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Br ief Note on Arunai College of Education 

 

The teacher occupies a very important p lace in society because the teacher is a 
source of transferring the intellectual traditions from one generation to the next. The 
teacher silently helps in the social revolution in the country because the teacher owes a 
responsibility limited not only to class room but to the society and nation.A teacher 
education institution is required to mobilize and use a large number of teaching learning 
resources relating to various components of the teacher education programme. These 
resourses are needed to be augmented continuously. Our state Government of Tamil Nadu, 
NCTE & University are making regular efforts in this direction. 

 
We know that in Tamil Nadu, the admissions are made through common entrance 

test conducted by the university. But the Tamil Nadu Teachers Education (TNTE) 
University and Government of Tamil Nadu have made relaxation to the self financed 
college like us in student admissions in the B.Ed course. We admit students hailed from 
rural areas keeping the objectives as to fulfill the dream of our father of nation 
“MAHATMA GANDHIJI” who said “VILLAGES ARE THE BACKBONE OF INDIA”. 
Any country progresses only when overall development occurs in both cities and villages, 
but still many villages in India are in darkness. A power full weapon which can light the 
villages is “Education” it is the fact that, Tiruvannamalai is backward in education and the 
rural areas of our district are to be focused on.  
 
 Keeping with all this in mind our chairman has promoted educational Trust by 
name Smt.Gandhimathi Educational Trust and established Arunai college of Education at 
Tiruvannamalai District. The vision, mission and objectives of the college are detailed 
below.  

 
VIS ION:  

 To Develop a premier Institution for Research and development in Teacher 
Education and produce professionally Trained Teachers with teaching competencies with 
core values and thus contributing towards building a society that provides strong 
foundation to National Development.  
 

MISSION: 

To provide quality Education highest standard with latest technology, inculcating the 
values, patriotism and moral integrity for the benefit of the society and Nation and to do 
research and development, for promoting higher standard of teacher education. 
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OBJECTIVES  

To realize the vision and mission the Arunai College of Education has following objectives. 
 

��  To impart quality teacher training to the teacher trainees and to provide well skilled 
study and theory of the methods and principles of teaching and professional 
competencies to the teacher trainees�

��  To impart knowledge and training of latest technology for teaching�
��  To foster and nurture integrated value system -nationalist and global along with the  

character building and love for humanity among the teacher trainees�
��  To inculcate values of community service, national integrity, national pride, religious 

tolerance, aesthetic sense for earth’s environment in our trainees and to provide 
Education as an instrument for human growth and social upliftment�

��  To develop the infrastructure befitting of a quality teacher education and Learner 
friendly and conducive educational environment�

��  To undertake research and development for promoting higher standard of teacher 
education�

	�  To prepare the student teachers to have an awareness in conserving the 
environmental and Ecological issues on global trends�


�  To prepare competent and dedicated Prospective teachers to understand the nature, 
purpose & philosophy of secondary education�

��  To Enable the Student-teachers to understand the psychology of their pupils to help 
them grow according to their abilities, capabilities & their interest�

���  Provide them with the facilities to utilize community resources for betterment of the 
Pupils, Institute, Society and Nation�

 

To achieve the vision, Mission and objectives, our college has provided excellent 
ambiance, and environment friendly atmosphere for the teacher educands. The Vision, 
M ission and objectives are printed in the college dairy, calendar and journals and are 
distributed to the student teachers and faculties. Besides the same has been practiced during 
the course of daily prayers and in college functions held then and there. This brings to the 
student educands a sense of thought provoking 

 

 
N.THIRUMALAI MUTHU 

ARUNAI COLLEGE OF EDUCATION 
DIRECTOR 
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A. Profile of the Institution 

1. Name and address of the institution:   
  ARUNAI CO LLEG E O F EDUCATION 

   NALLAN PILLAI PETRAL VILLAGE  
          PALLIKONDA PATTU POST, 
          TIRUVANNAMALAI, PIN 606611, TAMIL NADU 

 
 2. Website URL       www.arunaibedtvm.org 
                                                         E mail:  arunaibedcollege@gmail .com 

 3.   For communication: 

                                ARUNAI COLLEGE OF EDUCATION 
       Office                  NALLAN PILLAI PETRAL  VILLAGE 
                                   PALLIKONDA PATTU POST, 
                                   TIRUVANNAMALAI, PIN 606611, TAMIL NADU 
 

 
Name 

Telephone 
Number with 

STD Code 

 

Fax No 

 

E-Mail Address 

Head/Principal  

Dr N.Samuvel Babu 

 

04175-206661 

04175-251420 

 

04175-221105 

arunaibedcollege@g
mail.com 

Vice-Principal  

Mrs D.Angeline Thriumarai selvi 

 

04175-206661 

04175-251420 

 

04175-221105 

atselvi_07 

@yahoo.com 

Self - appraisal Co-ordinator 

Mr N.Thirumalai Muthu  

04175-206661 

04175-251420 

 

04175-221105 

arunaibeddi rector@
gmail.com 

Residence  

 

Name 

Telephone Number with  

STD Code 

 

Mobile Number 

Head/Principal  

Dr N.Samuvel Babu 

 

NIL 

 

7598117555 

Vice-Principal  

 Mrs D.Angeline Thriumarai selvi 

 

NIL 

 

9994287268 

Self - appraisal Co-ordinator  

Mr N.Thirumalai Muthu  

NIL  7598116555 
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4.  Location of the Institution  

     Urban              Semi-urban                 Rural    �                    Tribal  

 
     Any other (specify and indicate)  

 5.  Campus area in acres:                                                       0.90 Acres  

 
6.   Is it a recognized minority institution?        Yes              No      �  

  
7. Date of establishment of the institution: 
               M onth & Year       

 
 
 
 
 
8.   University/Board to which the institution is affiliated: 
       
        Tamil Nadu Teachers Education University, Chennai 
 
 
9.  Details of UGC recognition under sections 2(f) and 12(B) of the UGC Act.  
              Month & Year 
\     
  
  
       
            M onth & Year  
  
  
  
 
 
 
 
 

MM  YYYY  

10 2007 

MM YYYY  

NA NA 

MM YYYY  

NA NA 
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10.   Type of Institution  
a.  By funding  i.   Government 

    ii.  Grant-in-aid 

    iii. Constituent   

    iv. Self-financed              �   

   v.   Any other (specify and indicate) 
�

�
b.  By Gender  i.   Only for Men 

 
ii.  Only for Women 

iii. Co-education            �   

c.  By Nature i.   University Dept. 

    ii.  IASE 

    iii. Autonomous College 

   iv.  Affiliated College                 �                        
 

v.   Constituent College             

vi.  Dept. of Education of Composite College 

vii.   CTE 

viii.  Any other (specify and indicate) 
 
 

11. Does the University / State Education Act have provision for autonomy? 

    Yes                No         �   
 
 If yes, has the institution applied for autonomy?  

  Yes               No      �  
 
 
 
 



��

�

 
12. Details of Teacher Education programmes offered by the institution: 
 

Sl. 
No.  

Level  Progra
mme/ 
Course 

Entry 
Qualification 

Nature of 
Award  

Duration Medium of 
instruction 

i) Pre-primary   
  Certificate   
  Diploma   

  Degree   

ii) 
Primary/ 
Elementary 

  Certificate   
  Diploma   
  Degree   

iii) 
Secondary/  
Sr. secondary  

  Certificate   

  Diploma   
B.Ed Graduation 

with 45% 
M arks 

Degree  1 year Tamil/Engl
ish 

iv. Post 
Graduate 

  Diploma   
   Degree   

v. 
Other 
(specify) 

  Certificate   
   Diploma   
   Degree   

(Additional rows may be inserted as per requirement) 
  
 
 
13. Give details of NCTE recognition (for each programme mentioned in Q.12 above) 
 

Level Programme Order No. & Date Valid upto Sanctioned 
Intake 

Pre-primary       

Primary/ 
Elementary 

    

Secondary/ 
Sr.secondary  

 
B.Ed 

F.SRO/NCTE/B.Ed/20
06-2007/13125 Dated 
18/10/2007 

 
Upto date 

 
100 

Post Graduate     

Other (specify)     

 (Additional rows may be inserted as per requirement) 
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B) Criterion-wise inputs  
Criterion I: Curricular Aspects 
1. Does the Institution have a stated 

Vision                                                                                                   �    

 
Mission                                                                                                  �  

Values                                                                                                   �  

Objectives                                                                                              �                                                                                           

 

2. a) Does the institution offer self-financed programme(s)?                          �  
If yes,  

a) How many programmes?                                                 One programme 

b) Fee charged per programme                                               41500 

3. Are there programmes with semester system                                           No 

4. Is the institution representing/participating in the curr iculum development/ revision 
processes of the regulatory bodies? 

 
 
 
If yes, how many faculty are on the various curr iculum development/vision 
committees/boards of universities/regulating authority 
 

                                  ---------- 
 
5.     Number of methods/elective options (programme wise) 

D.Ed.        N.A 

B.Ed.        4/ 12  

M.Ed. (Full Time)                 N.A  

M.Ed. (Part Time)       N.A 

Any other (specify and indicate)                N.A 
 
6.    Are there Programmes offered in modular form 

 
                                   ---- 

��� � �� � � �
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7. Are there Programmes where assessment of teachers by the students has been 
introduced 
 
 

                         �  
 
                                        2 
 
 

8. Are there Programmes with faculty exchange/visiting faculty 
 
 

                           �  

                                      2 

 

 

9. Is there any mechanism to obtain feedback on the curr icular aspects from the  

·  Heads of practice teaching schools     �  

·  Academic peers       �  

·  Alumni        �  

·  Students         �  

·  Employers       �   

 
10. How long does it take for the institution to introduce a new programme within the 

existing system?     
 

                         One Year 

 
11. Has the institution introduced any new courses in teacher education  during the last 

three years?   
 

          �  
 
                                     ----- 
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12. Are there courses in which major syllabus revision was done during the last five 
years? 

 
 
                                         �  

 

                                    ---- 

 

13. Does the institution develop and deploy action plans for effective implementation of 
the curriculum? 

                           

     �  

 

14. Does the institution encourage the faculty to prepare course outlines? 

 

       �  
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Criterion II: Teaching-Learning and Evaluation 

1. How are students selected for admission into various courses? 

a) Through an entrance test developed by the institution   

b) Common entrance test conducted by the  
 University/Government 

c)   Through an interview                   �   

d)  Entrance test and interview    

e)   M erit at the qualify ing examination 

f) Any other (specify and indicate) 

 (If more than one method is followed, kindly specify the weightages) 
�

2. Furnish the following information (for the previous academic year):  

a) Date of start of the academic year             28/08/2011     

b) Date of last admission                                     29/10/2011   

c) Date of closing of the academic year                   08/05/2012    

d) Total teaching days                                                           40 

e) Total working days                                                          180 
 

3. Total number of students admitted      2011-12 
4.  

Programme Number of 
students 

Reserved Open 

 M F Total M F Total M F Total 
D.Ed.          

B.Ed. 49 51 100 13 11 24 36 40 76 

M.Ed. (Full Time)          

M.Ed. (Part Time)          
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4.    Are there any overseas students?                                                             

 
If yes, how many?                                                   0 
 

5. What is the ‘unit cost’ of teacher education programme? (Unit cost = total annual 
recurring expenditure divided by the number of students/ trainees enrolled). 
 

a) Unit cost excluding salary component              Rs.25506/- 

b) Unit cost including salary component                Rs.42906/- 

 

(Please provide the unit cost for each of the programme offered by the institution as 

detailed at Question 12 of profile of the institution) 

 
6. Highest and Lowest percentage of marks at the qualify ing examination considered for 

admission during the previous academic session   

 

Programmes 
Open Reserved 

Highest 
(%) 

Lowest 
(%) 

Highest 
(%) 

Lowest 
(%) 

D.Ed.     

B.Ed. 66.0% 50% 63.79% 45% 

M.Ed. (Full Time)     

M.Ed. (Part Time)     

 
7. Is there a provision for assessing students’ knowledge and skills for the programme 

(after admission)? 
 
           �     
  
8. Does the institution develop its academic calendar?      

                              �  
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9. Time allotted (in percentage) 

Programmes Theory Practice Teaching Practicum 

D.Ed.    

B.Ed. 50% 30% 20% 

M.Ed. (Full Time)    

M.Ed. (Part Time)    

 
 
10. Pre-practice teaching at the institution 

 
a) Number of pre-practice teaching days           14 
  
b) M inimum number of pre-practice teaching                         15 
 lessons given by each student 
 

11. Practice Teaching at School 
 

a) Number of schools identified for practice                             35 
     teaching 
b) Total number of practice teaching days             40 

c) M inimum number of practice teaching            20         20 
 lessons given by each student 

 
�

12. How many lessons are given by the student teachers in simulation and pre-practice 
teaching in classroom situations?   

                             
 
 
 
13. Is the scheme of evaluation made known to students at the beginning of the academic 

session?  
 

�  

� � ��� � � �  
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14. Does the institution provide for continuous evaluation? 

   �  

 
15. Weightage (in percentage) given to internal and external evaluation  

Programmes Internal External 

D.Ed.   

B.Ed. 40% 60% 

M.Ed. (Full Time)   

M.Ed. (Part Time)   

 
 
16. Examinations 

a) Number of sessional tests held for each paper          10 
   
b) Number of assignments for each paper           10 
 

17. Access to ICT (Information and Communication Technology) and technology. 
 

 Yes No 
Computers  �   

Intranet  �   

Internet �   

Software / courseware (CDs) �   

Audio resources �   

Video resources �   

Teaching Aids and other related materials �   

Any other (specify and indicate) �  ��  

 
18. Are there courses with ICT enabled teaching-learning process? 
������� �  
�����            �  
 
                                06 
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19.  Does the institution offer computer science as a subject? 

 
������� ��                              �  
 

If yes, is it offered as a compulsory or optional paper? 
Compulsory    Optional           
 

 
Criterion III: Research, Consultancy and Extension 

1. Number of teachers with Ph. D and their percentage to the total faculty strength  

Number 02 25.00% 
 

2. Does the Institution have ongoing research projects? 

               �  

���� ��  

If yes, provide the following details on the ongoing research projects  

 
Funding agency 

Amount 
(Rs) 

Duration 
(years) 

Collaboration, if any 

S mt. G.Gandh im athi  
Educati onal  Trus t 

80 ,000 Two years NIL  

-- -- -- -- 
-- -- -- -- 
-- -- -- -- 
(Additional rows/columns may be inserted as per the requirement) 

 
3. Number of completed research projects during last three years.    

                       Three 
 
4. How does the institution motivate its teachers to take up research in education? (Mark 

� for positive response and X for negative response) 
�  Teachers are given study leave                                      �  

�   Teachers are provided with seed money             �     

�  Adjustment in teaching schedule                       �  

�  Providing secretarial support and other facilities              �  

�  Any other specify and indicate                x 
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5. Does the institution provide financial support to research scholars? 
 
                           �  
 
6. Number of research degrees awarded during the last 5 years. 

a. Ph.D.                  2 

b. M .Phil.               4 

7. Does the institution support student research projects (UG & PG)? 

                           �  

 
8. Details of the Publications by the faculty  (Last five years) 

            Yes            No         Number 

International journals �   02 
National journals – referred papers 
                          Non referred papers 

�   04 

04 
Academic articles in reputed 
magazines/news papers 

�   02 

Books �          01 

Any other (specify and indicate)  �   
 
9. Are there awards, recognition, patents etc received by the faculty?  

                                         �  

 

                                          ---- 

10. Number of papers presented by the faculty and students (during last five years): 

                Faculty  Students 

National seminars    04       ----   

International seminars     02                   ---- 

Any other academic forum              06      ---- 
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11. What types of instructional materials have been developed by the institution?  

(Mark �̀ ’ for yes and `X’ for No.) 

Self- instructional materials    �    

Print materials    �    

Non-print materials (e.g. Teaching    �  
Aids/audio-visual, multimedia, etc.)  
 
Digitalized (Computer aided instructional materials)  �   

Question bank       �  

Any other (specify and indicate)�     ���              x 

12. Does the institution have a designated person for extension activities? 

     �  

 

If yes, indicate the nature of the post.  

Full-time   Part-time  Additional charge        �  

 

13. Are there NSS and NCC programmes in the institution?   

�   �  

 

14. Are there any other outreach programmes provided by the institution? 

                         �  

 
15. Number of other curricular/co-curricular meets organized by other academic  

agencies/NGOs on Campus 

                     04 
 
16. Does the institution provide consultancy services? 

                          �  
 
In case of paid consultancy what is the net amount generated during last three  years. 
 
               NIL                   
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17. Does the institution have networking/linkage with other institutions/ organizations? 
 

Local level �  

State level �  

National level X 

International level X 

 
 

Criterion IV: Infrastructure and Learning Resources 

1. Built -up Area (in sq. mts.) 

            2774.85 sq.mtrs 

2. Are the following laboratories been established as per NCTE Norms? 

a) M ethods lab        Yes          �     No       

b) Psychology lab    Yes         �     No     

c) Science Lab(s)       Yes         �     No     

d) Education Technology lab     Yes         �     No     

e) Computer lab        Yes         �     No     

f) Workshop for preparing  
    teaching aids        Yes         �     No     

 
  

3. How many Computer terminals are available with the inst itut ion? 

         25 

4. What is the Budget allotted for computers (purchase and maintenance) during the previous 
academic year? 

                    4,00,000/- 

5. What is the Amount spent on maintenance of computer facilit ies during the previous academic 
year? 

                    43600/- 
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6. What is the Amount spent on maintenance and upgrading of laboratory facilit ies during the 
previous academic year? 

       181330/- 
 

7. What is the Budget allocated for campus expansion (building) and upkeep for the current 
academic session/financial year?  

       9,00,000/- 
 

8. Has the institution developed computer-aided learning packages?       

                           �  

 

9. Total number of posts sanctioned         Open         Reserved 

 

Teaching                          04 

Non-teaching                   02 

 

10. Total number of posts vacant         Open         Reserved 

 

Teaching                             0 

Non-teaching                      0 

 

11. a. Number of regular and permanent teachers  Open   Reserved (Gender-wise) 

  

Lecturers         03       05     03     01 

     

Readers            -         -         -       -  

  

Professors         -         -         -       - 
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b. Number of temporary/ad-hoc/part-time teachers (Gender-wise)   

               
Open         Reserved 

      
 

Lecturers            --         --       --      --  
  
 
Readers             --         --       --      --  
 
 
Professors          --         --       --      --  
 
 

c. Number of teachers from Same state                                           �              
Other states                �  

 
12. Teacher student ratio (program-wise) 

Programme Teacher student ratio 
D.Ed.  
B.Ed. 1:12.5 
M .Ed. (Full Time)  
M .Ed. (Part Time)  

 

13. a. Non-teaching staff            Open         Reserved  

Permanent. 
                                         09         03      02      01 

 

 

     Temporary                        0       0       0       0 

 

 

b. Technical Assistants  Permanent                   01        01         0      0 

 

 

Temporary                        0             0     0       0 
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14. Ratio of Teaching – non-teaching staff  

        2:1 

15. Amount spent on the salaries of teaching faculty during the previous academic session 
(% of total expenditure) 

                                                                                       53.77% 

16. Is there an advisory committee for the library? 

           �        

17. Working hours of the Library 

On working days                                 9.00 AM to 4.30 PM 

On holidays                                   ----  

During examinations            9.00 AM to 4.30 PM   

18. Does the library have an Open access facility 

��         �  

19. Total collection of the following in the library 
a. Books       3652 

- Textbooks      3596  

- Reference books     1011 

b. M agazines        05 

c. Journals subscribed         

- Indian Journals        12  

- Foreign Journals                         -- 

d. Peer reviewed journals                                                    -- 

e. Back volumes of journals                 56 

f. E-information resources 

 - Online journals/e-journals           -- 

- CDs/ DVDs           41 

 - Databases           -- 

  - Video Cassettes          -- 
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20. Mention the 

      Total carpet area of the Library (in sq. mts.)               114.30 sq.mts 

Seating capacity of the Reading room                            60 

21. Status of automation of Library 

Yet to intimate                                                                

Partially  automated   

Fully automated                                                              �        

22. Which of the following services/facilities are provided in the library? 

Circulation              �      

 Clipping          �        

 Bibliographic compilation         �      

 Reference          �   

 Information display and notification       �    

Book Bank         �    

Photocopying         �   

 Computer and Printer        �   

 Internet          �   

 Online access facility          �   

 Inter-library borrowing       �   

 Power back up                     �    

 User orientation /information literacy                �  

          Any other (please specify and indicate)      x 

23. Are students allowed to retain books for examinations? 

 

������� ���                                           �  
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24. Furnish information on the following 

Average number of books issued/returned per day              25 

Maximum number of days books are permitted to be retained  

                           by students   15 Days 

      by  faculty             15 Days 

Maximum number of books permitted for issue 

     for students    03 

     for faculty    05 

Average number of users who visited/consulted per month  350 

Ratio of library books (excluding textbooks and book bank  

facility)to the number of students enrolled                          1:7 

25. What is the percentage of library budget in relation to total budget of the institution 

 

 2.06% 

26. Provide the number of books/ journals/ periodicals that have been added to the library 
during the last three years and their cost. 

 I  II  III  

 Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 

Number Total cost 

(in Rs.) 

Text books 151 31408/- 175 42350/- 204 51411/- 

Other books 11 2121/- 09 1870/- 17 3891/- 

Journals/  

Periodicals 

8 1785/- 11 3120/- 12 3780/- 

Any others 
specify and 
indicate 

      

(Additional rows/columns may be inserted as per requirement) 
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Criterion V: Student Support and Progression 

1. Programme wise “dropout rate” for the last three batches 

Programmes Year 1 Year 2 Year 3 

D.Ed.    

B.Ed. - - 01 

M.Ed. (Full Time) - - - 

M.Ed. (Part Time) - - - 

 

2. Does the Institution have the tutor-ward/or any similar mentoring system? 

���� ��                       �  

If yes, how many students are under the care of a mentor/tutor?  

   12 

3. Does the institution offer Remedial instruction?  

�        �  

4. Does the institution offer Bridge courses?  

�  

 

5. Examination Results during past three years (provide year wise data) 

 UG PG M . Phil 

 I II III  I II  III  I II  III  

Pass percentage 77 83 81 -- -- -- -- -- -- 

Number of first classes 73 80 79 -- -- -- -- -- -- 

Number of distinctions -- -- -- -- -- -- -- -- -- 

Exemplary performances 

(Gold Medal and 
university ranks) 

-- -- -- -- -- -- -- -- -- 
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6.  Number of students who have passed competitive examinations during the last three 
years (provide year wise data) 

 

NET                                 --        --       -- 

SLET/SET                                        --     --        -- 

          Any other (specify and indicate)    --        --        --  

 

7. Mention the number of students who have received f inancial aid during the past three 
years. 

Financial Aid I II  III  

Merit Scholarship -- -- -- 

Merit-cum-means 
scholarship  

-- -- -- 

Fee concession  -- -- -- 

Loan facilities -- -- -- 

Any other specify and 
indicate 

-- -- -- 

(Additional rows may be inserted as per requirement) 

8. Is there a Health Centre available in the campus of the institution? 

�  

 

9. Does the institution provide Residential accommodation for:  

 

Faculty                                  �  

Non-teaching staff                                                �  
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10. Does the institution provide Hostel facility  for its students? 

                                           �  

 

If yes, number of students residing in hostels 

M en                    -- 

Women              --  

11. Does the institution provide indoor and outdoor sports facilities? 

Sports fields         �  

Indoor sports facilities                  �  

Gymnasium          �  

 

12. Availability  of rest rooms for Women  

b. �  

13.  Availability  of rest rooms for men 

                �  

14.  Is there transport facility  available? 

                      �  

15    Does the Institution obtain feedback from students on their campus experience? 

                       �  
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16. Give information on the Cultural Events (Last year data) in which the institution  

    participated/organised. 

 Organised Participated 

 Yes No Number Yes No Number 

Inter-collegiate �   2 �   2 

Inter-university  �    �   

National  �    �   

Any other (specify and 
indicate) 

  

�  

   

�  

 

(Excluding college day celebration) 

17. Give details of the participation of students during the past year at the university, state, 
regional, national and international sports meets. 

 Participation of students 

(Numbers) 

Outcome 

(Medal achievers) 

State 1 NIL 

Regional NIL NIL 

National NIL NIL 

International  NIL NIL 

 

18. Does the institution have an active Alumni Association? 

�  

If yes, give the year of establishment 

     M ay 2010 

19. Does the institution have a Student Association/Council? 

                                                                                  �  
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20. Does the institution regularly publish a college magazine? 

      �  

21. Does the institution publish its updated prospectus annually? 

      �  

22. Give the details on the progression of the students to employment/further study (Give 
percentage) for last three years 

 Year 1 
(%) 

Year 2 
(%) 

Year 3 
(%) 

Higher studies 28 32 30 

Employment (Total) 46 43 51 

            Teaching 40 38 46 

            Non teaching 06 5 5 

 

Manual for Self – appraisal of Teacher Education Institutions 

23. Is there a placement cell in the institution? 

      �  

If yes, how many students were employed through placement cell dur ing the past three 
years. 

2009-10 2010-11 2011-12 

20 25 26 

 

24. Does the institution provide the following guidance and counselling services to 

students?                                     Yes  No 

·  Academic guidance and Counseling             �  

·  Personal Counseling                �  

·  Career Counseling                 �  
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Criterion VI: Governance and Leadership 

 1.  Does the institution have a functional Internal Quality Assurance Cell (IQAC) or any 

other similar body/committee 

���            �  

 

 2.  Frequency of meetings of Academic and Administrative Bodies: (last year) 

Governing Body/management 06 

Staff council 12 

IQAC/or any other similar body/committee 02 

Internal Administrative Bodies contributing to quality improvement of 
the institutional processes. (mention only for three most important 
bodies)  

06 

 

 3.  What are the Welfare Schemes available for the teaching and non-teaching staff of 

the institution?  

Loan facility              �  

M edical assistance                      �      

Insurance             �  

Other (specify and indicate)�������          �  

 

 4.  Number of career development programmes made available for non-teaching staff  
during the last three years 

  

0 0 4 
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5.  Furnish the following details for the past three years 

a. Number of teachers who have availed the Faculty Improvement Program   of the                             
UGC/NCTE or any other recognized organisation 

   02  

b. Number of teachers who were sponsored for professional   development programmes by 
the institution      National         0         0        2 

International                               --         --       --                    

c. Number of faculty development programmes organized by   the Institution: 

         0         0          2 

d. Number of Seminars/ workshops/symposia on Curricular development,  

       Teaching- learning, Assessment, etc. organised by the institution 

        0         0       10 

e. Research development programmes attended by the faculty 

         0         0          3 

f. Invited/endowment lectures at the institution 

         0         0          4 

 g.  Any other area (specify the programme and indicate) 

         --        --       -- 

 How does the institution monitor the performance of the teaching and non-teaching 
staff? 

a. Self-appraisal              � �

b. Student assessment of faculty performance          � �

c. Expert assessment of faculty performance                     � �

d. Combination of one or more of the above                      � �

e. Any other (specify and indicate)�      �                �  

  

7. Are the faculty assigned additional administrative work? 
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 If yes, give the number of hours spent by the faculty per week 

                         NIL 

8. Provide the income received under various heads of the account by the institution for 

previous academic session 

Grant-in-aid     --  

Fees      -- 

Donation     -- 

Self-funded courses     -- 

Any other (specify and indicate)   -- 

9. Expenditure statement (for last two years) 

  Year 1          Year2    
            (2011-2012    (2010-11) 

Total sanctioned Budget –(Recurring Expenses) 40,00,000/- 3600000- 

% spent on the salary of faculty 43.50 40.00 
% spent on the salary of non-teaching employees 14.18 15.83 
% spent on books and journals 1.36 1.37 
% spent on developmental activities (expansion of     
building) 

22.38 21.22 

% spent on telephone, electricity and  water  3.87 3.80 
% spent on maintenance of building, sports facilities, 
hostels, residential complex and  student   amenities, etc.  

10.45 2.56 

% spent on maintenance of equipment, teaching aids, 
contingency etc. 

3.81 6.09 

% spent on research and scholarship (seminars,     
conferences, faculty development programs, faculty    
exchange, etc.) 

2.96 2.50 
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% spent on travel  0.25 0.29 
Any other (specify and indicate) 4.45 6.34 
Total expenditure incurred (Capital Expenses excluded 
in the Budget)(Capital Expenditure Budget of Rs. 
95.00 lacs for 2010-2011 and Rs. 10.00 for 2011-2012 ) 

52.55,840/- 131,67908/- 

 
10. Specify the institutions surplus/deficit budget during the last three years? (specify the 

amount in the applicable boxes given below) 
 

       Surplus in Rs.        Deficit in Rs. 

                       1,37,880 

 

 

 

11. Is there an internal financial audit mechanism? 

������ �    

12. Is there an external financial audit mechanism? 

   � �

13. ICT/Technology supported activities/units of the institution: 

Administration            � �

Finance             � �

Student Records                       � �

Career Counselling                                 � �

Aptitude Testing                                   � �

Examinations/Evaluation/           � �

Assessment             �  

Any other (specify and indicate)� ���������� �  
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14. Does the institution have an efficient internal co-ordinating and monitoring mechanism? 

�������� �  

15. Does the institution have an inbuilt mechanism to check the work efficiency of the non-

teaching staff? 

�������� �  

16. Are all the decisions taken by the institution during the last three years approved by a 

competent authority?       

�� �  

17. Does the institution have the freedom and the resources to appoint and pay temporary/ 

ad hoc / guest teaching staff? 

            �  

 

18. Is a grievance redressal mechanism in vogue in the institution? 
 a) for teachers                          �    

 b) for students                                       �   

 c) for non - teaching staff                     �  

19. Are there any ongoing legal disputes pertaining to the institution? 

            �  

20. Has the institution adopted any mechanism/process for internal academic audit/quality 
checks? 

   �   

   

21. Is the institution sensitised to modern managerial concepts such as strategic planning, 
teamwork, decision-making, computerisation and TQM? 

 

             �   
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Criterion VII: Innovative Practices  

1. Does the institution has an established Internal Quality Assurance M echanisms ?                
���������� �

���������� �  

2. Do students participate in the Quality Enhancement of the Institution?      
 

�  

3. What is the percentage of the following student categories  in the institution? 

 Category M en % Women % 
a SC 09 09 17 17 

b ST -- -- -- -- 

c OBC 14 14 13 13 

d Physically challenged 01 01 -- -- 

e General Category 16 16 31 31 

f Rural 18 18 38 38 

g Urban 21 21 23 23 

h Any other 
 ( specify) 

-- -- -- -- 

 
4. What is the percentage of the staff in the following category ? 

 
 Category Teaching 

staff 
% Non-teaching 

staff 
% 

a SC 01 12.5 03 37.50 

b ST -- -- -- -- 

c OBC 03 37.5 --- -- 

d Women 05 62.5 02 25 

e Physically challenged -- -- -- -- 

f General Category 04 50 05 62.50 

g Any other 
 ( specify) 

-- -- -- -- 
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5. What is the percentage incremental academic growth of the students for the last  two 
batches? 

 
Category 

At Admission On completion of the course 
Batch I 
2008-09 

Batch II 
2010-2011 

Batch I 
2008-09 

Batch II 
2010-2011 

SC 20% 21% 20% 21% 

ST -- -- -- -- 

OBC 30% 22% 30% 22% 

Physically 

challenged 

    

General 

Category 

50% 57% 50% 57% 

Rural 58% 56% 58% 56% 

Urban 42% 44% 42% 44% 

Any other 
 ( specify) 

-- -- -- -- 

�

�

�

�

�

�

�

�

�

�

�
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CRITERION – WISE INPUTS 
Part II: The Evaluative Report  
 
 
1. Executive Summary 
 

ARUNAI COLLEGE OF EDUCATION  established by Smt G.Gandhimathi 
Educational Trust, having its office at No. 1167-C Parvathi Rice backside, Thendral 
Nagar, Vengikkal, Tiruvannamalai, Pin 606604, Tamil Nadu, in the year 2007-08 for 
imparting high quality Education in Teaching Education.  The Institution got NCTE 
Recognition order and Affiliated to TNTE Univeristy, Chennai. The Arunai College of 
Education started with 100 seats for B.Ed, functioning under the aegis of the Trust. The 
Trust enjoys a sound financial position to sustain infrastructure and provide modern 
facilities that can meet its stated vision. Arunai College of Education has adhered to 
highest standard for imparting Teacher Education to the Students and known for offering 
quality education in short time in the Tiruvannamalai District. 
 

The Trust has established the Arunai College of Education with the following main 
objects. 
 

1. To impart quality teacher training to the teacher trainees and to provide well 
skilled study and theory of the methods and principles of teaching and 
professional competencies to the teacher trainees. 
 

2. To impart knowledge and training of latest technology for teaching 
 

3. To foster and nurture integrated value system -nationalist and global along with 
the  character build ing and love for humanity among the teacher trainees. 
 

4. To inculcate values of community service, national integrity, national pride, religious 
tolerance, aesthetic sense for earth’s environment in our trainees and to provide 
Education as an instrument for human growth and social upliftment. 
 

5. To develop the infrastructure befitting of a quality teacher education and Learner 
friendly and conducive educational environment. 
 

6. To undertake research and development for promoting higher standard of 
teacher education. 
 

7. To prepare the student teachers to have an awareness in conserving the 
environmental and Ecological issues on global trends 
 



���

�

 
 

8. To prepare competent and dedicated Prospective teachers to understand 
the nature, purpose & philosophy of secondary education. 
 

9. To Enable the Student-teachers to understand the psychology of their pupils to help  

them grow according to their abilities, capabilities & their interest.  

 
10. Provide them with the facilities to utilize community resources for betterment of 

the Pupils, Institute, Society and Nation. 
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Criterion I: Curricular Aspects  
 
Arunai College of Education is promoted by Smt G.Gandhimathi Educational Trust 
and offer D.T.Ed course with a intake of 50 students and B.Ed Course with a intake of 100 
students. The Bachelor of Education (B.Ed.) approved by National Council for Teacher 
Education (NCTE) and affiliated to Tamil Nadu Teachers Education University, Chennai. 
 
Arunai College of Education follows the curricular activities prescribed by the Tamil 
Nadu Teacher Education University, Chennai to which it is aff iliated. As per the 
requirement, the Theory and Practical parts of the Course is run as per the University and 
NCTE Rules.  
Flexibility  in choice exists only in optional & methods of teaching papers. The Institute 
Teacher Education has an inbuilt feedback mechanism through which student’s feedback 
on curriculum is collected and analyzed. Regular teaching and conduct of classes is done 
in a disciplined Student Centered Learning Environment with emphasis on soft skills 
besides academic. The ACE is proud of its good results and placement of students in 
Government and private school /Institutes. 
 
 
Criterion II: Teaching –Learning & Evaluation  
 
The B.Ed course aims at preparing effective secondary school teachers who may be 
capable of responding to the changing needs of the M odern Indian Society. The Institute 
has all full time qualified faculty as per NCTE/TNTE University norms. The Institute 
follows a student centric approach with lectures, tutorials, courseware self-study, 
presentations, seminars, quizzes, teaching practice etc. The students to B.Ed course are 
admitted on the basis of interview.  Remedial coaching is held for the weak and 
disadvantaged students after they are admitted to the Institute. Various co-curricular 
activities are organized in the Institute. Teacher students are properly trained to use the 
technology in teaching which is the need of an hour. The Teacher Educators are 
encouraged to participate in the National Seminars and Conferences. Regular assessment 
of the students’ progress through unit tests & assignment is done by the faculty members. 
Conducive Environment for Learning and Development of the students is always available 
in B.Ed. course. 

 

Criterion III: Research, Consultancy & Extension 
 
Out of 08 teachers in the Institute, 02 member is holding Ph.D. degree, 04 members is 
holding M .Phil. degree and 01 teacher is registered for Ph.D. Degree. Others are try ing to 
get themselves registered for their research work. Most of them have written and presented 
papers in number of Seminars / Conferences. Their  research papers have also been 
accepted and published in monograms. The teacher who is registered for pursuing Ph.D. 
degree is encouraged for research and further study through study leave and adjustment in 
teaching schedule. The extension work of the Institute includes mainly Community 
development like Health Awareness, Environment Awareness and National Literacy 
Programme. 
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Criterion IV: Infrastructure & Leaning Resources  
 
The Institute has a good building and other infrastructure facilities as per the requirements 
of NCTE. The Institute has excellent spacious and well-equipped classrooms with LCD, 
OHP, etc. The Institute has various Laboratories like- Science & Maths Laboratory, 
Psychology Laboratory, Computer Lab, Modern library, Language Lab, Information and 
Communication Technology Laboratory, Art, Craft & Music room and Sports facilities. 
There is well-stocked big Library and Reading Room, The library is fully automated. The 
Institute has a one large multi purpose hall with a seating capacity of 300 students and 
another with 200 students and Cafeteria for Staff and Students. Besides it has a separate 
rest room and Toilet for ladies and gents. It has a Power back up facility  of 65 KVA 
Genset and Transport facility  for staff and students. 
 
Criterion V: S tudents Support & Progression 

 
Ever since the Institute come into existence, the results in all the batches that have passed 
out till date in the examination conducted by Tamil Nadu Teachers Education University, 
Chennai ACE aims at preparing effective secondary school teachers capable of responding 
to the changing needs of the modern society. The ACE has an Alumni Association which 
was formed in the year 2010 with objectives to provide opportunities for personal and 
professional growth of its members. Academic and Personal Counseling is provided with 
the help of the Teachers and Psychology Teachers. 
 
Criterion VI: Governance & Leadership 
 
Various Committees and Cells have been formed for smooth functioning of the Teacher 
Education Institution. Proper academic calendar is prepared before starting an academic 
session. Recruitment and filling of vacancies is done according to Tamil Nadu Teachers 
Education University, State Govt. and NCTE norms. There is an inbuilt mechanism to 
check the work efficiency of the teaching & non-teaching staff. The Institution has MIS. 
The office and Teacher Education Institute are governed by the principles of participation 
and transparency. The goals and objectives are discussed and deployed at all levels to 
ensure contribution of each individual of the Teacher Education Department. Financial 
Planning are done by preparing Budgets. 
 
Criterion VII: Innovative Practices  

 
The Arunai College of Education focuses on the special efforts which impact its academic 
excellence. The Institute keeps vigil on the changing educational, social and market 
demands. The ACE strives to promote value based education, social justice and social 
responsibilities. The Institute has an Internal Quality Assurance Cell (IQAC) for 
enhancing academic excellence. The ACE provides information about the Education 
Institute performance to its stakeholders from time to time. 
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2. Criterion- Wise Analysis: 
 Criterion I: Curricular Aspects  

1.1        Curricular Design and Development 
 

1.1.1. S tate the objectives of the institution and the major considerations    
addressed by  them? (Intellectual, Academic, Training, Access to the 
Disadvantaged, Equity, Self development, Community and National 
Development, Issue of ecology and environment, Value Orientation, 
Employment, Global trends and demands, etc.)?  

 
The objectives of the A.C.E are  

1. To impart quality teacher training to the teacher trainees and to provide well 
skilled study and theory of the methods and principles of teaching and 
professional competencies to the teacher trainees  
 

2. To impart knowledge and training of latest technology for teaching 
 

3. To foster and nurture integrated value system -nationalist and global along 
with the  character building and love for humanity among the teacher 
trainees. 

 
4. To inculcate values of community service, national integrity, national pride, 

religious tolerance, aesthetic sense for earth’s environment in our trainees 
and to provide Education as an instrument for human growth and social 
upliftment. 

 
5. To develop the infrastructure befitting of a quality teacher education and 

Learner fr iendly and conducive educational environment. 
 

6. To undertake research and development for promoting higher standard of 
teacher education. 

 
7. To Prepare the student teachers to have an awareness in conserving the 

environmental and Ecological issues on global trends 
 

8. To Prepare competent and dedicated Prospective teachers to understand the 
nature, purpose & philosophy of secondary education. 

 
9. To Enable the Student-teachers to understand the psychology of their pupils 

to help them grow according to their abilities, capabilities & their interest. 
 

10. Provide them with the facilities to utilize community resources for betterment 
of the Pupils, Institute, Society and Nation. 
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1.1.2 Specify the various steps in the curricular development processes. (Need 
assessment, development of information database pertaining to the feedback 
from faculty, students, alumni, employers and academic experts, and 
formalizing the decisions in statutory academic bodies).?  

 
Arunai college of Education is affiliated to the Tamil Nadu Teachers Education 
University, Chennai  and has to follow the curr iculum and annual academic 
calendar as prescribed by the University. Every year the College takes the feedback 
from the faculty, students, alumni, employers and academic experts and analysis 
made .On the basis of feedback analysis and rational suggestion which can be 
implemented at the Institute level are always followed. If  any of the suggestions 
are to be conveyed to the university it is conveyed to the university. 

 
1.1.3 How are the global trends in teacher education reflected in the curriculum 

and existing courses modified to meet the emerging needs?  

 
Since the Institute is affiliated to the TNTEU, Chennai, the Institute has to follow 
the curriculum framed by the university. The TNTEU University modifies the 
curriculum as and when required after taking into consideration the modern global 
trend. At the local level the Institute always strives to include the recent emerging 
trends and technology into its broad curriculum without diluting the instruction 
given by the university. Recently, the Institute has introduced techniques  like ICT, 
PPT, etc. as teaching aids for effective class-room communication. 

 
1.1.4 How does the institution ensure that the curriculum bears some thrust on 

national issues like environment, value education and ICT?  

 
The B.Ed. curriculum is developed by the Tamil Nadu Teachers Education, 
University, Chennai and fo llowed by the Institute which has given sufficient 
weightage to the components of environment, value education and ICT etc. 
University curriculum has optional paper Environmental Education which deals 
with issues like preserve and protects our environment; forestation, water 
harvesting and protection of natural resources are dealt in details. 
 Paper puts sufficient emphasis to make the students aware of environmental 
challenges. Teacher Education Curr iculum of the Tamil Nadu Teachers Education, 
University, Chennai, focuses on curricular and co-curricular activities through 
which emphasis is laid on inculcation of social, moral, and spiritual values and 
Institute plans its calendar of activities at the beginning of the academic session. 
Efforts are being made to use ICT in teaching –learning through development of 
ICT Resource Centre as recommended by the NCTE. 
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1.1.5 Does the institution make use of ICT for curricular planning? If yes  give 
details.  

 
The Institute follows the Teacher Education Curriculum provided by the TNTEU, 
Chennai and has no discretion to modify or deviate during the session . In the 
curricula prescribed by the university Computer Education, Teaching of Computer, 
and Computer Application are optional papers based on the ICT. Other than this, 
the  Institute also puts emphasis on the use of internet and information technology 
by the teachers as well as the students in the teaching and learning processes. 
 

1.2   Academic Flexibility 
 
 

1.2.1   How does the institution attempt to provide experiences to the students so  
           that teaching becomes a reflective practice?  

 
To improve and upgrade the student’s skill in teaching, the Institute provide Power 
Point Presentation facility , Educational charts, flannel board and flannel cutting, 
etc. The students are equipped to give 20 Lessons under practice teaching for each 
optionals. They are given seven micro teaching skills for each option and 10 
observation lessons for each option, prior to this teacher educators give 5 demo 
classes  
 
 

 1.2.2   How does the institution provide for adequate flexibility and scope in the  
            operational curriculum for providing varied learning experiences to the  
             students both in the campus and in the field?   

 
 
The flexibility  in the selection of the subject by the students seeking admission to 
the Institute is as per the TNTEU, Chennai norms of admission. The students of 
the Institute have to study six papers (subjects) as theories for the B.Ed. Course. 

 
The institution provides flexibility  in the ways and means of teaching and 
learning. Teachers and students are supposed not to copycat the stereotyped ways 
of learning and teaching. They are motivated to be innovative. Secondly, they are 
under the obligation of utilizing their family resources and social knowledge 
which they bring from home. Likewise teachers are required to coordinate the 
syllabus with the rural milieu i.e. the environment of the learners. Finally, students 
are given a chance to present their achievements by way of assignments and 
written tests. 
 
 
 
 
 



���

�

 
 

1.2.3 What value added courses have been introduced by the institution during the 
last three years which would for example: Develop communication skills 
(verbal & written), ICT skills, Life skills, Commun ity orientation, Social 
responsibility etc..  

 
Yes, such value added courses have been introduced during the last three years as 
a plus programme of the Institute other than the prescribed curriculum by the 
university. Institute organized programme on Effective Communication in Class-
room Processes with a concept of Holistic Need for M eaningful Education. 
 

The teacher educands are grouped into five or six and they are oriented and given 
practice for development of communication skills. The communication skills in 
teacher education institutions require illustrations, explanations, concepts, probing 
and simulation variation viewed in terms of communication. This includes verbal 
as well as written communication skills.  

 
During the free discussion session in the subjects the group teacher provides 
selected lesson plan to the students and thus they understand written 
communication skill, it is an integral part of modern education.The students are 
asked to take seminars through  PPT, OHP etc. and search an Web page related to 
their optional and a study is done by student and teachers. To develop the social 
responsibilities, the students are given various responsibilities like a mini 
parliament is formed/framed so as to hold the responsibilities, like organizing 
prayer, disciplinary committee, cultural committee, gardening etc.. 
 

1.2.4   How does the institution ensure the inclusion of the following aspects in the 
curriculum?  

A) Interdisciplinary/Multidisciplinary 

B) Multi-skill development 

C) Inclusive education 

D) Practice teaching 

E) School experience / internship 

F) Work experience /SUPW 

G) Any other (specify and give details) 
                       

(Also list out the programmes/courses where the above aspects have been 
incorporated). 

 
The following are the activities organized by the Institute that cover the 
above aspects: 
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A. On the interdisciplinary/ multidiscip linary aspects, the Institute tries to arrange 

lectures of personalities from diverse fields. By this, our students get an 
opportunity to interact with the personalities from different fields and try to gain 
from their experiences. This helps the students get exposure to different walks of 
life.  

 
B. The students have to compulsorily  take part in the multi-skill activities that are  

organized by the Institute. During academic year internal submission is 
compulsory for all. Each student teacher has to do case study, Action Research, 
Book review, Blue Print, etc. Other than that, teacher educands  have to participate 
in different cultural activities that are organized throughout the academic year. In 
addition to these emerging needs in education perspective, the students have to 
arrange street p lays, on different moral and other social topics. Demonstration is an 
important activity in the multi-skill development. This is a regular practice of the 
Institute. Some skills of presentation like pictorial explanation, sequence 
development of concepts, and associated aspects are given importance. Efforts are 
afoot to initiate students to prepare their teaching plan by using computer and 
information technology for better and effective teaching-learning processes  

 
 

C.  The Institute has included basic subject as content cum methodology, which 
provide opportunity to students for maintaining the skill as per their own choice 
and preference and in respect of their basic degrees besides due counselling to the 
admitted students.  In addition to this structured approach, inclusive education is 
given due importance by ability  groupings of the students and the opinion of the 
teacher educators. Choice of the student is given due importance for sociological 
and psychological inclusion. 

 
         D   The students have to take up 40 days of teaching practice of which 10 days of 
               observation for both the options.  In the remaining 30 days they have to  

 complete 20 lessons of each optional 

 

         E   Our Institute students undertake demonstration lessons and teaching practice in  
the nearby Government schools. Institute staff and the local Government school 
staff act as guide teachers and supervise and provide substantive guidance and 
suggestions to the student   teachers, personally and in groups.  

 
         F    During teaching practice in the nearby government schools the teacher educands  

are given exposure to the complete working of the school. This phase is just like 
probation for the student teachers and they get the real experience of the school 
working. In addition Educands are given work experience on SUPW. In this an 
instructor practices the students to prepare the following  things 1) Tooth powder 
2) Phenoil, 3) Pickle and 4) Shampoo 
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G.   Students are always encouraged to participate in the co-curricular, community      
   and other social activities. AIDS awareness, illiteracy eradication drive, street 

p lays, etc. are some of the activities organized by the students with the help of the 
teacher educators and the officers of the organizations concerned with these 
activities. 

 
 

1.3 Feedback on Curriculum 
 
 

1.3.1   How does the institution encourage feedback and communication from the  
           S tudents, Alumni, Employers, Community, Academic peers and other  
           stakeholders with reference to the curriculum?  

 
The Institute welcomes feedback including curricular aspects from the stake 
holders. Every year, the students have to give feedback after the completion of the 
academic year and before they leave, and even after the completion of the 
programme. 

 
Alumni association is an active component of the Institute’s activities. Once in a 
year, meeting of the alumni association is organized and the prime concern for the 
alumni association is to provide feedback to the institute. Not only this, but also 
some good teachers share their healthy practices of the respective schools where 
they work. Thus feedback itself becomes a routine practice of the Institute. 

 
1.3.2 Is there a mechanism for analysis and use of the outcome from the feedback to 

review and identify areas for improvement and the changes to be brought in 
the curriculum? If yes give details on the same.  

  
Feedback relating to the curriculum from all these sources are collected and 
intimated to the Management. The feedback forms filled by the students are 
analyzed and report is prepared. On the basis of the analysis, suggestions 
pertaining to the curr iculum are given rational thinking and if the suggestions 
could be implemented at the Institute level the same is done without delay. 

 
 

1.3.3 What are the contributions of the institution to curriculum development? 
(Member of BoS/ sending timely suggestions, feedback, etc.)  

 
 

Feedback relating to the curriculum from all these sources are collected and 
intimated to the Management. The feedback forms filled by the students are 
analyzed and report is prepared. Suggestions by the Institutions for curriculum 
development are sent to university but the implementation of the same depends on 
the decisions of TNTEU University, Chennai.  
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   1.4        Curriculum Update  
 
 

1.4.1    Which courses have undergone a major curriculum revision during the last 
five years? How did these changes contribute to quality improvement and 
student satisfaction? (Provide details of only the major changes in the content 
that have been made).  

 
 

No part of the curriculum has been revised during last three years by the university. 
 
 

1.4.2 What are the strategies adopted by the institution for curriculum revision and 
update? (need assessment, student input, feedback from practicing schools 
etc.)  

 
The Institute does not have authority to change the curriculum on its own, because 
it is affiliated to the TNTE University, Chennai and has to follow the TNTE 
university curriculum. Institute contributes through its suggestions on curriculum 
to the TNTE university, Chennai. The feedback from the students pertaining to the 
curriculum is also communicated to the TNTE university, Chennai  by the 
Institute. 

 
 
 

1.5 Best Practices in curricular Aspects  
 
 

1.5.1. What is the quality sustenance and quality enhancement measures undertaken by 
the institution during the last five years in curricular aspects?  

 
The Institute enhances and sustains quality at the curriculum front. The TNTE 
university, Chennai prescribed curriculum is followed without any deviation. The 
university always tries to modify the curriculum by incorporating some dimensions 
of teacher education in terms of global development. Other than the university 
curriculum update, the Institute tries to improve on its own by using relevant 
technology and equipment. The Institute tries to use the available technology in the 
delivery of lectures and knowledge flow. In recent time the Institute procured 
Digital camera, Handy Camera, LCD Projector, broadband internet connection, 
computers, teaching aids, books, etc. for the up-gradation of its resources. 
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1.5.2. What innovations/best practices in ‘Curricular Aspects’ have been 
planned/ implemented by the institution?  

 
The Institute is to see that some of the lectures are delivered by Power Point 
Technology. The students are also encouraged to take their teaching using different 
types of teaching materials, PPT and ICT. The Institute has started to make this 
practice operative for all the students, therefore students are motivated to join the 
primary courses of computers run in the same campus under the guidance of 
experts resource persons invited from the outside. 

 
 

Teacher educators use information published in educational journals and it is 
introduced well to the students. Students are also motivated for further reading in 
their own subject in methods as well as general theoretical aspects of the courses of 
study. 
 

The curricular aspect thus goes with the innovative practices, which are easily  
 manageable and effectively implemented 

 
Additional Information to be provided by Institutio ns opting for Re-accreditation / 
Re-assessment 

 
1. What are  the  main evaluative observations/suggestions made in the   fi rst assessment 

report with re ference to Curricular aspects and how  have they been acted upon?  
 

 
NO T APPLICABLE  

 

 

2. What are  the  major quali ty sustenance and enhancement measures undertaken by 
the institution since the previous assessment and accreditation.?   

 
 
NO T APPLICABLE  
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Criterion II: Teaching-Learning and Evaluation  

 
2.1 Admission Process and Student Profile  

 
2.1.1 Give details of the admission processes and admission policy (criteria for  

admission, adherence to the decisions of the regulatory bodies, equity,  
              access, transparency, etc.) of the institution? 
   
                

The  institution has a transparent admission process.  As the university gives the 
directions for admission, the institute  issues a advertisement in all leading News 
papers of for admission notification.  

 

This advertisement covers the point regarding eligibility  criteria as per NCTE 
norms, and TNTE University,  norms, reservation of seats in different categories as  
per State Govt. norms. Filled application received by the Institute are scrutinized 
and admission process is followed strictly  as per the TN Government Norms. 
Based on this, the personal interview is conducted for selection and best one would 
be given a place for admission. In this way, the institution shows its transparency 
in admission. 

 

2.1.2    How are the programmes advertised? What information is provided to 
prospective students about the programs through the advertisement and 
prospectus or other similar material of the institution?  

 
 

The programme for admission to B.Ed. course is advertised by the Institute  in 
Leading news papers. Prospectus with application forms are issued to students and 
filled application forms are received within the specified date. For Eligible students 
call letter are sent, interview are conducted and admission is given based on the 
university norms. Selected candidates names are displayed in the college notice 
board and intimated to the students. 

 
2.1.3    How does the institution monitor admission decisions to ensure that the        

determined admission criteria are equitably applied to all applicants?  
 

The Institution monitors admission decisions through an Admission Committee 
constituted by the Principal and strictly  complies the norms of the TN 
Government. 
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2.1.4 Specify the strategies if any, adopted by the institution to retain the diverse 
student population admitted to the institution. (e.g. individuals of diverse 
economic, cultural, religious, gender, linguistic, backgrounds and physically 
challenged)?  

 
 

The Institute has clear strategies within the norms of TN Government to retain the 
diverse student population admitted to the institutions. It gives due weight age in 
admission to individuals of diverse economic, cultural,  religious, gender, linguistic,  
backgrounds and physically challenged.  
 

2.1.5 Is there a provision for assessing student’s knowledge/ needs and skills before  
the commencement of teaching programmes? If yes, give details on the same:-  

 
 

The students for B.Ed. course are selected based on university norms. Hence there 
is  no provision for assessing students before commencement of teaching 
programmes.  

 
 

2.2 Catering to Diverse Needs  
 

2.2.1 Describe how the institution works towards creating an over all  
environment conducive to learning and development of the students?  

 
In addition to the best infrastructural and instructional facilities, the Institute 
regularly organizes Seminars, Workshops and Competitions in various fields 
towards creating an over all environment conducive to learn and develop the 
students. 
 

2.2.2  How does the institution cater to the diverse learning needs of the   students?      
 

The following are the facilities available with the Institute for catering to the      
learning needs of the students. 

 
1. There is a well furnished Science Laboratory for the teacher educands having 

science subject to perform live experiments. The teacher educands can also take 
the equipments from the laboratory for demonstration during their practice 
lessons in the schools. 

 
2. Well equipped Educational Technology Laboratory is housed in our            

Institute for   use by our students to prepare materials to be used in Teaching -
learning. 
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3. Other than this, Power Point Projector, OHP, Computers, VCD, Audio-Video  
     p layer, video camera, DVD, CD-ROM s etc. are available in the Institute for use  
    by the teacher educands for their learning as well as for deliver ing practice  
    lessons.  

 
4. Care is taken for the physical growth of the students. Sports equipments are 

provided to the students to play during their leisure time.  
 
 

5. The Institute has provision to arrange public lectures of well-known personalities  
for the benefit of the students.  

 
 

2.2.3 What are the activities envisioned in the curriculum for student teachers to      
   understand the role of diversity and equity in teaching learning process?  

  
Institute follows TNTEU, Chennai curriculum for B.Ed, which is well balanced for 
the training and grooming of the student teachers. The curriculum pays equal 
Weight age on theory and school based practical activities. Every student has to 
attend the theory classes. In theory classes, 75% attendance is compulsory as per 
the university rules to make the student eligib le to appear in the examination. In 
practical, each student teacher has to undertake school based activities throughout 
the academic year. 

 
 

Besides, the student teacher has to participate and accomplish extra-curricular 
activities of the Institute to develop their personality as a professional teacher. 
Daily the Institute starts with a prayer session. The prayer session is planned in a 
way which justifies the needs of the all castes and religions. The selected prayers 
are distinct as they provide a message of friendliness, harmony, peace and respect 
to all religions. During the teaching-learning process all the teacher educators 
observe the values of democracy and they never criticize each other but become 
proactive and well attentive to understand the different viewpoints in an academic 
way. The individuality of the students is well appreciated and a different viewpoint 
is taken as a rational viewpoint. All the students have their own right to raise 
question in the matter in which they are in the process of learning. Teacher 
educators of the Institute generally take care of all above-mentioned aspects that 
help to understand diversity in terms of their learning ability . Attitudes, aptitudes, 
the psychological attributes revealed in practices are well discip lined to our 
observation. 

 
 
The total awareness of the teaching and non-teaching staff, create an atmosphere of 
exchange of ideas in a democratic way and in a way understandable to all. National 
song and anthem is routine practice of the Institute which ultimately creates 
emotionally-toned humane atmosphere. 
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2.2.4 How does the institution ensure that the teacher educators are knowledgeable  
and sensitive to cater to the diverse student needs?  

 
The teaching faculty recruited by the Institute is fully  qualified and experienced 
and possessing requisite qualification as per the rules and regulations of the UGC, 
NCTE and TNTE University, Chennai. Two faculty members is possessing Ph.D. 
degree and Four teacher is M.Phil. degree holder. Teacher educators of the Institute 
regularly plan and organize workshops, orientation programme, panel discussions 
and expert lectures on specific themes and emerging curricular concerns. Faculty 
also participates enthusiastically in seminar workshops organized at different 
p laces. All the teacher educators participate in all the activities of the Institute with 
a devoted mind. All the teachers regularly report about the activities under their 
charge. 

 
The teacher educators even discuss day-to-day problems for better implementation 
of the different components of the training programme. Once the teachers are 
assigned with any work, they are systematic to do the assignment with an accepted 
standard. All the things are not measurable but the environment created speaks 
more about the sensitivity of the staff members engaged in academic work. 

 

 
2.2.5 What are the various practices that help student teachers develop knowledge 

and skills related to diversity and inclusion and apply them effectively in 
classroom situations?  

 

The teacher educands of our Institute have to study  six theory papers throughout 
the academic year as per the TNTE University, Chennai curriculum. Of the Six 
papers, Three are compulsory; one is Elective and two are teaching subject, on the 
basis of  their major subjects at the qualifying exams.  
 

These six papers are as per the NCTE & U.G.C. expectations along with the 
requirements of the TNTE University, Chennai to which this Institute is affiliated. 
Teacher educands are given extra training in terms of democratic values, effective 
classroom interactions, use of methods and techniques in classroom situation and 
they are also trained how to identify students in different need perspectives by 
observing, talk ing, intervening, negotiation and discussion. The participation of the 
teacher educands in the class room is given due importance and two-way 
communication is even promoted.  

 

The teacher educators explain and clar ify points which are raised during the class 
room teaching. Students who are extrovert are given leadership at an initial stage 
and introvert students receive help for better implementation.  
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Thus, differentiation in personality is well addressed. The identification of the 
students in psychological aspects is generally made on the opinions of the teachers  
interacting more with them. Thus learning, motivating aspects, problem solving 
situations, critical thinking opportunities are given due importance within the 
group of student teachers. This helps the teacher educands to develop knowledge 
skills related to diversity inclusion and effective application. 

 
 
 

2.3 Teaching-Learning Process  
 
 

2.3.1 How does the institution engage students in “active learning”? (Use of learning 
resources such as library, web site, focus group, individual projects, 
simulation, peer teaching, role-playing, internships, practicum, etc.)?  

 
The students of our Institute have to attend all the theory and practical classes. As 
per the university rule, 85% attendance is compulsory to be eligible to appear in the 
external university examination. In the daily working of the Institute, the theory of 
the compulsory papers is taken in the f irst session and in the afternoon second 
session. During the afternoon sessions teacher educands are engaged in learning for 
better teaching in the sessions of special methods of teaching. Students are 
encouraged to use library for active learning. Computer in Education is one of the 
optional as well as additional knowledge subjects in the curr iculum. The students 
under this subject generally do their work in the computer laboratory under the 
guidance of laboratory assistant who is capable of using computers in training 
perspectives and for the better class room teaching. The whole year is planned with 
specific programmes for better training of teachers. The time table is prepared for 
this for timely organization of activities and preparation for the teacher educators as 
well as student teachers.  

 

The teacher educands are assigned with the work of action research, conduction of 
psychological test, Book Review, Preparation of T.L.M . and the submissions of the 
course. Simulation, peer teaching, role playing, teaching practices are the activities 
of active learning. Throughout the year teacher educators and teacher educands do 
their work which makes active learning possible to the full extent. Internet 
connectivity is also available in the computer laboratory. The skills relating to 
internet address, internet mailing, retrieving information through internet are the 
routine activity of the student teachers. Just to formalize the programme the periods 
are scheduled. Thus the institute engages the teacher educands for an active 
learning. 
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Being a train ing Institute, micro teaching, block teaching, peer teaching, team 
teaching form major activities of the Institute. And therefore, students are kept well 
engaged in active learning. 

 
 

The various transactional methods for teaching – learning methods adopted by 
teachers are engaging the students in active learning through discussion, symposia, 
group work project and investigation. All the learning resources are optimally used 
likewise web (internet) library, surrounding environment through peer teaching, 
focus group, etc. 

 
 

2.3.2 How ‘learning’ is made student-centered? Give a list of the participatory 
learning activities adopted by the Institution and those, which contributed to 
self-management of knowledge, and skill development by the students?  

 
The Institute lays emphasis on student teachers’ independent activities to bring 
confidence among the teacher trainees. Some of the activities that are undertaken at 
the Institute for the overall development of the teacher educands are listed below: 

 
Institute working starts with a prayer session which is managed and conducted by 

the students on rotation. Student groups are formed and responsibilities are given 

for successful organization of this activity. It is followed by a theme based talk by a 

teacher educator as thought of the day. By this activity students cultivate their will 

and self-confidence. Students are given personal counselling for better organization 

of prayer assembly.  
 

Institute conducts cultural programme which is also conducted by the student - 
teacher under the guidance of teacher educators.  

 
As per the planned activity, student teacher has to go for Block teaching in different 
schools. During Block teaching they are required to organize co-curricular activities 
in the school in a planned manner.  
 
While undergoing teaching practice teacher educands come across the real working 
of the school and get field-based experience.  
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Besides, the Institute celebrates festivals  in the Institute itself to inculcate respect 
for each other’s religion and beliefs and to value our great heritage.  

 
For the physical development of the student teacher, sports activities and 
competitions are the integral part of the curriculum and have been given equal 
importance. The Institute is well-equipped with sports facilities in the campus.  

 
The Institute has the Science Laboratory where the students conduct experiments 
and develop laboratory skills.  

 
Educational Technology (ET) Laboratory of the Institute is equipped with all 
required equipments. The students generally get an access to the internet facility 
and its utilization and benefit of the trainees.  

 
Institute organizes workshop on Teaching Aids for the students on a regular interval 
for promotion of desired skill to develop different types of Teaching Learning 
M aterials (TLM ) to use as teaching aids.  
 

    Identification of learning group is a routine practice of the Institute. These groups          
    are based on different skills and abilities of the students and generally these skills  
    and abilities are canalized to be an effective teacher. 

 
Co-operative learning methods are used for the better achievement of group goals. 
This is the general practice of the Institute during the field-based programmes in 
different schools and in some programmes with the help of similar organizations. 

 
 

2.3.3 What are the instructional approaches (various models of teachings used) and 
experiences provided for ensuring effective learning? Detail any innovative 
approach/method de veloped and/used.?  

 
The instructional approaches of the Institute even consider innovations. The various 
models of teaching and learning are contextualized at institutional level and are 
implemented. The models of teaching go with its concepts importance and syntax. 
Generally students are oriented on the basis that students use the principles of 
models of teaching only. 

 
Practice and experiences show that for better learning thinking of the student 
is more important than the sty le of presentation and sticking to the contents. 
With this understanding we orient teacher educands limited aspects of models 
of teaching. 
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Some important innovations introduced by the Institute are as under: 

 
 

1. Dialogue Method: - Students compose dialogues on different aspects of class 
room\ teaching. It includes classroom interaction, anticipated behavioural 
changes cognitive aspects and affective aspects in the teaching learning 
process. Students compose dialogues based on their own experiences and the 
dialogue method even follows understanding each other for enhancing and 
deepening the knowledge about teaching and learning. 

 
2. Problem Solving Approach: - During the practice teaching the students get 

some experiences about classroom teaching and managerial aspects of the 
school. “How to deal with real life situations?” is well explained by the 
teacher educator in a share and care way to the students. So the problem gets 
its solution in a rational way.  

 
3. Seminar: - The students make presentation of their assignments/projects in 

seminars organized by their respective subject teachers. They make 
presentation with the help of prepared material, O.H.P. and L. C. D. After the 
presentation of the theme the whole group of students turns into an open 
forum and they raise questions and if required, add their  own experiences and 
make the seminar a very good learning   experience. These innovative 
approaches ensure effective learning along with these Institute follows 
discussion method in a disciplined manner under the direction of moderator 
who makes the students think and apply their minds in a cr itical way. 

 
 

2.3.4 Does the institution have a provision for additional training in models of 
teaching? If yes, provide details on the models of teaching and number of 
lessons given by each student.  

 
The Institute does not provide additional training in models of teaching. The 
curriculum prescribed by the university includes only limited contents of the 
models of teaching.  

 
In the schools, students are not accustomed to innovative practices as most of 
the Schools go for routine and traditional process of teaching and learning. 

 
Simulation is one of the important practices of the Institute and it covers 
important contents that make learning more effective. 
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2.3.5 Does the student teachers use micro-teaching technique for developing 

teaching skills? If yes, list the skills practiced and number of lessons given 
by each student per skill.  

 

Yes, The student teachers use micro-teaching technique for developing 
teaching skills. The following are micro-teaching technique which are used for 
developing the teaching skills:- 

 
 

a) Questioning  
b) Reinforcement 
c) Explanation 
d) Listing BB 
e) Set Induction 

 
Each student has to undergo seven micro-teaching lessons during academic 
year in each optional.The programme of or ientation to micro teaching is a 
major train ing programme which includes seven important skills. The 
orientation programme includes theoretical aspects of micro teaching. The 
micro teaching skills adopted as basic skills are, introduction skill, explaining 
skill, questioning skill,  skill of illustrating with example, skill of motivation 
skill and skill of stimulus variations for all the students. In all the methods of 
teaching seven skills are compulsory for all the students. 14 micro lessons are 
compulsory for all the students. All the teacher educators of the Institute 
perform a demonstration lesson before the students and students are trained to 
observe it and make remarks. In the discussion session all the students 
participate for better understanding and clarif ications. This programme is of 
half month’s duration which makes the students more skill-based and separate 
plus combined training to become an effective teacher. The students are 
grouped in a way in which they make their goals for mastery over the skill. It 
is observed that students after this programme get good conf idence for the 
actual teaching in naturalistic situations. The teachers also guide them 
preparing a lesson plan based on a particular skill and how to observe a lesson 
minutely. 

 
2.3.6 Detail the process of practice teaching in schools. (Lessons a student gives 

per day, lessons observed by the teacher educators, peers/school teachers,   
feedback mechanism, monitoring mechanisms of lesson plans, etc.) 

 
 

Each student has to perform a total 40 practice teaching lessons during the 
academic year. Apart from these 40 practice teaching lessons, 10 lessons are 
also to be performed at the School. The teachers also provide a well-p lanned 
demonstration of actual classroom teaching by using available teaching aids 
systematically. They are trained about how to observe a lesson in a systematic 
way and that provides good feedback to the student teachers. The actual time-
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table of the school is well maintained by the teacher educands and the guide 
concerned. More emphasis is put on effectiveness during the Block Teaching 
under the supervision and guidance of teacher educators. 

 
In the last periods the teacher and teacher educands have a discussion for the 
focused feedback and making teaching more effective. The teacher educands 
also organize innovative co-curr icular activities under the guidance of the 
teacher educator and with the help of the principal and the teacher in the 
respective practice teaching schools. 
 

 
It is also the general practice of the Institute to observe that teacher educands 
do not take more than two lessons in a day. The Stray Lessons are generally 
taken in the schools of the town and during the Block Teaching the group of 
teacher educands and the guide go to different well-selected schools in the 
town. During teaching practice pupil teachers are provided with actual 
experience like on f ield training. They interact with the senior teachers and the 
principal for better understanding of the roles as a teacher. The process of 
practice teaching is in line with N.C.T.E. and TNTE university, Chennai 
guidelines. 
 

2.3.7  Describe the process of Block Teaching / Internship of students in vogue. 

 
Teaching Practice is an important and integral part of our curriculum. 
Teaching Practice is carried out in schools situated outside the campus or at 
town. The List of Students along with their nearby Government Schools are 
sent to the respective District Chief Educational Officer for granting 
permission to take up educands for teaching practice. Based on the permission 
granted by the CEO, the educands are sent only to Government Schools. The 
student teacher has to take lessons as per the time table of the respective 
schools. For teaching practice, the student teacher is allotted to Government 
schools either in the town or outside the town. In internship the student 
teacher works as staff member of the respective Government school and 
understand the working of the school on academic aspects. They get real 
experience of the work done by the teacher and the principal of the school. 
The different activities the student teacher has to do during internship are: 
  

a) Taking classes on short notice and with prior preparation.  
 

b) As per the instructions of the principal of the school and Counselor, 
different class room activities are to be carr ied out.  

 
c) The student teacher has to select any one teaching technique and 

prepare models to demonstrate in the class room teaching. The 
prepared model is generally given to the school.  
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d) The teacher educands have to provide regular home- work and do 
evaluation  

 
e) They have to visit the school Computer Centre, library, Science 

laboratory for the Sports the school p layground in a group of 
students.  

 
f) They have to remain present in prayer session and to participate and 

perform different activities.  
 

g) They have to perform the work of examining essay note-books, to 
make corrections, if required in M ap books, practical journals, and 
to do exam supervision, if instructed to do so.   

h) They have to teach illiterates under the programme called  “Non 
Formal Education” .  

 
i) They have to perform programmes for awareness of community like 

AIDS awareness, female foeticide, health awareness and yoga etc.  
 
 

2.3.8 Are the practice teaching sessions/plans developed in partnership, 
cooperatively involving the school staff and mentor teachers? If yes give 
details on the same.  

 
 

Yes. Lesson plans are developed in partnership, co-operation with District 
Chief Educational Officer (CEO) of the School Education Department, 
Government of Tamil Nadu. Later the student teacher and the in-charge 
teacher coordinator approach the school in person to chalk out the practice 
teaching session 
 

2.3.9  How do you prepare the student teachers for managing the diverse 
learning needs of students in schools?  

 
Through simulated teaching and guest lecturers of experienced school teachers,  
Prepare the student teacher to face the diverse learning needs of    students in   
school. Following       are the points which help to manage diverse needs of the 
students in Schools by the student teachers: 
 
1. Students are ever welcome for any question or doubts regarding the 

contents of the subjects.  
 

2. The teacher educands are advised to face different classroom situations in 
a constructive way.  

 

3. The learning outcomes are given importance and should be student  
      centered.  

 
 

4. The socio- psycho needs of trainees are addressed by the supervisors to 
create conducive atmosphere to learning.  
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5. The teacher educands even motivate the school students for better 
performance during their hours in the school. They also plan out a 
programme to talk in a group with the students informally.  

 
Thus, teacher educands identify diverse needs of the school students and 
manage them well.  

 
 

2.3.10 What are the major initiatives for encouraging student teachers to use / 
adopt technology in practice teaching?  

 
 

The Institute puts emphasis on the use of modern technologies in teaching-
learning process. Modern tools of teaching-learning are procured for use by 
the staff members and the student teachers. Teacher educands are encouraged 
to the use computers and ICT. The Educational Technology Laboratory 
equipped with Power Point Projector, Computers, Video/Audio CD’s, etc. are 
at the disposal of the students. They generally use the computer and develop 
their own presentations. The teacher educands are free to take OHP, Power 
Point Projector, etc. from the Institute to their respective practice schools 
during their practice lessons for delivering their lessons. Thus the teacher 
educands are encouraged to use/ adopt technology in practice teaching 
sessions The teacher educands are advised to face different classroom 
situations in a constructive way. 

 
 

2.4 Teacher Quality  
 

 
2.4.1 Are the practice teaching plans developed in partnership, cooperatively 

involving the school staff and mentor teachers? If yes give details.  
 

 
Practice teaching plans are developed by student teachers with the guidance of 
mentor teachers. There is no involvement of school staff.  

 

2.4.2 What is the ratio of student teachers to identified practice teaching 
schools? Give the details on what basis the decision has been taken.  

 
The practice teaching schools are identified keeping in view the convenience 

of students and availability  of the schools. 
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2.4.3. Describe the mechanism of giving feedback to the students and how it is 
used for performance improvement.  

 
Students are observed by their supervisors and peers during practice teaching.  
Evaluation scale is prepared for teacher educands to evaluate teaching and 
observation. During the school based activities and lessons, the student 
teacher is observed by the teacher educator, mentor teacher and peers. All of 
them give their written feedback and suggestions at the end of each lesson. If 
any suggestion for the improvement comes up, then the teacher educator 
explains the same and does the necessary counseling related to the exact point. 
Feedback is also received reciprocally by the student teacher, the teacher 
educator, the mentor and peers by holding a meeting for motivation, 
improvement and discussion of some points raised by the teacher educands 
and it also includes observations of the teacher educator concerned. 

 
 

2.4.4. How does the institution ensure that the student teachers are updated on 
the policy directions and educational needs of the schools.  

 
The  Government schools  are  visited  by  student  teachers  to  know  about  
the educational needs, norms and policies of the school.   

 
The Institute has a very good understanding with the schools, situated in the 
town as well as in the rural area. As per the Government and Education 
Department policy and directions, whatever resolutions related to educational 
change comes from the Board, Government and the Education department, 
etc. is passed on to the Institute by these schools. The resolution is then 
circulated within the staff members and the relevant content is passed on to 
the student teacher. In addition to this changes suggested by N.C.T.E. are also 
intimated to the teacher educands  for the better understanding and the 
implementation of the policy directions.  
 

 
2.4.5 How do the students and faculty keep pace with the recent developments 

in the school subjects and teaching methodologies.  
 

   Through Continuous visits to schools and Institutes teachers even refer to the 
News Letters of different organizations relating to the school education and 
even Educational Journals in the regional language and some important 
journals of N.C.E.R.T., and University News. Teacher Educators, also 
informed by the Principal, of the latest information regarding school 
education. The teachers also refer the prefaces of the text books prescribed by 
the state for the schools. The Teacher Educators and the Principal of the 
Institute even keep in touch with the Principals of good schools for the latest 
information about school education. Teacher Educators also refer to the books 
published by Central Board of Secondary Education, Tamil Nadu Board of 
Secondary Education and books Published by N.C.T.E, National University of 
Educational Planning and Administration (NUEPA) and N.C.E.R.T. etc. to 
keep pace with the relevant developments in the school subjects and teaching 
methodologies. 
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2.4.6  What are the major initiatives of the institution for ensuring personal 
and professional/career development of the teaching staff of the 
institution (training, organizing and sponsoring professional development 
activities, promotional policies, etc.).  

  
 

The Management encourages teaching staff to participate in Seminars and 
Conferences and also to take part in research activities leading to M.Phil and 
Ph.D degrees. All the staff members of the Institute are always encouraged by 
the Principal and the management, to participate and conduct different 
enhancing teaching/ learning activities. All teaching staff are encouraged to 
undergo the refresher and orientation courses for their professional 
development. Teaching faculty members are encouraged to participate in 
Seminars / Conferences / Symposiums, etc. by  providing duty leave and 
financial help. Study leave is provided for doing Ph.D Occasionally the 
Institute also organizes a programmes for the professional development. 
 

 
 
2.4.7.   Does the institution have any mechanism to reward and motivate staff 

members for good performance? If yes, give details.  

 
Yes, Teachers are rewarded for their  good performances and motivate them by 
giv ing monetary and non-monetary incentives for the achievements and 
success of any faculty are appreciated at different functions on the platform of 
the Institute. The achievements are given as news items in the local 
newspapers. Feedbacks of the students are taken at the end of the academic 
year after the completion of the final university examination. Analysis of the 
feedback is done and analysis report is prepared. The prepared report is 
circulated among the members. From the analysis, if any particular staff 
member is to be augmented, then the same is done by the Principal on 
personal basis. Any other good work of the staff is always appreciated by the 
Principal and M anagement at different functions.  

 

        The  non  teaching  staff  including  the  supportive  staff  are  always 
rewarded by giving them appreciation letters and also in monetary terms. 
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2.5 Evaluation Process and Reforms  
 
 

2.5.1 How are the barriers to student learning identified, communicated and 
addressed? (Conducive environment, infrastructure, access to technology, 
teacher quality, etc.)  

 
The barrier to student learning during the course is monitored by continuous 
observation & assessment. There is a Suggestion Box in the main building of 
the Institute. Any stakeholders including the students can put their suggestions 
/ complaints in the box. The box is opened once in a month by a committee 
formed of two teaching staff members and two students of the Institute. The 
suggestions / complaints are analyses by the committee and if found to be 
rational, then they are passed on to the principal for further action. Other than 
this, the feedback of the students is taken at the end of the academic year. 
Feedback from the alumni has been taken in the last two years. On the basis of 
the feedback analysis, if there stands a need to implement any suggestion it is  
implemented in the next month. 

 
 

The democratic way of communicating to the students provides an 
atmosphere conducive to rational interactions that provide the understanding 
of barriers to student learning. The teacher educators of the Institute and 
student representatives talk freely about barriers to student learning. All the 
possible efforts are made by the staff members to remove these identified 
barriers. 
 

2.5.2 Provide details of various assessment /evaluation processes (internal 
assessment, mid term assessment, term end evaluations, external 
evaluation) used for assessing student learning.  

 
Continuous assessment and evaluation of the students is done through one 
pre-university examination. M inimum of ten assignments in each subject and 
various practicum works are assigned apart from the ten assignments along 
with number of theory tests and exams are conducted to prepare our students 
for their University Examinations. 

 

 

The Institute is conducting var ious class test, unit test, term exams and model 
exams from students educands before appearing for university exam. Students 
performance in the various tests were analysed and reviewed. weak and bright 
students students are identified. The weak students are given extra care. There 
are also practice lessons to be taken in different schools by the student 
teachers. These lessons are assessed by the teacher educator, school mentor 
and the peers. This feedback is passed on to the teacher educands by the 
teacher educator after the practice teaching. If any corrective steps are needed, 
they are taken at the school.  
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2.5.3 How are the assessment/evaluation outcomes communicated and used in 

improving the performance of the students and curriculum transaction?  
 

 
Paper wise class tests are conducted for improving the performance of the 
students and the assessment and outcomes are communicated to the students. Unit 
test is conducted for all the papers. Tests are conducted to identify the 
weaknesses and strength of the students. The weak students are encouraged 
and extra care is taken to overcome their deficiencies. Two internal 
examinations are also analyzed to identify any shortcomings in any student. If 
any such case of getting less mark in the internal examination comes up, then 
the follow up work is always done. Weak student is guided and extra care is  
taken by providing learning resources. 

 

        

Teacher educators are provided with information about the student 
performance in different subjects and the subjects taken by the concerned 
teacher educator.  
 
They find out the suitable way to improve the performance of the students. 
Students are personally called by the teacher educator for to talk about the 
performance of the teacher educands. 

 
 

2.5.4 How is ICT used in assessment and evaluation processes?  
 

Assessment and evaluation of class tests are done by the teaching staff.  

The ICT is not in direct use for the assessment and evaluation of the students. 
The total performance of teacher educands in examinations and practical work 
is spread. A spread sheet is prepared with the help of computer. The teacher 
educator is also provided with printed material and required profile of the 
students for their academic use.  

 
 

2.6    Best Practices in Teaching -Learning and Evaluation Process  
 
 

2.6.1. Detail on any significant innovations in teaching/learning/evaluation 
introduced by the institution?  
 

 The Institute is always willing to introduce any new innovations in teaching, 
learning and evaluation. The Institute makes use of many different teaching 
methods like Discussion, Synthetic & Analytic, Problem Solving, Inductive-
Deductive methods, etc. from time to time. The students make use of library, 
Science and Educational Technology Laboratories for learning process. There is a 
Teaching Aid Workshop for the teacher educands to develop their own teaching 
models for use in their practice teaching.  
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2.6.2  How  does the  institution  reflect  on  the  best practice in  the delivery of    

instruction, including use of technology? 
 
Over head projectors educational CD’s and slides are used for modern teaching 
aids in teaching – learning. The Institute authorities guide ,  help and encourage the 
teaching staff and the teacher educands to make use of modern technology for the 
delivery of instructions, To make e-teaching a motto, the Institute has procured 
facilities like Power Point Projector, LCD, video camera, etc. for preparation of 
Power Point Presentations.  

 
Additional Information to be provided by Institutio ns opting for 
Re-accreditation / Re-assessment – N.A. 

 
1. What are the main evaluative observations/suggestions made in the 

first assessment report with reference to Teaching Learning and 
Evaluation and how have they been acted upon?  

 
N.A. 

 
 

2. What are the other quality sustenance and enhancement measures 
undertaken by the institution since the previous assessment and 
accreditation.  

 
 
N.A.  
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Crite rion III: Research, Consultancy and Extension 
 
3.1 Promotion of Research 

 
3.1.1  How does the institution motivate its teachers to take up research in education?  

 
 

   Special Increment for faculty on obtaining Ph.D / M .Phill / and passing of     
SLET/NET Examination. In addition to the above the staffs encouraged with 
payment of  registration fee is paid by the management.  To participate seminars 
and workshops etc.. by the teacher educators, the institute incurs programme 
expenses and travelling and conveyance Expenses. Leave with pay are sanctioned 
for the teachers who pursue higher education and research work. 
 

3.1.2 What are the thrust areas of research prioritized by the institution?  
 

The Institute has put some thrust for research on the topic of creativity, Stress 
coping M anagement, teacher’s effectiveness & educational management, teacher’s  
behaviour, class-room teaching, environmental and adolescent education etc.  

 

3.1.3 Does the institution encourage Action Research? If yes give details on some of 
the major outcomes and the impact.?  

 
Yes, the Institute undertakes Action Research every year. The work is done at the 
school level during the teaching practice of our student teachers. The teacher 
educands select a topic that needs attention and leads to improvements in the class 
room teachings. On the selected topic, the teacher educands collect data on various  
aspects of learning and participation of the school students in various activities 
conducted in the schools. 
 
Emerged inferences and findings are further discussed with the school authorities, 
Principal, teachers and sometimes with the students of the school, etc. A short 
report on the analysis is prepared and submitted to the Institute. The Institute 
collects and disseminates information about the Action research reports of the 
previous years with the new batch of the students. 

 
 

3.1.4 Give details of the Conference / Seminar / Workshop attended and/organized 
by the faculty members in last five years.?  
 

1 Workshop 10 

2 Seminar 05 

 
The Institute is happy to state that the faculty members are active in taking part at 
the different Conferences / Seminars / Workshops. 
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3.2 Research and Publication Output  
 

3.2.1 Give details of instructional and other materials developed including teaching  
aids and/or used by the institution for enhancing the quality of teaching 
during the last three years.  

 
The Institute developed the following instructional and other material for 
enhancing the quality of teaching during the last three years:-  
 
S.No. Details of Instructional 

M aterial 

No. of 
material 

1 Self Instructional                  04 

2 Print M aterial                                                            02 

3 Non print M aterial               10 

4 CD Rom                               02 

5 Question Bank                     10 

6 OHP sheet                            25 

 
 

The Institute always tries its level best to remain ahead in enhancing the quality of 
teaching. In the last three years, the Institute has endeavoured to acquire all latest 
technologies to improve its teaching. The Institute acquired Power Point Projector, 
LCD, developed Video-graphic facility, different educational CD’s, etc. as  
teaching aids. 
 

The Institute faculty uses transparencies and PPT for delivering its lectures. The 
demonstration lesson cassettes are commonly used in the teaching-learning process 
of the Institute. Workshop activity is compulsory for preparing materials to be used 
by the teacher educands in delivering lectures. 
 

In addition to this, the institute has developed materials  like audio cassettes, video 
cassettes, guideline materials and teaching aids prepared by the teacher educands  
under the supervision of the teacher educators concerned. 
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3.2.2 Give details on facilities available with the institution for developing 

instructional materials.  
  

 
CD’s  and  OHP  slides  (transparency)  are  available  in  the  Institute  for 
Developing Instructional materials. The Institute has Science and Mathematics 
Laboratory, Teaching Aid Workshop and ICT Laboratory for developing teaching 
aid materials.  

 
Science laboratory is equipped with science activities of the secondary and higher 
secondary level. The teacher educands do the experiments in the science laboratory 
before school-based practice as preparation of lessons. They even take the 
equipments for the experiments to the schools for demonstration.  

 

Different models required as teaching support are prepared in the Teaching Aid 
Workshop. The ICT Laboratory has all the modern gadgets including ICT enabled 
tools for preparing teaching materials in e-form.  

  
3.2.3 Did the institution develop any ICT/technology related instructional materials 

during the last five years? Give details.  
 

After the acquisition of the Power Point Projector by the Institute, the faculty 
members of our Institute deliver lectures by PPT method. Efforts are afoot to 
encourage the teacher educands to use PPT method for teaching. At present the 
delivery of lectures by the faculty are done by the OHP-transparency for the 
general papers. Presently the Institute has nearly 50 educational CD’s. These CDs 
are regularly screened for the benefit of the students. The students can watch these 
CDs in the Institute. 

 
 

 
3.2.4 Give details on various training programs and/or workshops on material 

development (both instructional and other materials).   
 

A.Organised by the institution 

The Institute organized a Two one-day seminar as detailed below:  

1) One day Internal seminar on “M otivation” on 14-09-2012  
2) One day Internal seminar on “Communication Development” on 15-10-

2012  
B.Attended by the staff  
Faculties regularly attend conferences, seminars and Workshops pertaining to 
material development. 
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C. Training provided to the staff  
Special programme was organized in or by the Institute for the training of staff. 
The management organizes computer training programmes for the staffs. All staff 
is always encouraged to attend such programmes. Financial burden for attending 
such programmes is borne by the Institute. 

 
3.2.5 List the journals in which the faculty members have published papers in the 

last five years.  
 

In university mono grammes papers are published by our staff. 
Our staff have presented and published papers in an International seminar 
organized by meston college of education Chennai.  
 

3.2.6 Give details of the awards, honors and patents received by the faculty 
members in last five years.  

 
The Institute awarded the staff who shown 100% result in their subjects. 

 
3.2.7 Give details of the Minor / Major research projects completed by staff 

members of the institution in last five years.  
 

1) Best practices in evaluation techniques by Mrs Kazhaga mani   

2) Study on Anger M anagement in relation to Achievement by  
               M rs Angeline Thirumarai Selvi M.A.M  Phil P.hD 

3) Best practices in evaluation techniques by M r Sankar M .A. M .Phil 

4) Remedial Teaching techniques by  M rs Angeline Thirumarai Selv i 
M .A.M  . Phil P.hD 
 

5) Qualities of Good Evaluation technique by Mrs Angeline 
Thirumarai Selv i M.A.M  Phil P.hD. 
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3.3 Consultancy : 
 

3.3.1 Did the institution provide consultancy services in last five years? If yes, give 
details.   

 
            The  following  consultancy are being provided by the Institution.            

Innovative practices, Educational M easurement and Guidance  and Counseling. 
 Institute provides consultancy service for establishment of teacher education 
Institute i.e. B.Ed. Institutes and academic support to the newly established 
institutes of teacher education. It is an honorary service on innovative and 
managerial aspects. 

 
3.3.2 Are faculty/staff members of the institute competent to undertake 

consultancy? If yes, list the areas of competency of staff members and the 
steps initiated by the institution to publicize the available expertise.   

 
                      Yes, the following staff members of the Institute are competent to undertake consultancy:-  
 

1 M rs. D.Angeline Thirumarai Selv i          Interview &  Training 
2. M rs. J.Kazhgamani Educati onal  Measurement 
3. M rs. T.Revathi Guidance & Counseling 
4. M r. S.Sankar Innovative Practices 

 
 

Yes, the staff members of the Institute have requisite qualifications and experience 
in the field of education to provide consultancy and guidance to the neighborhood 
Instittutions. 

 
3.3.3 How much revenue has been generated through consultancy in the last five 

years? How is the revenue generated, shared among the concerned staff 
member and the institution.  

 
  

On Honorary basis consultancy service provided. No revenue is generated by the 
Institution.   

 

3.3.4 How does the institution use the revenue generated through consultancy?  
 

 Since the consultancy is provided by four faculties to the upcoming near by 
Institution  on  honorary basis,  there is no revenue generated.  
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3.4     Extension Activities  
 
 
 

3.4.1    How has the local community benefited from the institution? (Contribution of   
the institution through various extension activities, outreach programmes, 
artnering with NGO’s and GO’s).   

   
The local community is benefited by the Institute’s contribution for various extension 
activities like – Education for all, Adult Education programme, Awareness about    
environmental problems and health awareness. 

 

 
Every year the Institute in collaboration with the local social bodies, NGOs and                
other social activists conduct many programmes of awareness in the                     
community to the social problems afflicting the society. Below are some of the                       
general   programmes  conducted  every  year. AIDS awareness programmes are 
conducted in the nearby villages in  collaboration with the local body. 

 

Adult literacy drive is carried out in the remote villages in association with the    
local Gram Panchayat. Child line programmes are organized .Tree plantation 
camps are held in and outside the campus .  

 
 

3.4.2 How has the institution benefited from the community? (Community 
participation in institutional development, institu tion-community networking, 
institution-school networking, etc.).   
 
The Institute is fortunate enough to receive all kinds of help from the community 
at the time of its need. Some of the above programmes started by the Institute with 
the help from the local community. 

 
 

3.4.3 What are the future plans and major activities the institution would like to 
take up for providing community orientation to students?   

 
Organised General Awareness Camp in rural areas for “Sarva Shiksha Abhiyan. Organised  
Blood Donation Camp in collaborat ion with Red Cross Society and Environmental 
Awareness Camp. The Inst itute as stated above is very act ive in organizing many act ivit ies 
in collaborat ion with different social bodies like NGOs and GOs, etc. With similar vigour 
and dynamism, the Inst itute has planned to collaborate and wants to organize Blood 
donation camps in associat ion with the Local Health Department/Centre ,Indian Red Cross 
Society. Many more community awareness programmes will be  carried out in association 
with many more organizat ions.  

 

3.4.4. Is there any project completed by the institution relating to the community 
development in the last five years? If yes, give details.  

 
No. We are planning to undertake project on impact of Teaching and learning process in 
the New Educat ion policy of TN Government under Samacheer kalvi  (Equal educat ion).  
 Which is implemented by  Government of Tamil Nadu and another project, the reasons 
for  dropouts in school education in T iruvannamalai district .  
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3.4.5 How does the institution develop social and citizenship values and skills 
among its students?  

 
 

The Institute develops social and citizenship values and skills among its students 
through cultural activities. The Institute even tries to develop social and citizenship 
values through the teacher educands admitted in the Institute. The activities 
curricular and co-curricular even go with the development of social and citizenship 
values. The emphasis on democratic values, responsible citizenship, and awareness 
of human rights helps in inculcating the above mentioned values. Two public 
lecture series are held every year. Under this lecture series, renowned personalities  
are called for deliver ing the lectures. By these lectures, our students are benefited 
enough to interact with the personalities and exchange their views and share their  
experiences in person. 

 
 

3.5 Collaborations  
 

3.5.1 Name the national level organizations, if any, with which the institution has 
established linkages in the last five years. Detail the benefits resulted out of 
such linkages.   

 
Red Ribbon club and Red Cross Society, Adult Education Programme was started 
with district co-ordinator. Blood Donation and AIDS Awareness Camps are 
conducted tie up with NGO. The Institute is a member of the Indian Red Cross 
Society. The Society will help the Institute in arranging blood donation camps and 
making the students and faculty members to become members of the Indian Red 
Cross Society. Institute has linkage with District Institute of Education and 
Training.  
 

3.5.2. Name the international organizations, with which the institution has 
established any linkage in the last five years. Detail the benefits resulted out of 
such linkages.  

 
The Institute regrets to confess that it has not had any such international linkages in 
the last three years of its establishment. 

 
3.5.3   How did the linkages if any contribute to the following?  

 
 

1)Curriculum Development  
The Curriculum Development is prepared by the University only.  

2)Teaching 
Strong linkages with neighborhood Government schools are made in organizing 
practice teaching for student  teachers.  

 

3)Training  
Strong linkages with neighborhood Government schools are made in organizing 
practice  teaching for student  teachers.  
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4)Practice Teaching  
Strong linkages with neighborhood Government schools are made in organizing 
practice teaching for student teachers.  

 

5) Research  
As stated in our vision statement, the Institute, Encourages the Teacher Educator 
and student educands to undertake Research and development in Teacher 
education to bring higher standard in Secondary education. 
     
6) Consultancy   
Consultancy services are provided for innovative practices, educational 
measurement and guidance & Counseling.  

 
 

7) Extension   
Indian Red Cross Society helps the Institution in organizing blood donation camp 
for social welfare.  
 

8) Publication  
The Institute publishes Newsletter & a Journal  

 

9) Student Placement   
The placement section of the Institute helps the students in seeking teaching jobs  
and other jobs in the Private Schools and Government Department   

 
 

3.5.4 What are the linkages of the institution with the school sector? (Institute-   
school-community networking). 

 
 

The Institute has good association with near by schools of the town and the 
surrounding areas, for organizing different activities. The Teaching and teaching 
practice of our teacher educands  are conducted in the Government schools. Before 
the start of the school-based practice teaching, one-day workshop is conducted for 
the Principal and one teacher of the school. This one-day workshop is conducted to 
orient the school as per the activities that will be carried out by the teacher 
educands at their respective schools. The orientation is to define the role of Co-
ordinator and Convener in school teaching. They make the work more clear and 
objective and oriented to goals. Other than this, an explicit understanding is there 
with Government schools the regions for passing on the different resolutions 
related to teaching-learning. The Institute even deputes some teachers for 
deliver ing lectures in nearby schools whenever there is a mass scale programme 
initiated by health, social welfare or programmes of social nature introduced by 
some organizations. The Institute community and schools are thus creating net 
working for the common goals to be achieved. 
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3.5.5 Are the faculty actively engaged in schools and with teachers and other school 
personnel to design, evaluate and deliver practice teaching. If yes give details.   

 
The faculty help the schools, teachers and other school personnels to design, 
evaluate and deliver practice teaching from time to time.  

 

Yes, all our faculties are actively associated with different schools. Before the 
school based practice teaching, the faculty and the teacher educands interact with 
the school personnel to chalk out the activities to be carried out during practice 
teaching. At the time of practice teaching of our student teachers, our faculty 
remains present at the respective school to supervise the performance of the 
student teachers. Even the practice teaching is evaluated by the teachers of the 
respective school and feedback is given on their performance. The feedback helps 
in improving the teacher educands 
for enhancing the performance. 

 
3.5.6 How does the faculty collaborate with school and other Institute or university 

faculty?  
 

 The Institute faculty is actively collaborating with various schools, other Institutes 
and university faculty for augmenting teaching-learning  activities. The 
cooperation with schools is related to conducting practice teaching programmes 
and Education Department for enhancing our student teachers’ knowledge. We 
have very cordial relations with the surrounding Institutes and especially with other 
Institutes and work in coordination with them for some activities. Thus our faculty 
is actively collaborating with schools, Institutes and university. 

 
 

3.6 Best practices in Research, Consultancy and Extension  

3.6.1    What are the major measures adopted by the institution to enhance the  
               Quality of Research, Consultancy and Extension activities during the last five  
               years?  

 
The Institute arranged workshop and seminars to enhance the quality of research, 
consultancy and extension activities. 
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3.6.2 What are significant innovations / good practices in Research, Consultancy 
and Extension activities of the institution?  

 
The Institute has good practices in Research, Consultancy and extension activities. 
A few of the best practices are given as below: 
 
 
1. The Institute encourages all faculty members to undertake research. The Institute 
provides flexib ility  in teaching schedule to the faculty doing research. 
  
2.Some of our faculty members provide honorary consultancy to educational 
institutions.  
 
 
3.In extension activities, the Institute in association with NGOs and GOs organize 
camps, tree plantations, AIDS awareness programmes, etc.  
 
Additional Information to be provided by Institutio ns opting for 
Re-accreditation / Re-assessment 

 
 

1. What are the main evaluative observations/suggestions made in the first 
assessment report with reference to Research Consultancy and Extension and 
how have they been acted upon?  

 
    Not Applicbale   

 

2. What are the other quality sustenance and enhancement measures undertaken 
by the institution since the previous assessment and accreditation.  

 
 
    Not Applicbale  
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Criterion IV: Infrastructure and Learning Resources  
 
 

4.1 Physical Facilities 
4.1.1 Does the institution have the physical infrastructure as per NCTE norms? If 

yes, Specify the facilities and the amount invested for de veloping the 
infrastructure. Enclose the master plan of the building.  

 
  Yes. The Institute has developed physical infrastructure as per the NCTE 

norms (as well as the norms laid down by the TNTE University, Chennai. The 
NCTE team effected physical verification of the Institute building and campus 
along with other infrastructure. The NCTE was fully satisfied with the physical 
infrastructure. Details of facilities and the amount invested for developing the 
infrastructure noted against each are as under : 

 
S.No Particulars Area Amount 

Rs. In lacs 
1 Building 2775 Sq mr 2,70,00,000 
2 Psychology Lab  1,50,000 
3 Multi purpose Science Lab  4,50,000 
4 Education Technology Lab   3,60,000 
5 Computer Lab  6,00,000 
6 Library  6,00,000 
7 Furniture and fittings  3,00,000 
8 Equipments                 1,50,000 
9 Sports Equipments                 1,40,000  
10 Health Centre                 2,40,000 

  
 The ACE, Nallan pillai petral is spread over total are of 0.90 acres. The total built 

up area is 2775 sq meter. It is a Threee storey building. The B.Ed. has one Two 
M ultipurpose Hall. Details of, classrooms, method rooms, workshops, labs, 
Director’s Office, principal’s chamber, cler ical/administrative offices, etc may be 
appropriated from the master plan attached herewith.  

 
 The Institute has all the facilities available for overall development of the 

personality of the students teachers. The Institute has fully  equipped and spacious 
M ultipurpose Hall fitted with sound and projection system. It is used for various 
intra and inter-Institute competitions.  

 
 Appropriate ground for Indoor as well as outdoor games with required facilities is 

also available. There are additional rooms and open space available for conducting 
inter-House co-curricular activities. The Institute also has the availability  of the 
community resources.  
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 The following physical facilities are also available on the campus of the Institute 
for conducting B Ed course. 

 
a) Library & its infrastructure, Computers for internet surfing etc.  
b) Staff room ,   
c) Computer Lab with 30 computers  
d) Science, M aths laboratory  
e) Information & Communication Technology Laboratory  
f) Well equipped Language Lab with terminal  
g) Psychology  Lab 
h) Art, Craft & Music Room  
i) Canteen facilities  
j) Reception, administration and Accounts Office,  
k) Separate Rest room for gir ls and boys or Health room 
l) Sports Room  
m) Toilet facilities are separately available for men and women 
n) Parking space for vehicles 
 

4.1.2 How does the institution plan to meet the need for augmenting the 
infrastructure to keep pace with the academic growth?   

 
Yes, the Institution is continuously augmenting the infrastructure facilities to keep 
pace with academic growth.  

 
The Institute has the potential and a policy of expansion and augmentation of the 
infrastructure to keep in place a learner friendly and conducive classroom and 
campus environment and improve it further. Though the Institute has one unit with 
100 students in B.Ed course, it has got more infrastructure space facilities for 
additional course to be offered in the incoming year.  
 

Besides, every year, funds are earmarked in the budget to meet the existing needs 
and for augmentation in library, ICT lab, Institute building (for renovation and 
maintenance), science lab, art and work experience Lab, etc. Sports and play 
ground is properly maintained, and additional sport material and other material is 
made available to the students.  

 

The budgetary provisions are accordingly made to meet the requirements for 
augmentation. The Institute has made an effort to successfully provide additional 
infrastructure to add material as needed under the revised norms laid down by the 
NCTE.  
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The Institute’s teacher educators, principal and trustees sit together every year for 
revising, assessing and planning the infrastructural requirements. They take into 
account the emerging and changing needs for procuring new installation, 
instruments, and equipments, psychological tests to be made available to the 
students and other required infrastructure to keep pace with the academic growth. 
 

 
4.1.3 List the infrastructure facilities available for co-curricular activities and extra 

curricular activities including games and sports.  
 

The Institution is having following infrastructure facilities for co-curricular 
activities and extra curricular activities including games and sports:- 
  

1) Gymnasium  
2) Work Experience Room  
3) Spacious Play Ground  
4) Two M ultipurpose Halls  
5) Chess, Carrom & T.T Room  
6) Valley Ball Court  
7) Kho-Kho Facility   
8) Table tennis Court  
9) Space for Yoga 

 

The Institute has the facilities required for overall development of the personality 
of the student teachers.The Institute takes pride in the facts that it possesses 
infrastructure required for co-curr icular and extra-curricular activities. It has fully 
equipped and spacious M ultipurpose Hall fitted with sound & projection systems, 
which is used for curricular activities and for the var ious intra and inter Institute 
competitions. Whenever any large scale function is to be arranged, the Institute 
uses its M PH with LCD and Public Address System installed therein. The Institute 
maintains its own Public Address System, recording facilities, cultural activity 
CDs, make-up kit, etc.  
 

a) There are additional rooms and open space available for the inter-house basis 
co-curricular activities.  

b) Indoor & Outdoor game facilities are available on the campus itself.  
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4.1.4    Give details on the physical infrastructure shared with other programmes of 

the institution or other institutions of the parent society or university.  

             Details  of  the  Physical  Infrastructure  shared  with  other programme of the 
Institute 

1)     Play Ground  
2)     Canteen  
3)     Outdoor games  
4)     Sports material and kits.  

Sharing of facilities ensures optimal use of resources. 

 
4.1.5   Give details on the facilities available with the institution to ensure the health 

and hygiene of the staff and students (rest rooms for women, wash room 
facilities for men and women, canteen, health center, etc.)  

 
 

The Institute has separate rest rooms for boys & girls. It has a canteen to cater the 
needs of the staff and students. The Institute has an arrangement with a local 
medico to visit the Institute twice a week. The Institute has water coolers attached 
with R.O for dirking water for the staff and students.  
 

The hygienic environment in the canteen and its surroundings are will Maintenance    
Committee. Every year health check up camp is arranged for both staff and 
students.   

 
4.1.6    Is there any hostel facility for students? If yes, give details on capacity, no of 

rooms, occupancy details, recreational facilities including sports and games, 
health and hygiene facilities, etc.  

 
 
                  The Institute  does not have any hostel facilities.  
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4.2   Maintenance of Infrastructure 
 
 

4.2.1 What is the budget allocation and utilization in the last five years for the 
maintenance of the following? Give justification for the allocation and 
unspent balance if any.  

 
   Budget allocation and utilization in the last three years for the maintenance 

 
 
(All figures in Rupees) 

 
 

Head 2009-2010 2010-2011 2011-12 
       
 Allocation Utilization Allocation Utiliza tion  Allocation Utiliza tion  
       

Building 5500000 5398561 1200000 1184525 600000 574703 
       

Laboratories 20000 19560 25000 25000 150000 137226 

       

Furniture  160000 161442 225000 230160 350000 335254 
       

Equipments 15000 12903 50000 45000 400000 378031 
       

Computers 32000 27198 125000 122642 3000000 3068858 

       
Transport/  110000 106856 130000 145000 500000 464920 
Vehicle       

       

 
4.2.2 How does the institution plan and ensure that the available infrastructure is 

optimally utilized?  
 

The infrastructure facilities established in the Institute are kept open for the 
students and faculty members during working hours and extended hours whenever 
required.  

 
The infrastructure of  ACE, Nallan Pillai petral, Tiruvannamalai-606611 meets 
and exceeds the programme requirements.  The Institute propose to bring 
additional course in Education in the incoming year for optimum use of 
infrastructure   
The management ensures smooth and regular functioning of the Institute so the 
entire infrastructure of the Institute continued to remain in effective use. Above 
all, Maintenance Committee ensures that the budgetary allocations being need 
based should be used properly and optimally. 
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4.2.3 How does the institution consider the environmental issues associated with 
the infrastructure?

 

 
 

The electricity and power are optimally used and saved.  The Institute takes due 
care and pays due consideration to the environmental issues associated with 
infrastructure. 
 
a. Inter house competitions are conducted regularly for awareness. Certain  
         themes of these competitions are related to environment/social issues.  
 
b. The Institute organizes some multifarious programmes every year wherein  
 Student  teachers participate. These programmes include poster making,  
 extempore speeches, decorations, display of best from waste, p lantation and 
 free distribution of trees to the nearby villages of the Institute, etc.  
c. Student  teachers are sensitized about the harmful effects of excessive use of  
 pesticides, insecticides and chemicals in the agricultural fields.  
 
d. As a part of SUPW, students are encouraged to exhibit their creativity in  

making items which are least expensive and very useful. This also provides 
the students the concept of making Teaching Aids out of waste material.  

 
e. The faculty members organized a Workshop on Disaster Management for  
          Student teachers   
 
f. The Institute motivates and encourages its student teachers to  
 

a) Organize environment awareness programmers.  
 

b) Celebrate Eco Day  
 

c) Plant saplings  
 

d) Organize Inter and Intra Institution Competitions and 
 

e) Raise trees on the boundaries of their agricultural holdings  
 
 
g. The B. Ed. Institute has a well sized campus and takes care to see that no  
          garbage or waste accumulates in any corner of the campus.  
 
Through these humble ways our Institute tries to protect and enrich the 
environment as well as a part of operational curriculum to meet the challenges of 
the present century.  
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4.3 Library as a Learning Resource  

 
4.3.1 Does the institution have a qualified librarian and sufficient technical staff to 

support the library (materials collection and media/computer services)?   
 

Yes, the Institute has a qualified librar ian and sufficient technical staff to support 
the library for material collection and media services.  

 
                Details are as follows:  
 
 

Designation Name Qualifications 

    a. Librar ian M rs M. Nirmala         M .A., M .L ib. 

     b. Librarian- Asst               M r. Narendiran         M .Com M .L.IS. 

    c.. L i brary-At tender J.Prakash         SSLC 
 
 
 

4.3.2 What are the library resources available to the staff and students? (Number of  
               books-volumes and titles, journals-national and international, magazines,  
       audio visual teaching-learning resources, software, internet access, etc.).

 

 
 
              The following library resources are available to the staff and students:- 

Library books 3652 

Title of books 1005 

Reference books 1011 

Journals:-  

National 12 

International Nil  

Encyclopedias 08 

News Papers Hindi & English 06 

CD ROM s 45 

A/V R esourcesC assettes 22 

 

Internet access facilities are available for teaching staff and students. Teaching 
staff and students make optimum use of Internet for their academic purposes.

 

 
 
 




��

�

 
4.3.3    Does the institution have in place, a mechanism to systematically review the 

various library resources for adequate access, relevance, etc. and to make 
acquisition decisions. If yes, give details including the composition and 
functioning of library committee.   

 
 

There is a Library Committee which meet at least twice in an academic session. The 
library committee meet to discuss the issues of purchase of books and journals as per 
requirement and pass the library budget.  
 

The Library Committee is responsible for the overall growth and development 
programme of the library. It holds at least two meetings every year to obtain feedback 
on the functioning from its members.  
 

To achieve this aim, it performs following functions: 

Allocation of fund for the growth and development of the library.  
 
a)   Selecting the Titles of different subjects related to B.Ed. syllabus from the   
       lists of publishers and forwarding the list of selected titles  (list of new titles)  
       to the Central Library.  

              b)   Purchase of the book of all streams.  

c)   Checking the documents of library.  

d)   Annual verification of the stock of books.  

               e)   Monitoring the functioning of the library.  

f) Arranging library period in the B.Ed. time table for the students.  

g) Suggestion to librarian for better utilization of library resources.  

h) Feed back on functioning of  library  

 
 
4.3.4    Is your library computerized? If yes, give details. 

 
Yes. The library working is computerized. Software is used for issuing books and 
maintaining records. The library book searching may be done on the basis of any 
details: the title, author and publisher. Details are as follows: 
1) Catalogue 

2) Circulation Classification  

3) Data Entry of all books, journals and magazines 
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4.3.5    Does the institution library have Computer, Internet and Reprographic 

facilities? If yes, give details on the access to the staff and students and the 
frequency of use.   

 
The Institute’s library have computer, Internet and reprographic facilities. Staff can 
access the library books.  

 

4.3.6    Does the institution make use of Inflibnet/Delnet/IUC facilities? If yes, give  
               details.  
                 

   No.  it is part of future plan.   
 

4.3.7    Give details on the working days of the library? (Days the library is open in 
an academic year, hours the library remains open per day etc.)   

 
The Library remains open about 280 working days in an academic year from 9.00 AM 
to 5.00 PM. Library services are open on all working days from Monday to Saturday. 

 

 
 

4.3.8 How do the staff and students come to know of the new arrivals?   
 

New arrivals are displayed in the showcase and the latest issues of journals are 
kept on display racks. The Institute has a mechanism in place to keep the staff and 
students informed of the new arrivals. Thus, information related to new arrivals in 
the library comes to the notice of staff and students through following channels: 

 

 

Firstly , the librarian intimates about new arrivals to the faculty in-charge of library 
period. The librarian himelf/herself conveys this message to the concerned faculty. 
The principal is informed who informs the concerned faculty about the arrival of  
book they ordered/selected.  
 

Secondly, the librarian displays information on the notice board of the Institute.  
Thirdly, notice is put on the notice board of the library.  

Book course/jackets are also displayed on appropriate place in the library  

 

 
4.3.9   Does the institution’s library have a book bank? If yes, how is the book bank  

facility utilized by the students?   
 

Yes, the Institute have book-bank facilities for poor and meritorious students. Text   
books of their course are issued to the students for the entire academic session.  
 
 
 
  




��

�

 
 

4.3.10 What are the special facilities offered by the library to the visually and 
physically challenged persons?   

 
The Institute offers special facilities for visually and physically challenged 
students. There is no visually challenged student teacher.  

 
4.4 ICT as learning Resource  

 
4.4.1 Give details of ICT facilities available in the institution ( Computer lab, 

hardware, software, internet connectivity, access, audio visual, other media 
and materials) and how the institutions ensures the optimum use of the 
facility.

 
 

ICT facilities are available in the Institute. The details are given below:- 
 

i   Computers 25 
ii.    OHP Projectors 02 

iii.  T.V 01 

iv. V.C.R 01 

v. Tape Recorder 01 

vi. Video camera 01 

vii.  CD Roms 50 

viii .  Data Card 01 

ix.  Printer 03 
 

The Institute has licensed software for M icrosoft office, Kaspersky Virus software, 
Language Lab software, Library Automation software, M anagement information 
System Software, Accounting software like tally etc. Students are splitt into five 
batches of 20 each and allotted an specified days to use ICT and ensure optimum 
use of facilities.  

 
 

4.4.2 Is there a provision in the curriculum for impartin g computer skills to all 
students? If yes give details on the major skills included.   

 
No, there is no provision in the curriculum for imparting computer skills for all 
students. Computer is an optional paper in the curriculum. However, we give 
training for computer awareness to all students.  

 

4.4.3 How and to what extent does the institution incorporate and make use of the 
new technologies/ICT in curriculum transactional processes?   

 
Training for the use of ICT is provided to teachers and lesson materials are 
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prepared in the form of CDs. The lectures are given through power point 
presentation and OHP presentation. Teachers prepare study material for their 
students.  

 

Yes, the Institute incorporates and makes use of the new technology in the 
curriculum transaction process at the Institute itself as well as in the practice 
teaching schools.  

 
4.4.4   What are major areas and initiatives for which student teachers use /adopt 

technology in practice teaching? (Developing lessons plans, classroom 
transactions, evaluation, preparation of teaching aids)   

 
The major areas and initiatives in which student teachers use/adopt technology in 
practice teaching are given below:-  
 

                Class room Demonstration 

 Preparation of teaching aids  

     The student teachers are motivated, encouraged and trained for making use of 
    the modern technology for practice teaching.  

 

4.5 Other Facilities  
 

4.5.1. How is the instructional infrastructure optimally used? Does the institution 
share its facilities with others for e.g.: serve as information technology 
resource in education to the institution (beyond the program), to other 
institutions and to the community.  

 
 

The instructional infrastructure facilities established in the Institute are kept open 
for the students and faculty members during working hours and also extended 
hours whenever required. The Institute ensures that the instructional infrastructural 
facilities are optimally used. 

 
 

4.5.2 What are the various audio-visual facilities/materials (CDs, audio and video 
cassettes and other materials related to the program) available with the 
institution? How are the student teachers encouraged to optimally use them 
for learning including practice teaching?  

 
 

The  following  audio-video  facilities  and  other  material  related  to  the 
programme are available in the Institute:- 
 

S.No Particulars No. 
1 OHP Projector 02 
2 Audio tapes 25 
3 LCD projector 01 
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4 TV 01 
5 CD Roms 50 

 

Student teachers are encouraged to use audio-visual materials to develop lesson 
plans, teaching aids, instructional strategies, etc., Student teachers use audio-video 
materials during practice teaching. They learn and try to adopt the expertise of 
simulated teaching methods displayed in the C.D.’s V.C.D.’s. They also become 
aware of various types of evaluation process to measure the academic and non-
academic performance of students during teaching practice and in preparation of 
profile reports. 

 
4.5.3 What are the various general and methods Laboratories available with the 

institution? How does the institution enhance the facilities and ensure 
maintenance of the equipment and other facilities?   

 
The Institute has the following laboratories as per NCTE norms:-  

Science & Math Laboratory  

Psychology Laboratory  

Information Communication Technology (ICT) Laboratory 

Computer Lab 

Language Lab  

Work shop for teaching aids.  

The Institute has Research and Academic Committee, which meet as and when 
required and ensure that the laboratories in the institute are periodically updated 
with enhanced facilities be fittings to the global standards. The Equipment and 
other facilities are well maintained. 

 
 

4.5.4 Give details on the facilities like multipurpose hall, workshop, music and 
sports, transports etc. available with the institution.   

 
 The Institute is also having the following facilities:-  

S.No Particulars Area No. 

1 Multi purpose Hall 2778 sq feet 1 

2 Multi purpose Hall 1536 sq Feet 1 

3 Music Room  1 

4 Indoor Sports Stadium  1 

5 Transport Facilities  2 
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4.5.5   Are the classrooms equipped for the use of latest technologies for teaching? If 
yes, give details. If no, indicate the institution’s future plans to modernize the 
classrooms.   

 
 Yes, the Classrooms, Seminars hall, ICT lab, Psychology lab and Science lab, are 

well equipped for the use of latest technology for teaching.  
 

4.6 Best Practices in Infrastructure and Learning Resources 
 

4.6.1  How does the faculty seek to model and reflect on the best practice in the 
diversity of instruction, including the use of technology?   

 
The faculty seek to model and reflect best practices in the diversity of instruction 
by using LCD, OHP etc in the programme of classroom discussions, question-
answer sessions, Brain Storming and seminar based study material prepared by 
faculty. Faculties are encouraged to use innovative methods to enhance the 
teaching learning process. Classroom environment is made conducive through the 
use of teaching aids and activity based teaching incorporating technology. 
Faculties make use of facilities available in the Educational Technology lab, like 
computers, television, DVD player, OHP in pedagogy. The faulty as well as 
student teachers adopt different methods of teaching and deploy different 
techniques for the sake of variety in teaching and meeting multip le tastes and 
liking of learners. Details of these are reported under criterion V. 

 

 
4.6.2 List innovative practices related to the use of ICT, which contributed to 

quality enhancement.   
 

The following innovative practices related to the use of ICT which contribute to 
quality enhancement are given as under:- Teaching through power point 
presentation, Teaching through OHP slides.  
 

a. M aking lesson plan through computer.  
b. Lesson delivery through computer  
c. Preparation and use of slides  
d. Preparation and use of power point presentation  
e. Collecting information through Internet.  
f. Increased and increasing use of L.C.D. for seminars/workshops.  

 
4.6.3 What   innovations/best   practices   in   ‘Infrastructure   and   Learning   

                Resources’ are in vogue or adopted/adapted by the institution?  
  

a) Training to promote e-resource and ICT  
b) Spacious campus with All facilities  
c)  Counseling planning and personality development  
d)  Computer lab with internet facility  remain open on working days  
e)  Excellent indoor & outdoor sports facilities  
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Additional Information to be provided by Institutio ns opting  for  re 
accreditation / Re-assessment 
 

1. What were  the  evaluative  observations made under Infrastructure and Learning 
Resources in the  previous assessment report and how have they been acted upon?  

 
                            Not Applicable 
 

2.  What are  the  other quality sustenance and enhancement measures undertaken by the 
insti tution since the previous Assessment and Accreditation with regard to 
Infrastructure and Learning Resources?  

 
                          Not Applicable 
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Crite rion V: Student Support and Progression 
 

5.1 Student Progression  
 
 

5.1.1 How does the institution assess the students’ preparedness for the programme 
and ensure that they receive appropriate academic and professional advise 
through the commencement of their professional education programme 
(students pre-requisite knowledge and skill to advance) to completion?   

 
The Institute. conducts orientation programmes to ensure that the students are 
receiving appropriate academic and professional advice from time to time.  
 

5.1.2 How does the institution ensure that the campus environment promotes 
motivation, satisfaction, development and performance improvement of 
the students?  

 
The Institute offers good academic environment provided by a team of 
dedicated and qualified teachers. In addition to the above the institute receipts 
oral as well as written feedback from the students and take effective steps to 
bridge the gap if any. 

  

5.1.3 Give gender-wise drop-out rate after admission in the last five years and list 
possible reasons for the drop out. Describe (if any) the mechanism adopted 
by the institution for controlling the drop out?  

 
The drop out rate in the institute after admission is negligible.  
A gender wise drop out rate after admission along with reasons for drop out is 
given below:-  
 

Year 
 

Girls Boys Reasons 

 
2008-2009 

 
0 

 
0 

 
NIL 

 
2009-2010 

 
0 

 
0 

 
NIL 

 
2010-2011 

 
0 

 
0 

 
NIL 

 
2011-2012 

 
1 

 
0 

 
Own Problem 

 
 
5.1.4 What additional services are provided to students for enabling them to 

compete for the jobs and progress to higher education? How many students 
appeared/qualified in SLET, NET, Central/S tate services through competitive 
examination in the last two years?   

 
The Institute provides additional services to B.Ed. students enabling them to 
compete for the jobs and guidance for higher education. There is also a placement 
& guidance cell, which helps the students in seeking jobs.  
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5.1.5 What percentages of students on an average go for further studies/ chooses 

teaching as a career? Give details for the last three years?   
 

30% of students on an average for higher studies and 70% of students choose 
teaching as a carrier.  
 

Year Higher S tudies Teaching as 

  Carrier 

2008-09 30% 41% 

2009-10 28% 40% 

2010-11 32% 38% 

2011-12 30% 46% 

 
 

5.1.6 Does the institution provide training and access to library and other education 
related electronic information, audio/ video resources, computer hardware 
and software related and other resources available to the student teachers 
after graduating from the institution? If yes give details on the same.   

 
There is no such provision of training, only the ideas are shared by student 
teachers.  

 
5.1.7 Does the institution provide placement services? If yes, give details on the 

services provided for the last two years and the number of students who have 
benefited.   

 
            The details of services provided through Placement & Guidance Cell are  
             given below:-  

Year 

In the year 2010-11, The Placement & Guidance Cell was formed and 
provided service for passed out candidates of  2010-2011 and 2011-2012  
students seeking job in private school.  
Year No. of students placed 

2009-2010 20 

2010-2011 25 

2011-2012 26 
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5.1.8 What are the difficulties (if any) faced by placement cell? How does the 
institution overcome these difficulties?   

 
The Placement & Guidance Cell face lot of difficulties like results are declared for 
B.Ed students in the middle of august whereas  school academic year starts during 
June M onth. The Institute overcomes the difficulties by assessing the students 
during the course of study and recommend to Recruiters. The eligible teacher 
students are provisionally selected subject to the results and offered employment..  

 

5.1.9 Does the institution have arrangements with practice teaching schools for 
placement of the student teachers?    
The Placement & Guidance Cell always remain in touch with Government 
practice teaching schools were Educands underwent teaching practice also and 
the students are placed in these schools under parent teacher Association if 
vacancies exist in these schools.  

 
5.1.10 What are the resources (financial, human and ICT) provided by   
               the institution to the placement cell?   
 

The Institute has established a Placement Cell and has provided financial,  
personnel and ICT facilities for the same.  

      
5.2 Student Support 

 
5.2.1 How are the curricular (teaching- learning processes), co-curricular and extra 

curricular programmes planned, (developing academic calendar, 
communication across the institution, feedback) evaluated and revised to 
achieve the objectives and effective implementation of the curriculum?  

 
 The Institute prepares an academic calendar for curricular, co-curricular and extra 

curricular programmes each academic year to achieve the objectives and effective 
implementation of the curriculum.  

 

5.2.2    How is the curricular planning done differently for physically challenged 
students?   

 
 No. different p lanning is done for physically challenged students for theory classes. 

However, they are provided adequate assistance during practice teaching.  

 

5.2.3 Does the institution have mentoring arrangements? If yes, how is it organised?   
 
 The Institute has mentoring arrangements. All the faculty members guide the 

student teachers, professional development and information about job 
opportunities.  
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5.2.4 What are the various provisions in the institution, which support and enhance 
the effectiveness of the faculty in teaching and mentoring of students?   

 
 The Institute follows tutorial systems and the faculty members identify the 

personal problems of the teacher students and help them in their academic 
activities.   

 
5.2.5 Does the institution have its website’? If yes, what is the information posted 

on the site and how often is it updated?   
 
 The Institute has its own website. The information about B.Ed. course is posted on 

website as per NCTE requirement. The information is being updated on website from 
time to time.  

 
5.2.6 Does the institution have a remedial programme for academically low 

achievers? If yes, give details.  
 

Yes. Students performance in the test are cont inuously monitored and counseling is done 
wherever necessary by the mentor teachers. Tutorial classes for weaker student teachers 
are organised by the Inst itute. 

                     
 
 

5.2.7   What specific teaching strategies are adopted for teaching  
  

a) Advanced learners and (b) Slow Learners  

The faculty members keep in mind for both type of student teachers viz: Advanced 
Learners & Slow Learners while deliver the lectures in classrooms. Advanced 
learners are assigned with lot of oppurnities to share the knowledge and 
encouraged. Slow learners are grouped along with advanced learners and bring 
them at par normal one.  

 
 

5.2.8 What are the various guidance and counselling services available to the  
               students? Give details.  
 

The faculty members always remain available for academic and personal 
counseling whenever the students need it.  

 
 

5.2.9    What is the grievance redressal mechanism adopted by the institution for 
students? What are the major grievances redressed in last two years?   

 
The Institution has Grievances Redressed Cell headed by director, two teachers 
and two student teachers as members. Periodic meeting is conducted and any 
minor issues arises it is addressed then and there. There is no major grievances in 
the last two years.  
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5.2.10 How is the progress of the candidates at different stages of programs 
monitored and advised?   

 
The progress of student teachers at different stages of programmes is monitored 
through unit tests, class tests.   

5.2.11 How does the institution ensure the students’ competency to begin practice 
teaching (Pre-practice preparation details) and what is the follow-up support 
in the field (practice teaching) provided to the students during practice 
teaching in schools?  

  
The competency of student teachers is improved through micro teaching and 
simulated teaching the fo llow up support in practice teaching is also provided to 
them.  

 
5.3    Student Activities 

 
5.3.1 Does the institution have an Alumni Association? If yes,  

The Institute has an Alumni Association and the list of office bearers is 
given below:- 

1. Mr. J.S iva kumar President 
2. Mr. A. Shantha kumar V i ce-Pres i dent 
3. Mr. Balamurugan Secretary 
4. Ms. R.Brindavathi  Treasurer 

 
a. Give the year of the last election.  

The Election of Alumni Association was held in M ay 2012.  
 

b. List Alumni Association activities of last two years.   
 
A workshop was organized by the association in December 2011 
 and the 2

nd
 workshop was organized by the association in  September 2012.   

 
c. Give details of the top ten alumni occupying prominent position.  

1. M rs V.Chitra devi      HOD Eng Dept,Tirumala polytechnic college 
2. Sri Balamurugan       Teacher M aths Dept Tirumala polytechnic college  
3. Sri Chandran              Teacher M aths Dept Tirumala polytechnic college  
4. Sri J.Sivakumar          Junior Assistant  C.O office, T.N.Government 
5. Ms S.Lakshmi            Junior Assistant  C.O office, T.N.Government  
6. M r.A.Santha kumar-   Junior Assistant  C.O office, T.N.Government   
7. Ms.R.Hemaltha           Teacher- International School   
8. M rs R.BRindavathi    Teacher -TVS Academy School 
9. M r G.Ramasamy        Teacher Govt Boys HR sec School-PTA      
10. M r P.Venkatesan        Teacher- 
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d. Give details on the contribution of alumni to the growth and 

development of the institution.  
 

Alumni help the Institution in organizing workshops for development of the B.Ed. 
Course. Important suggestions are implemented by the management of the Institut 

 
 

5.3.2 How does the institution encourage students to participate in extra curricular 
activities including sports and games? Give details on the achievements of 
students during the last two years.   
 
The B.Ed. educands sent to the Government Arts college, Tiruvannamalai to 
participate in the International seminar on Indian culture and performed with gipsy 
culture and got certificate.We send valley ball team to participate in the university 
sports. ACE has a Curricular Activities Committee, which organizes various 
academic and co-curricular activities. The sports activities, Yoga, Personality 
Development Activities, Social Service Activities, SUPW Activities M usic Center 
Activities etc. are few to mention in this regard. 

 
 

5.3.3 How does the institution involve and encourage students to publish materials 
like catalogues, wall magazines, Institute magazine, and other material. List 
the major publications/materials brought out by the students during the 
previous academic session.   
 
The students are encouraged to publish their work in Institute Magazine and they 
are also involved in the Editorial Board of Institute M agazine / Souvenir which are 
published at Institute’s level.  
 

5.3.4 Does the institution have a student council or any similar body? Gi ve details 
on – constitution, major activities and funding.  
 
 The Institute have students council. Model parliament, is functioning in the 
Insitute   

5.3.5 Give details of the various bodies and their activities (academic and 
administrative), which have student representation on it.  
 
The Institute has various bodies which have student’s representation. The names of 
the bodies Committees are given below:- 
 

a) Sports Activities Committee   
b) Editorial Board  
c) Disciplinary committee. 

 
5.3.6 Does the institution have a mechanism to seek and use data and feedback 

from its graduates and from employers to improve the preparation of the 
programme and the growth and development of the institution?   

  
Feedback are obtained from student teachers, on the staff performance in the 
proforma provided to them and the Principal / Director does a critical observation 
of evaluation of the filled proforma.  
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5.4 Best Practices in Student Support and Progression 
 
 

5.4.1 Give details of institutional best practices in S tudent Support and 
Progression?   
 
The Institute conducts best practices in Student Support and Progression. Remedial 
teaching and Guest Lectures are organized for student teachers.  
 

Additional Information to be provided by Institutio ns opting for Re-
accreditation / Re-assessment 

 
1. What were the evaluative observations made under Student Support and 

Progression in the previous assessment report and how have they been acted 
upon?   
 
Not Applicable. 

 
 
 

2. What are the other quality sustenance and enhancement measures 
undertaken by the institution since the previous Assessment and Accreditation 
with regard to S tudent Support and Progression?   

 
 
 

                Not Applicable. 
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Crite rion VI: Governance and Leadership 

 
6.1 Institutional Vision and Leadership 

 
6.1.1 What are the institution’s stated purpose, vision, mission and values? How are 

they made known to the various stakeholders?  
 

a) The Institute’s stated purpose, Vision, M ission, and Values is to understand 
the nature, purpose and philosophy of Secondary Education, to make them 
enable to understand the psychology of their  pupils to help them grow 
according to their abilities, Capabilities and to provide them the facility to 
utilize Communication resource for betterment of the pupils, Institute, 
Society and Nation.  

 

b) The Vision of the Education Institute is to Develop a premier Institution for 
Research and Development in Teacher Education and produce Professionally 
trained Teachers with teaching competencies with core values and thus 
contributing towards building a society that provides strong foundation to 
National Development.  

 

c) The Mission of the Institute is to provide highest standard of quality 
education with latest technology inculcating the values, patriotism and moral 
integrity for the benefit of the society and nation and to do research and 
Development for promoting highest standard of Teacher education. 

 
d) The Institute purpose, vision and mission are made known to the various 

stakeholders through Institute’s website and Institute brochure.  
 

6.1.2 Does the mission include the institution’s goals and objectives in terms of 
addressing the needs of the society, the students it seeks to serve, the school 
sector, education institution’s traditions and value orientations?  

 
 

Yes, the mission includes the Institution goals and objectives  in terms of the needs  
of the society. The ACE is Committed to provide quality education and achieving 
excellence in teaching, learning and extension activities.  
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6.1.3 Enumerate the top management’s commitment, leadership role and 

involvement for effective and efficient transaction of teaching and learning 
processes (functioning and composition of various committees and board of 
management, BOG, etc.)  

 
The Institute has established a number of cells / Committees / Board for effective 
and efficient transaction of teaching & learning process. Such as- 
 

a) Admission Committee  

b) Research and Academic Committee 
c) Examination Committee 
d) Disciplinary Committee /Anti ragging committee 

e) Cultural Activities Committee  
f) Editorial Board  

g) Sports Committee  
h) Library Committee  
i) Grievance Redressal Cell  

j) Internal Quality Assurance Cell  
k)  Placement and guidance cell 

l) Alumni Association.   

6.1.4 How does the management and head of the institution ensure that 
responsibilities are defined and communicated to the staff of the institution?  

 
 

The M anagement and the Head of the Institute ensure that responsibilities are 
defined and duly Communicated to the staff of the Institution through proper 
administrative order. Periodical review meetings are conducted and ensure that the 
instructions are meticulously followed by the staff later and spirit.  

 
6.1.5 How does the management/head of the institution ensure that valid 

information (from feedback and personal contacts etc.) is available for the 
management to review the activities of the institution?  

 
The Director Sri N.Thirumalai M uthu of the Institute provides valid information 
(Through feedback and personal contacts) to M anagement of the Institute to review 
the activities. 

 
 

6.1.6 How does the institution identify and address the barriers (if any) in achieving 
the vision/mission and goals?  

 
The M anagement of the Institute identifies the barriers by checking the 
performance various committee constituted for monitoring and implementing 
vision and mission of the institute. It the performance of the staff and students is 
not up to the mark or going down, the Director in support of the management 
remove the barriers and take remedial action then and there. 
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6.1.7 How does the management encourage and support involvement of the staff for 

improvement of the effectiveness and efficiency of the institutional processes?   
 
 The Management empowers the staff to take operational autonomy performing the 

well def ined role within the overall ambit of organization vision and mission of the 
Institute for improvement of the effectiveness and efficiency of the institutional 
processes. 

 
 

6.1.8 Describe the leadership role of the head of the institution in governance and 
management of the curriculum, administration, allocation and utilization of 
resources for the preparation of students.  

 
 

 The Director is a whole time Executive of the Institute to provide requisite 
leadership to the system. He ensures that all provisions, Rules & Regulations of the 
University and NCTE are followed by the Institute.   

6.2   Organizational Arrangements 
 

6.2.1    List the different committees constituted by the institution for management of  
            different institutional activities? Give details of the meetings held and the  
            decisions made, regarding academic management, finance, infrastructure,  
            faculty, research, extension and linkages and examinations during the last  
            year.   

 
The list of different Committees Constituted by the Institute for M anagement of 
different activities is given below:-  

  
 a)Admission Committee: - Admissions are done through a admission Committee    
            as per Rules & Regulation prescribed by the State Govt. and the University with in   

    the prescribed period.  
 
 b)Academic and Research Committee: - Preparation of Academic Calendar,  
            Time table, Pre-Practice teaching time table, practice teaching, organizing       
            Seminars/Conferences etc.. In addition to the above  research and development 

activity is p lanned and carried out in the teacher education. 
 

 c)Examination Committee: - To organize neat clean internal examination and  
   external examination very peacefully.  

 
 d)Disciplinary Committee - Adherence of Institute norms to students. To look 

after the students unrest and to resolve the students problems. To maintain peace, 
Law & order in the Institute Campus.  

 
e)Cultural Activities Committee: - To organize cultural Activities, Debate & 
Essay Competition, Celebration of Independence day, Republic Day, Gandhi 
Jayanthi, Teachers day, Participation of Institute’s students in co-curriculum 
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activities organised at Inter-Collegiate..  
 

  f)Sports Committee : - The Committee decides the schedule of various games and 
   sports in the Institute. Prepare the students for various sports meet.  

 
g) Library Committee :  - To make provision for purchase of additional required   
books and journals as per decisions taken by the Management and faculty 
members. Promotion of Institute’s publications.  

 
h)Editorial Board :   - The Editorial Board decides and arranges publication for  

               Institute’s Journal. Magazine, News Letter, Question Bank and Souvenir at times.  
  

i)Grievance Redressal Cell : - To resolve Complaints and to give appropriate 
suggestions on burning issues.  

 
 

i)Internal Quality Assurance Cell: - The Institute has an Internal Quality 
Assurance Cell which activates the system and try to raise the capabilities of the 
Institution. IQAC helps to identify and manage quality improvement of Institutes 
activities, improvement in managing systems. IQAC helps in identification and 
elimination of barr iers to teaching, learning, constant review and analysis of data 
for development. The main responsibility  of the cell is to develop mechanism for 
quality enhancement feedback responses from stakeholders in quantitative and 
qualitative forms  
 
j)Grevance Redressal Cell: 
To resolve complaints and to give appropriate suggestion on burning issues 
 
k) Placement and guidance cell 

The Insitute constituted placement and guidance cell to place the students who are 
job oppurtunities. 
 
l) Alumni Association : - The Alumni Association helps in organizing workshops 
on topics for the benefit of student teachers and arrange meetings at least twice in 
an academic year.  

 
6.2.2 Give  the  organizational  structure  and  the  details  of  the  academic  and  

administrative bodies of the institution. 
 

The M anagement and the Head of the Institute ensure that responsibilities are 
defined and Communicated to the staff of the Institution through organizational 
chart assigning responsibilities to different Committees/staff members . The 
organizational chart is given below.                      
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                                                   Board of Trustees 

 

Chairman 

 

Secretary and correspondent 

 

Director 

 

Principal 

 

                                           
                                                                  Various sub Committees 

               

                                                        Head of the Department 
       

---------------------------------------------------------------------------------------------- 
 Teaching staff                        Non Teaching Stff 

 
 
 
 

6.2.3 To what extent is the administration decentralized? Give the structure and 
details of its functioning.   

 
 As shown various positions in the Organizational set up of the Institute and also the 

Committees which help in decentralizing the powers and responsibilities. Powers 
and responsibilities are delegated according to this hierarchy of the organization. 

 
 
 
 
6.2.4 How does the institution collaborate with other sections/departments and 

school personnel to improve and plan the quality of educational provisions?  
 
 The Institute Collaborates with other sections / departments and school personnel 

to improve and plan the quality of practice teaching and providing information on 
current issues to fulfill the diverse needs of students.   

6.2.5 Does the institution use the various data and information obtained from the 
feedback in decision-making and performance improvement? If yes, give 
details.  

 
 Yes,  the  Institution  use  the  various  data  and  information  obtained  from  the  
 feedback in decision making and performance improvement. The following 

programmes have been started and organised after looking in to consideration, the 
information through feedback:- 
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1. Teacher Development Programme (TDP)  
2. Computer Awareness  
3. Women Empowerment 
4. Current Environment issues 

6.2.6 What are the institution’s initiatives in promoting  co-operation, sharing of 
knowledge, innovations and empowerment of the faculty? (Skill sharing 
across departments’ creating/providing conducive environment).   

 
 A Magazine is printed every year with the purpose of promotion, sharing of 

knowledge and innovations of the teacher education. A News Letter is also printed 
on teacher Education half Yearly.  

 
6.3   Strategy Development and Deployment 
 
 
6.3.1 Has the institution an MIS  in place, to select, collect align and integrate data 

and information on academic and administrative aspects of the institution?   
 
 The Institute has got well p lanned MIS system and duly installed computerized 

mechanism to select, collect and integrate data and information on academic and 
administrative aspects for analysis. 

 
 

6.3.2 How does the institution allocate resources (human and financial) for 
accomplishment and sustaining the changes resulting from the action plans?   

 
 The Institute has well defined system for allocating resources  –human and 

financial for accomplishment and sustaining the changes resulting from the action 
plans based upon the norms of Governing Body and upon the Scientific 
M anagement Techniques.  

 

6.3.3 How are the resources needed (human and financial) to support the 
implementation of the mission and goals, planned and obtained?   

 
 The human and financial resource planning is planned and optioned based on the 

existing and proposed intake of students. This takes care of the faculty and other staff 
for implementation of the mission and goals. 

 
 

6.3.4 Describe the procedure of developing academic plan. How are the practice 
teaching school teachers, faculty and administrators involved in the planning 
process?  

 
 Research and Academic Committee along with other committees jointly prepare 

academic plan keeping in view the whole year’s extra and co-curricular activities, 
practice teaching, and Gust Lecturer, Seminar and Training Programmes related  

 
 requirements. Practice Teaching School Teachers, faculty members and 

administrators are involved only in concern areas.  
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6.3.5 How are the objectives communicated and deployed at all levels to assure 

individual employee’s contribution for institutional development?  
 
 From the very beginning the M anagement has been a very strong supporter of team 

culture where the goals are broken from macro to micro level and whereby each 
member of the team is communicated about his/her deliverables and not only feels  
attached with the main stream of development but also contributes effectively. 

 
 
 
6.3.6    How and with what frequency are the vision, mission and implementation 

plans monitored, evaluated and revised?   
 
 The Institute has an Advisory Committee consisting of professionals from educational 

fields having proven track records. The committee meets once or twice in a year.  

 
6.3.7 How does the institution plan and deploy the new technology?   
 
 The Institute is fully equipped with modern  technical aids like computers, Internet facilities, LCD, 

OHP etc.  
 
6.4   Human Resource Management 
 
6.4.1 How do you identify the faculty development needs and career progression of 

the staff?   
 
 The faculty development needs and career progression of the staff are identified 

through peers and students’ feedback of their teaching.   

6.4.2 What are the mechanisms in place for performance assessment (teaching, 
research, service) of faculty and staff? (Self–appraisal method, comprehensive 
evaluations by students and peers). Does the institution use the evaluations to 
improve teaching, research and service of the faculty and other staff?   

 
 The Institute evaluates the faculty and staff on their Self- appraisal Reports 

submitted by them every year and students’ feedback on faculty members and also 
by observing their sincerity, dedication towards work. Yes the Institute use 
evaluation to improve to improve teaching, research and service of the faculty and 
other staff

 
 
6.4.3 What are the welfare measures for the staff and faculty? (mention only those 

which affect and improve staff well-being, satisfaction and motivation)  
 
 The M anagement of the Institute to carryout welfare measures  for the staff & 

faculty, which affect and improve, staff well being, satisfaction and motivation.  
 Health check up for the staff are conducted, deserving staffs are motivated by  

means of incentives. workshops/seminars are conducted for self improvement.  
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6.4.4 Has the institution conducted any staff development programme for skill up-
gradation and training of the teaching and non-teaching staff? If yes, give 
details.   

 
 Yes, the Institute has conducted programmes for skill up-gradation and training 

under faculty improvement programme and arrange workshop for non-teaching 
staff.   

6.4.5 What are the strategies and implementation plans of the institution to recruit 
and retain diverse faculty and other staff who have the desired qualifications, 
knowledge and skills (Recruitment policy, salary structure, service conditions) 
and how does the institution align these with the requirements of the statutory 
and regulatory bodies (NCTE, UGC, University etc. )?   

 
Staff Selection sub committee is constituted under Research and academic 
committee for recruit and retain the diverse faculty. Applications are invited from 
suitably qualified candidates for the post of lecturers through advertisement in 
leading news papers. Call letters are sent to all eligible candidates after scrutiny of 
the received applications. Phone calls are also made for conf irmation. Candidates 
are interviewed by a selection committee, which prepares the rank list of 
candidates based on performance. Selection is made on the basis of performance in 
the interview and previous record of the candidates. To provide conducive 
atmosphere to the staff, participatory role in decision making process and offering 
Salary structure  as per UGC norms the institute retaining the staff. 

 
6.4.6 What are the criteria for employing part-time/Adhoc faculty? How are the 

part-time/Adhoc faculty different from the regular faculty? (E.g. salary 
structure, workload, specialisations).   

 
 There is no provision of employing Part time or Adhoc faculty.  

 

6.4.7   What are the policies, resources and practices of the institution that support 
and ensure the professional development of the faculty? (E.g. budget 
allocation for staff development, sponsoring for advanced study, research, 
participation in seminars, conferences, workshops, etc. and supporting 
membership and active involvement in local, state, national and international 
professional associations).   

 
 The Institute always support faculty members to grow professionally, although 

there is no fixed allocation of budget for this purpose but institute bears a good 
amount of expenses for staff development. Staff members are actively encouraged 
for participation in seminars, conferences and workshop. Registration and 
conveyance expenses are born by the Institute. Staff members are sanctioned duty 
leave. Well-equipped library and Internet facilities are provided to help in research 
work. M embers of advisory committee actively help in preparation and publication 
of research work.  
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6.4.8 What are the physical facilities provided to faculty? (Well-maintained and 
functional office, instructional and other space to carry out their work 
effectively).   

  
 The following physical facilities are provided to the faculty by Institute 
 M anagement:-  

Well-maintained staff room  

 Well-equipped workstation for each faculty members to carry out research work .  

Well-equipped office with Internet facility 
Well-equipped classrooms  

Canteen facility  and Proper storage space for keeping students’ records. 
 

 

6.4.9 What are the major mechanisms in place for faculty and other stakeholders to 
seek information and/or make complaints?   

 
 The Institute has mechanism for faculty and other stakeholders to seek 

information. The information is given through Notice Board, Brochure, News 
Letter, M agazine, Institute website, Direct interaction. The Grievances Cell is also 
available for complaints. 

 

 
 

6.4.10 Detail on the workload policies and practices that encourage faculty to be 
engaged in a wide range of professional and administrative activities including 
teaching, research, assessment, mentoring, working with schools and 
community engagement.  

 
 
 There is no written policies in the Institute so far but while distributing the work it 

is kept in consideration that there should not be big differences in the work load 
assigned to faculty members.  

 
6.4.11 Does the institution have any mechanism to reward and motivate staff 

members? If yes, give details.  
 
 The Institute has mechanism to reward and to motivate staff members by givin g 

letter of appreciation / certificate / momento and incentives. In additions to the 

above, outstanding staffs are garlanded in the functions 
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6.5   Financial Management and Resource Mobilization 
 
 
6.5.1 Does the institution get financial support from the government? If yes, 

mention the grants received in the last three years under different heads. If 
no, give details of the source of revenue and income generated   

 
 No, the Inst itut ion does not get financial support from the Government. The revenue / 

come is generated through fees.  

 

6.5.2 What is the quantum of resources mobilized through donations? Give 
information for the last three years.  

 
               The Institute does not receive any Donation. 
 

6.5.3 Is the operational budget of the institution adequate to cover the day-to-day 
expenses? If no, how is the deficit met?   

 
             Yes, the operational budget of the Institution is adequate to cover day –to- day 
             expenses.  

 
6.5.4 What are the budgetary resources to fulfill the missions and offer quality 

programs? (Budget allocations over the past five years, depicted through 
income expenditure statements, future planning, resources allocated during 
the current year, and excess/deficit)   

 
 The budgetary resources to fulfill the missions and offer quality programs are Fees  

from students, Bank Interest and Financial aid from Trust..   

6.5.5 Are the accounts audited regularly? If yes, give the details of internal and 
external audit procedures and information on the outcome of last two audits. 
(Major pending audit paras, objections raised and dropped).   

 
 Yes, the accounts of the Institute are audited regularly by a Chartered Accountant 

(C.A) appointed by the Management of the Institute. There are no objection on 
outcome of last two years.  

 
6.5.6 Has the institution computerized its finance management systems? If yes, give 

details.   
 
 Yes, the Institute has computerized its accounts and has already developed its 

Financial M anagement System.  
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6. 6 Best practices in Gove rnance and Leadership 
 
 
6.6.1 What are the significant best practices in Governance and Leadership carried 

out by the institution?   
 
 The Institute has transparency in administration. Decentralization of the leadership 

through committee system. Internal and External auditing of academic and 
administrative activities.  

 
Additional Information to be provided by Institutio ns opting for Re-

accreditation / Re-assessment 
 

1. What were the evaluative observations made under Governance and 
Leadership in the previous assessment report and how have they been acted 
upon?   

 
 Not Applicable.

 

 

2. The institution since the previous Assessment and Accreditation with 
regard to Governance and Leadership ?    

 Not Applicable 
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Crite rion VII: Innovative Practices  
 
 
7. 1  Internal Quality Assurance System 
 
 
7.1.1 Has the institution established Internal Quality Assurance Cell (IQAC)? If 

yes, give its year of establishment, composition and major acti vities 
undertaken.  
 

Yes, the Institut has established Internal Quality Assurance Cell . (IQAC) in November 2010. 
At present, the following are members of IQAC: -  
 

1. Dr. N.Samuevel Babu  
2. M rs D.Angeline Thirumarai Selv i 
3. M rs J.Kazhaga M ani 
4. M r S.Sankar 
5. M r N.Thirumalai M uthu 

The following major activities have been under taken by IQAC:- 
 

1. Conducted Internal academic and non-academic audit .  
2. Planning for use of ICT in B.Ed. course.  
3. Steps for the improvement of existing courses.  
4. Organization of faculty development programs.  
5. Developing a mechanism for internal quality Checks.  

 
 
7.1.2 Describe the mechanism used by the institution to evaluate the achievement of 

goals and objectives.   
 

The Institute has adopted mechanism / process for Internal quality check through 
Internal Quality Assurance Cell which has conducted Internal Academic Audit, 
Self-evaluation of teachers and teachers’ evaluation by students.  

 
7.1.3 How does the institution ensure the quality of its academic programmes?   

Qualified staff, good infrastructural facilities enriched library, practical knowledge 
through workshop, interaction within service teachers and school principals, TDP 
for student teachers etc. ensure the quality of Institute’s academic programs. 

 

 
7.1.4 How does the institution ensure the quality of its administration and financial 

management processes?   
 
The President of the Institute visit the Institute every day and with the help of 
Director and Committees oversee the overall administration of the Institute.  
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7.1.5 How does the institution identify and share good practices with various 
constituents of the institution.    

 
The Management of the Institute identify the needs of the Institute through various 
feedback questionnaire from students, teacher educators, non-teaching staff, alumni 
etc. and through direct observation of HOD and Director.  

 
7.2   Inclusive Practices 

7.2.1 How does the institution sensitise teachers to issues of inclusion and the focus 
given to these in the national policies and the school curriculum.  

 
 
The issue of inclusion ref lects in the values of the institution as well as in the 
working of the Institution. All the Teachers are given equal opportunities and 
attention to fulfill their needs. 

 
 

7.2.2 What is the provision in the academic plan for students to learn about 
inclusion and exceptionalities as well as gender differences and their impact 
on learning.  

 
Open discussions, general awareness programs, debates, guest lectures by experts 
are organized from time to time to cater the needs of awareness towards inclusion, 
exceptionalities and gender differences and their impact on learning. 

 
 

7.2.3 Detail on the various activities envisioned in the curriculum to create learning 
environments that foster positive social interaction, active engagement in 
learning and self-motivation.  

 
The Institute undertakes and gets involved in various kinds of extension and 
outreach activities of its own in order to promote social interaction, active 
engagement learning and self motivation.  
 

7.2.4 How does the institution ensure that student teachers develop 
proficiency for working with children from diverse backgrounds 
and exceptionalities?  

 
 
The Institute is proposing a planning to tie-up with some NGO’s working in 
the field of education.  

 
7.2.5 How does the institution address to the special needs of the 

physically challenged and differently-abled students enrolled in the 
institution?  

 
There are only one or two physically challenged students in the session 
2008-09 and there is no specific provision for these students. However, 
efforts are being made to provide facilities to the physically challenged 
and differently-abled students enrolled in the institution. 

 
 



����

�

 
7.2.6 How does the institution handle and respond to gender sensitive 

issues (activities of women cell and other similar bodies dealing with 
gender sensitive issues)?  

 
The Institute has a Women Cell to deal with the gender sensitive issues of women. But 
till now there is no issue relative to this. 

 

7. 3   Stakeholde r Relationships 
 
7.3.1 How does the institution ensure the access to the information on 

organizational performance ( Academic and Administrative) to the 
stakeholders?   
 
The Institute ensures to access the information on organizational 
performance, academic and administrative information to the stakeholders 
through News Papers, Notice Board, News Letter, brochure etc. 

 
 
 

7.3.2    How does the institution share and use the information/data on 
success and failures of various processes, satisfaction and 
dissatisfaction of students and stakeholders for bringing qualitative 
improvement?  

 
 
Whenever the programmes are conducted, feedback and suggestions are 
collected from stakeholders to make that programme better in future. If a 
programme is not successful as expected, weak points are identified and 
efforts are made to remove them in future programmes. 

 
 

7.3.3 What are the feedback mechanisms in vogue to collect, collate and 
data from students, professional community, Alumni and other 
stakeholders on program quality? How does the institution use the 
information for quality improvement?  

 
 

Data collected from stakeholders and suggestions of the stakeholders on 
the quality of the programme are taken in to consideration and best 
efforts are put in to respond positively for quality improvement.  

 
Additional Information to be provided by Institutio ns opting for 
Reaccreditation 

 
 

1. How are the core values of NAAC reflected in the various functions  
     of the institution?  

              
               Not Applicable  
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