic programs.

How does the institution ensure the quality of iteadministration and financial
management processes?

The President of the Institute visit the Institetgery day and with the help of
Director and Committees oversee the overall ad na&@i®n of the Institue.



7.1.5 How does the institution idenify and share good mactices with various
constituents of the institution.

The Management ofthe Ingtitute identify the neefshe Institue through various
feedback questionnaire from studerts, teacher gscaon-teaching staff, alumni
etc. and through direct observation of HOD and d@are

7.2 Inclusive Practices

7.2.1 How does the institution sensitise teachers to isss of incluson and the focus
given to these in the national polices and the sabl curriculum.

The issue of inclusion reflects in the values o ihstitution as wel as in the
working of the Institution. All the Teachers arerem equal opportunities and
attention to fulfill their needs.

7.2.2 What is the prouvsion in the academic plan for studnts to learn about
inclusion and exceptionalites as well as genderftitrences and their impact
on learning.

Open discussions, general awareness progams edelgatest lectures by experts
are organized from time to time to cater the neédsvareness towards inclusion,
exceptionalities and gender differences and tingiact on learning.

7.2.3 Detal on the various activities envisioned in theurriculum to create learning
envionments that foster positive sodal interactio, active engagement in
learning and self-motivation.

The Institute undertakes and gets involved in werikinds of extension and
outreach activities of its own in order to promatecial interaction, active
engagement learning and self motivation.

7.2.4 How does the institution ensure that student teache develop

proficiency for working with children from diverse backgrounds
and exceptionalities?

The hstitute is propcsing a planningto tie-uohasome NGO’s working in
the field of education.

7.2.5 How does the institution address to the special nde of the

physically challenged and differently-abled studerg enrolled in the
institution?
There are only one or twophysically chalengedistiis in the session
2008-09 and there is no specific provision for eéh&audents. However,
efforts are being made to provide facilities to phigsically challenged
and differently-abled students enroled in theimsion.



7.2.6 How does the institution handle and respond to gerd sensitive
issues (activities of women cell and other simildsodies dealing with
gender sendtive issues)?

The Institute has a Women Cell to deal withthealgersensitive issues of women. But
till now thereis no issue relaive to this.

7.3 Stakeholder Relations hips

7.3.1 How does the insftution ensure the access to th@formation on
organizational performance ( Academic and Administative) to the

stakeholders?

The Institute ensures to access the information ocoganizational
performance, academic and administrative informaathe stakeholders
through News Papers, Notice Board, News Lettecharee etc.

7.3.2 How does the institution share and use the informéon/data on
success and failures of various processes, satigfac and
dissatisfaction of students and stakeholders for bmging quditative
improvement?

Whenever the programmes are conducted, feedbackuaygkstions are
collected from stakeholders to make that prograreteer in future. If a

programme is not successful as expected, weakganetidentified and
efforts are made to remove them in future prograsime

7.3.3 What are the feedback mechanisms in vogue to coltecollate and
data from students, professional community, Alurmiand other
stakeholders on program quality? How does the ingiition use the
information for quality improve ment?

Data collected from stakeholders and suggestiortbettakeholders on
the quality of the programme are taken in to coersigon and best
efforts are pu in to respondpositively for qualitnp rovement.

Additional Information to be provided by Institutio ns opting for
Reaccreditation

1. How are the core values of NAAC reflected in thearious functions
of the institution?

Not Applicable
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